United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET Washington, D.C. EPSL19003

3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify this Position

b. Title c. Pay Plan d. Series | e. Grade f. CLC
Official . ] 00
Allocation Senior Advisor for Food Loss and Waste SL 0340
4. Supervisor’s . .
Recom[:nendaﬁon Senior Advisor for Food Waste St 0340 00
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE
Senior Advisor for Food Waste Shannon Kenny
7. ORGANIZATION (Give complete organizational breakdown) e.
a. U.S. ENVIRONMENTAL PROTECTION AGENCY f.
Office of Research and Development &
c. h. Employing Office Location Washington, DC
d. i. Organization Code NOO00000

8. SUPERVISORY STATUS

[ [2] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other
position classification standards.

CI [4] Supervisor. Position meets the definition of Supervisor in 5.U.S.C. 7103(a)(10), but does not meet the minimum requirements for application of the
GSSG.

[ [5] Management Official. Position meets the definition of Management Official in 5.U.S.C. 7103(a)(11), but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.U.S.C. 7103(a)(10).

[ [6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system.

1 [7] Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part II of the
WLGEG.

X [8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION I certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that this
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such
statutes or their implementing regulations.

a. Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor
Jennifer Orme-Zavaleta, Principal DAA for Science, ORD

b. Signature ¢. Date e. Signature f. Date

%T_‘Nm~zmwk-—~ 3/(9//?

. OFF1 L CLASSIFICATION CERTIFICATION: [ certify that this position has been classified/graded as required by Title 5, U.S. Code, in conformance with
st shed by the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable published standards.

a., Promotion Potential

ﬂThis position has no promotion potential [ If position develops as planned and employee progresses satisfactorily, this position has known
promotion potential to grade:
b. PSB Risk Designation | c. Financial Disclosure Form d. “Identical, Additional” (IA) e, FLSA Determination f. Functional
ow .1 OGE-450 Required Allocation This position [ NONEXEMPT ¥ EXEMPT* Classification
oderate X OGE-278 Required [J may be 1A’ed *check exemption category) Code
igh O No financial disclosure X may not be TA"ed Administrative
i orms required [ is limited to current incumbent | O Professional [ Executive N/A
g, Bargaining | h. Check, if applicable: i. Classifier’s Signature j. Date
Unit Code [1 Medical Monitoring Required
[J Extramural Resources Management Duties (____ % of time) R
8888 [0 This position is subject to random drug testing ( ) g{L\L o 6 . QWQL\ 4/12/19
11. REMARKS J

EPA Form 3150-1 (Rev 8/2009) Previous Versions are Obsolete
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II.

Senior Advisor on Food Loss and Waste

SL-0340-00

INTRODUCTION

The Office of Research and Development (ORD) functions as the principal scientific
component of the Environmental Protection Agency (EPA). EPA is a public health agency
with a mission to protect human health and the environment using the best available
science. As the scientific research arm of EPA, ORD’s leading edge research and
development helps provide a solid underpinning of science and technology for the Agency.
ORD assesses the effects of environmental pollutants on human health and in ecological
systems and conducts research to improve the scientific understanding required to support
regulatory, ecological, and community decisions about public health and the environment.

This position is located in the Immediate Office of the Assistant Administrator (IOAA) in
the Office of Research and Development. The IOAA is responsible for science leadership
and organizational and management direction for ORD; serves as the liaison to other
government agencies for environmental science; provides scientific input in the
development of Agency policy, standards, and regulations; and provides for dissemination
of scientific and technical knowledge across the risk assessment/risk management
paradigm.

There are technological and behavioral issues that need to be overcome to reduce the
amount of wasted food in the United States. Over one-third of the food produced in the
U.S. is never eaten, wasting the energy and water used to produce it. Wasted food also fills
landfills, increases emissions from landfills, and stresses water treatment plants. Food loss
and waste occurs throughout the supply chain, involving a wide variety of actors (from
farmers to distributors to consumers). Crafting practical, effective solutions will require an
in-depth understanding of the drivers of food loss and waste, a better understanding of the
behavioral issues in managing food waste, and the need to collaborate within the Agency
and with external stakeholders.

MAJOR DUTIES AND RESPONSIBILITIES

1. The incumbent serves as the senior advisor to the ORD Assistant Administrator and
the Deputy Assistant Administrators (DAAs) on food loss and waste and other related
environmental issues. The incumbent provides vision, guidance, and expertise to the
ORD AA, to ORD’s Sustainable and Healthy Communities Research Program, and
other senior leaders in this area. The recommendations presented by the incumbent
may inform high-level policy and management decisions.



I11.

The incumbent analyzes the U.S. food system (i.e., how food is harvested, distributed,
marketed, sold, stored, used, and disposed of) to understand the drivers of food loss
and waste and identify levers that may effectively minimize the impacts of food
waste. Levers may include changes in human and corporate behaviors, practices, and
technologies at any point along the supply chain, from farms to consumers.

In conjunction with the Sustainable and Healthy Communities Research Program, the
incumbent identifies and recommends areas where research and development would
be most valuable in informing policy decisions and assisting in the direct mitigation
of food loss and waste.

The incumbent represents ORD and the Agency in a variety of settings. The
incumbent cultivates senior-level partnerships with other federal agencies, non-profit
organizations, and private sector companies on high-level food policy discussions.
The incumbent develops formal collaborative relationships with a wide a variety of
organizations to advance cooperative initiatives related to food waste and food policy.
The incumbent also uses his/her relationships in ORD, EPA, and those external to the
Agency to obtain support for managing food waste. The incumbent monitors the use
of ORD’s resources for food waste projects and advises the ORD AA on setting
priorities.

The incumbent represents ORD in high level policy discussions that center on issues
related to food waste and food policy. The incumbent also represents ORD at
meetings and conferences, as well as on task forces, as a senior advisor on issues
related to food waste.

The incumbent works with the Agency Program offices, especially the Office of Land
and Emergency Management (OLEM); Federal, State, and local governments; non-
profit organizations; and associations to identify and develop tools, reports,
workshops, meetings, communications, and other tangible outcomes to leverage
resources and advance the mutually shared mission of reducing food waste in the US.

SUPERVISION RECEIVED

The Senior Advisor for Food Loss and Waste reports to the DAA for Science and
receives only broad direction and general guidance as to goals, requirements, and policy.
The incumbent works closely with the National Program Director for Sustainable and
Healthy Communities in setting and implementing food waste research and mitigation
opportunities. The nature of the supervisory relationship is characterized by a high
degree of confidence in the reliance on the incumbent’s productivity, competence, and
judgement. Within this framework, the incumbent is delegated complete authority for
the directions, management, and implementation of assigned programs or activities. The
incumbent is recognized as a leader in food waste and food policy and exercises
independent initiative in accomplishing objectives, projects, and assignments.
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ress 10, Employee's Position
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Senior Advisor to the
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Washingtor, DC 20660 Adminisirator
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" p-type of Current hAppointmant
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Administration
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pastroy Pravious Editions 50 69-104
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inciuding public administration and management and puhiie pulicy analysis, for which the
Trachienbery School af Public Policy and Public Administration ranks in the US Naws and Worikd
Heport top 20, Shannon will alasn aldvise aund teach graduate studonts. Shannon wiil report
direcrtly ty the DLrector ofF the Trachtenbarg Schoot, or. Kaithy Hewcomey

Yo Fields,

SEhannon’s TPaA rp the Schond SEHrVes a sound pablic Purpose. The Schaol g 4 highly respestad
Drgmtization wich an BRTENE Ve natwork af “onfectiung in e gevernmon., nonprofit, ang
Frivate seotors. EPA will benefit from Shannont g Lesaarsh on onvivonmental policy marttarg andg
by Shannor's BApGHUre to a range of aontants aneg HRpErIences thar will expand hep Managerial

ils, including EXBertisze in the transfer arnd use of Bew anpcoaches tno sulving dguvernmentsi
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and GWU supervisors.
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PART 12~-TRAVEL AND tﬁanakblrurxom EXFENSES AND ALLOWANCES

33, Indicare: {1 Whethesr the Federal agency or State of Logal agency will pay travel and trangpercation
espenses to, from, and during the asslynment as specified in Chaptex 334, ot the rederal Personnel Manial, and
(21 which travel and relocation expenses will hgm}“?}“GVd;“”

ssignment Location is in the DT area; no relouation expenses are necessary. No travel
expenses are anticipated unless employar 18 representing EPA at a cenferange or meating
cutside the DO area.

-
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PART 13-APPLYICRRILITY OF RULES, REGULATIONS AND POLICIES

W, Oheek Appropriate Hanos
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42, 43, 44,
Federal Donna Vizian
Agency e T fﬂﬁ principal Deputy Assistant
}"'S .;’{_ ., Adminiatrator
l( ol i T Office of Administration and
3 £ Resources Management /JZ/;(/j'}M
\ _ USEPA
Headguarter |4 4 47.
s isten Arel ’"l//
Cohcurring iPA Coordinator /a?, /\j - 7
CEfNgial nffice of Human Resources

PRIVACY ACT BTATEMENT

spctions 3373 and 1334, Kssignmenit pf Employee To oF from State OF% Local Govarmments, ofF Title %, U.3. Cede,

sutharizes collecgion of this intormatien, The data Wwill be used pramarily to toxmatly cocument and record

your Lemporary 4 aignoent o or from a Srate or locai government, institution af higher education, ingian
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tribal government,
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,empioyexs,educationa} impetitutions, of lgw enforgement agen¢ies, OF by State, jocal. oF rederal ncome vaxing
agencies.

selicitation of your Soclal gecurity Humber (SSH! {5 authorized by Erecutive Order $397, which permitted use at
.the §5N 4a an identifier of individual records maintained by Federal agencies. Farnishing your $S8N or any
other data requested is voluntary. However, failure to provide any of the cveguested inforumation may regule in

osur being ineligible for participation in the Intergoverhmental Assignment Program.



SHANNON KENNY
ADDENDUM TO IPA AGREEMENT

In order 1o ensure that the detail of this employee does not raise any cthics concerns
under 18 11.8.C. §§ 203 and 205, EPA authorizes this smployee, as part of the proper discharge
of his/her official duties under this Agreement, to act as the host organization's agent and to
represent the host organization before any federal department, agency, court, officer, or
commission with one exceplion: when the host organization and the federal government are
involved as adversaries in any litigation, including any administrative or judicia! enforcement
actions. EPA does not authorize this-employee to act as the host Organization's agem or attorney
and does not authorize this employee to represent the host organization before any of the federal
entities listed above. Unauthorized representation includes the filing of declarations in court
proceedings and partivipating in status conferences. with a court, engnging in negotiations with
the federal government in littgation, and participating on confercnee calfs between the parties, -

U/ I have read the preceding paragraph and understand the implications,
ADDITIONAL ACKNOWLEDGMENTS BY THE EPA EMPLOYEE;

* Al rules and policies governing the internal opcration and management of the agency (o
which assignment is made under this agreement will be observed by me.

* lunderstand that I remain a federal employee subject to the federal ethics laws and
regulations. | further understand that [ cannot seek employment with the gaining
orgamzation because deing so will be g financial conflict of interest,

¢ | have been fuformed that any travel and transportation expenses covered by my Federal
agency appropriations may be recoverable as g debt due the United States, if | do vt
serve until the completion of my assignment (uniess terminated carlier by either
employer) or one year, whichever is shorler.

* Before accepting any travel-related expenses from the [PA hiost organization, including
but not limited to airfare. hotel expenses, and per diem, 1 understand ! must obtain EPA
approval pursvant to 31 1.5.C. 1353 by submitting an EPA Form 26103 10 my
agtpmpliate' ethics official, unless otherwise directed in writing in advance by my ethics
oflicial,

* Any research or writing that [ do under this IPA is done in my official EPA capacity. |
will consult with EPA*s Office of Genoral Caunsel in advance of any publication of work
associated with this [PA w ensure that | comply with intellectual property and ethics
guidelines. including use of any necessary disci::imers.

* Because my salary and benefits will be paid in part or in full with foderal {unds, I agree
not to engage in any indirect lobbying of a member of Congress, a jurisdiction, or an
official of any government in support of, ar in opposition (o any legislation. law,
ratification. policy. or appropriation. I undersiand that, under certain circumstances,
assisting a non-federal entity or a member of the public in their lobbying efforts y
(including but not limited (o preparing communication materials, analyzing or drafting
proposed legislation) may constitute indirect lobbying and to consult with EPA"s Office
of General Counsel if T have questions. T understand that if'1 engage in indireer lobbying
that violates the Anti-Lobbying Act or appropriation act restrictions on indirect lobbying,
I may be subject 1o civil and/or eriminal penalties under the Anti-Lobbying Aet and the
Anti-Deficiency Act.



o 1have been informed of applicable provisions should my permanent employer become

subject to a reduction in force procedure.

o lagreetoservein the Civil Service upon the completion of my assignment for a period
squal to that of my‘assigmnem.&h@u d I fail to serve the required time, | have been
informed that 1 swill be liabie 10 the United States for ail expenses (excepl salary and

benefits) of my assignment.

« | have been infonned that my assignment may be terminated at any time at the option of

the Federal Government or the State or local government.

By signiw. 1 acknowledge that | have read and understand the foregoing.

_ - 17 - =N
Signature \ ate
fo 147
Date
SULTINAFgH A.
X i DB LE
Pemce OF Louerdi Conrlssi- OATE

AHernare pe srgpuated
/’i?a(f‘w’w; EAlLicS vppod



Intergovernmental Personnel Act
Assignment Agreement
Between USEPA and The George Washington University
Trachtenberg School of Public Policy and Public Administration

For: Shannon C. Kenny



THE GEORGE
WASHINGTON
UM IVERSITY

WASHINGTON, ©C

December 7, 2017

Donna Vizian
Acting Assistant Administrator

Trachtenberg Schoot of Public Policy & Public Administration

Office of Administration and Resouice Management

US Environmental Protection Agency
1200 Pennsylvania Ave, NW
Washington, DC 20460

Dear Ms. Viziah,

| am pleased 1o request the assignment of Shannon Kenny of the U.S. Enviranmental
Protaction Agency under leims of the Intergovernmental Personnel Act {(IPA). We seek
Ms. Kenny's expertise 1o help The George Washington University (GWU) Trachtenberg
School of Public Policy and Public Administration advance our research in

environmental policy matters. Wa request that
othar facuity in the Trachtenberg School of Pu

Ms. Kenny conduct research with me and
blic Policy and Public Adminisiration,

prepare guest lectures, and help develop courses and seminars as appropriate. During
her time at GWU and upon her return to EPA, we believe thal Ms. Kenny's work will
promote our understanding of enviranmental policy, helping each of our organizations o
better achieve their missions. | appreciate your consideration of Ms. Kenny’s IPA
assignment, and look forward to our continued partnership.

;3 _,-_-/‘:“
Sincerely. /
Or,
Directoy;

ewComer,
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List of Officials Who Negotiated
Assignment Agreement for

Shannon C. Kenny

1. Donna Vizian
Principal Deputy Assistant Administrator
Office of Administration and Resources Management
US Environmental Protection Agency
1201 Constitution Ave, NW
Washington, DC 20460
(202} 564-4600

2. Dr. Kathryn E. Newcomer, Director
The Trachtenberg School of Public Policy and Public Administration
The Gearge Washington University
Media and Public Affairs Building
805 21st Street, NW
Suite 601
Washington, DC 20052
{202) 994-6295



COST/BENEFITS JUSTIFICATION

PLEASE SPECIFY THE RATIONALE FOR THE COST-SHARING DECISION
BY ANSWERING THE FCLLOWING:

1. How does the assignment Support EPA's mission, or
government-wide initiatives?

The Executive Order "Strengthening the Senior Executive Service” was issuyed
Lo improve the recruitment, hiring and development of members of the Federal
Government’s Senior Executive Service. The B0 recognizes that it is in the
national interest to anhance the breadth and diversity of experiances among
senior government executives. The EG provides that agencies should consider
datilizeng IPA agreemonts wWilth other units of Jovernment, universities, and
other eligible organizations o better vaderstand the federal gquvernment’ s
work and those |4 serves. Ms. Kenny's i6A is specifically designed to benefis
the EPA through research and other projects thar will provide feedback and
recommendations to the AJENLCY Wi lh respect Lo row dpprosches to solving
Jgovernment chailenges.

2, How will the assigument strengthen relations with
institutions important to the overall environmental mission
and "network?"

Ms., Kaenny hae a strong network of leaders in the federal government,
business, non~governmenial argsnizations and envirenmental advocdcy groups.
During rner zssigrment as the Trachtenberyg School of bPublic Policy and pPublic
Administration, she will have the PRROILUBLILY Lo ertend and slrvengthen her
@xnisting neiwork by o 4ging with the Schooi’s tnternationally regarded
faculty and high-auhieving graguate students who specialize in a diverse sef
of public administratioen and policy fields, incinding public gdministrat{on
and manajgement and pubtic policy analveis. Her shgagement with the faculby
and students ined fhe fpedback It will provicde wiil strengthen EPA% s abiliiy

to achieve 1ts mission and solve the environmental vhallenges of the fature,

3. List the specific products derived from this agreement
that will be utilized by EPAH agg/qgmphgmfederal government .

* Analyses of public administration and pulsl o polivy issuss qermang to
anvironmental management .

¢  Feedback regarding effective ang emerging approaches te soiving
envirvnmentéi policy and public administration challenges,

¢ Collshorative ventures with gaveramaent, non-profit and public swctor
organizacions Lo expand Ms, Kenney's managerial skilia and faciiztata
Lhe use of new approaches oo S5oiving government problems.,



4, What are the specific factors that will be applied in
evaluating the progress of this assignment and the
evaluation of cost/benefits achieved?

e Deveiopment of reseaxch or work plans that will be approved by the
Director of the Trachtenbery Schoul.

s Development of lecture materials and lesson plans.
Statements of cooperation DY stakeholders and partneys.

e« [or selected projects. approval of 8 preject plan that inciudes
milestones f{or accomplishments.

s« Timeliness and effectiveness in achieving the milestones jdgentified in
project plans.

e A written annual progress repovt supmarizing prioritias and
accomplishments.



EMPLOYMENT STATUS
CERTIFICATION STATEMENT

Authorizing Official for Home Organization:

I hereby certify that Shannon Kenny has
permanent status pursuant to the (PA manual Chapter 1, Section 6. | further certify that he/she
Wwas not converted to a different employment authority in the past 180 days for the sole purpose
of becoming an eligible participant of the IPA progeam Furthermore. our organization intends to
return this employee 10 a permanent position upon completion of the IPA assignment. it is not
the intent of the Program to hire the assignee 1o a “like” position while on lemporary assignment
to the Agency.

Pursuant to Chapter 1, Section 12. ] further certify that all applicable Federal, State and
local conilict of interest and employee conduct laws have been reviewed with this empioyee.

/,
Ty

; i Nl

Signdture/Date Principal Depaty Assistant
Adininistrator,
OARM

Upon completion of my IPA assignment, ! agree Lo retarn to my permanent pusition of
record (or some “like™ position). Should ! fail o serve the required time (Chapter 2. Section 8). |
have been informed that | may be liable to the federal governmen for ail ¢xpenses incurred
(excluding salary and benelits).

{ ! =N

Signature/Date \ Senior Advisor 1o the
Beputy Assistant
Adrtinistralor, OARM

No: al IPA Assignec:

IT fail to complete my assignmen (Chapter 2, Section 8), and/or fuil 1o return to my
previous employer for the required time. 1 may be liable for all expenses incurred (excluding
salary and benefits).

N/A N
Stgnature/Date itle




Prohibition of Use of Federal Funds

31 U.S.C. § 1352. Limitation on use of appropriated funds to influence certain
Federal contracting and financial transactions.

(A) (1) None of the funds appropriated by any Act may be expended by the recipient of a
Federal contract, grant, loan. or cooperative agreement 10 pay any person for influencing
or attempting to influence an officer ot employec of any agency, @ Member of Congress,
an officer or employee of Congress, of an employee of a Member of Congress in
connection with any Federal action described in paragraph (2) of this subsection.

(2) The prohibition in paragraph (1) of this subsection applies with respect to the
following Federal actions:

(A) The awarding of any Federal contract.

(B) The making of any Federal grant.

(C) The making of any Federal loan.

() The entering into of any cooperative agreement.

() The extension, continuation, renewal, amendment, or inedification of any
Federal contract, grant, loan, or cooperation ggrecment.

| have read the Scction 1352 and agree that it applies. | agree to comply with it and
recognize that any noncompliance on my part could serve as a basis for terminating the
PA assignment. In accordance with that, 1 have signed below 1o signify my agreement.
| aiso acknowledge that I have signed voluntarily and free of any coercion or duress.

Q,«w"“ """" . - -0

T IR ——————e s

Assiguc&iign ure ’ Date
I [
+ ‘\ P S - ! i .
o __’__‘_«:1(;_‘3_ e - v B t ]
FHome Urgantzatiof Signature Date

sp— LD

Date



Automated Standard Form 52
U S. Office of Personnel Management
FPM Supp. 296-33, Subch. 3

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39.)

1. Action Requested 2. Request Number
Detail to IPA Assignment 18-OARM-11

3. For Additional Information Call (Nanie and Telephone Number) 4. Proposed Effective Date
Kimberly L. Wheeler (202) 564-1877 12-24-17

sted By (Typed Name, Title, Signature, and Request Date)

2 Dep yAssistant Administrator
pluli
PART B reparation of SF 50 (Use only codes in FPM Supplement 292-
1. Name (Lgbt, Fir:
Kenny Shannon

FIRST ACTION

3-A. Code 5-B. Nature of Action

6. Action Authorized By (Typed Name, title, signature, and Concurrence Date

(2 L
tes in month-day-year‘order.)

2. Social Security Number 3. Date of Birth f§ 4. Effective Date

SECOND ACTION
6-A. Code 6-B. Nature of Action

5-C. Code 5-D. Legal Authority

6-C. Code 6-D. Legal Authority

5-E. Code 5-F. Legal Authority

6-E. Code 6F. Legal Authority

7. FROM: Position Title and Number
Senior Advisor

15. TO: Position Title and Number
Federal Executive Fellow

¥ Pay Plan

ES

9. Occ Code

0340

10. Grade or Level

00

11. Step or Rate 12 Total Salany 13. Pay Basis

16, Pay Plan 17. Occ Code 18, Grade or Level 19. Step or Rate 20. Total Salanv/Award 21. Pay Basis

12A, Basic Pay 12B. Locality Adj 12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay 20B. Locality Adj 20C. Adi. Basic Pay 20D. Other Pay

14. Name and Location of Position’s Organization

HO0000000, Office of Administration and Resources Management,
Immediate Office

Washington, DC U.S.A.

EMPLOYEE DATA

23. Veterans Preference

I - None
2 - 5-Point

3 - 10-Point/Disability
4 - 10-Point/Compensable

5 - 10-Point/Other
6 - 10-Point/Compensable/30%

22. Name and Location of Position’s Organization y i !
Trachtenberg School of Public Policy and Public Administration,

George Washington University, Media Public Affairs Building
805 21st Street NW, Suite 601
Washington, DC 20052

26. Veterans Preference for RIF

[lves [] No

24, Tenure

0 - None
1 - Permanent

25. Agency Use

2 - Conditional
3 - Indefinite

27. FEGLI

28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave)

:

POSITION DATA

34. Position Occupied

1 - Competitive Service
2 - Excepted Service

35. FLSA Category

E - Exempt
N - Nonexempt

3 - SES General
4 - SES Career Reserved

32. Work Schedule 33. Part-Time Hours Per

=

37. Bargaining Unit Status

Biweekly
Pay Period

:

36. Appropriation Code

38. Duty Station Code

11-0010-001

39. Duty Station (City - County - State or Overseas Location)

Washington, D.C. U.S.A

40. AGENCY DATA 41. 42. 43.

44,

45. EDUCATIONAL LEVEL | 46.YRDEGREE ATTAINED | 47 Academic Discipline

48 FUNCTIONAL CLASS

50. Vietnam Era Vet | 51. SUPERVISORY STATUS

s

49, CITIZENSHIP

1-USA 8-OTHER

PART C - Reviews and Approvals (Not to be used by requesting office.)

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
A. D.
E.
B.
F.
(¢;)
2. Approval: [ certify that the information entered on this form is accurate and that Signature Approval Date
the proposed action is in compliance with statutory and regulatory requirements.
CONTINUED ON REVERSE OVER

52-118



PART D - Remarks by Requesting Office

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement? L] YES NO
IF*YES”, please state these facts on a separate sheet and attach to SF 52.)

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in any future decision regarding
your re-employment in the Federal service and may also be used to determine your
eligibility for unemployment compensation benefits.” Your forwarding address will be
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5. U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue regula-

tions with regard to employment of individuals in the Federal service and their
records, while section 8506 requires agencies to furnish the specific reason for
termination of Federal Service to the Secretary of Labor or a State agency in
connection with administration of unemployment compensation programs. T

The furnishing of this information is voluntary; however, failure to provide it may
result in your not receiving; (1) vour copies of those documents you should have:
(2) pay or other compensation due you: and (3) any unemploymént compensation
benefits to which vou may be entitled.

I. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 3. Date Signed | 4. Forwarding Address (Number, Street, City, State, ZIP Code)

PART F - Remarks for SF 50

IPA Assignment not to exceed 12-22-2018










OFE9 - Rev 9/79
Office of Personnel
Management

FPM Chapter 334
(06-97)

EPA Version

|This agreement constitutes the written
|

obligations and responsibilities of
ltemporary assignment arranged under
|the Intergovernmental Personnel Act

record of the

the parties to g
the provisions of
of 1970,

(5 U.s.C. 3371 - 3376)

— INSTRUCTIONS

K- 64775 y90

ASSIGNMENT AGREEMENT
Title IV of the

Intergovernmental Personnel Act

ffective date of

Within 15 days of the e
two copies of this form must be sent to:
Faculty Fellows and Personnel Mobility Division
Office of
Office of Personnel Management

Intergovernmental Personnel Programs

of 1970

the assignment, |

| | P.O. Box 14184

| | Washington, DC 20p44

|The term "State or local government, " when appearing oniProcedural questions on completing the as5signment |
|this form, alsoc refers o an institution of higher |agreement form or on other aspects relating to the l
|education, an Indian tribal government, and any other mobility program should be addressed to either mobility]

|eligible organization.

|Copies of the completes and signed agreement should be

|retained by each signatory.

|PART 1

-NATURE OF THE ASSIGNMENT AGREEMENT

[Division in Office of Personnel Manag

program coordinators in each Federal dagency or to

staff in the Intergovernmental Personnel Programs
ement's regio

offige.

the

nal

|2. Name (Last, First, Middle)

[ 2. [ 1 New Agreement [ ] Modification [x] |
| Extension
|PART 2-INFUEMQTIGN ON PARTICIPATING EMPLOYEE

__SOQEEE_EEEUIIEE_NUmbEI

i [ i)

|Kenny, Shannon .
|4. Home Address (Street, City, State, Zip Code) 5. - A. Have You ever been on a mobility assignment? _j
-=* = ooa - TS [ ] NO |

J =B T "YES", date of each assignment (Month and |

Year) |

FROM: 12/24/2017 —T0: 12/22/3038 |

ngRT 3-PARTIES TO THE AGREEMENT
[
| 6.

Federal Agency {List office,
organizational

___the agreement)

ice of Administration and Res

bureau or

unit which is party to

ources

.
governmental agency)

State or local Gowvernment (Identify the

Trachtenberg ublic Policy and Public

School of p

—_— ]

USEPR, Off
Management Administration, the George Washington University
8. Is assignment being made through a faculty fellows | [x] YES [ 1 no

program?
If yes, give name of Program.

Trachtenberg Schosol of
Administration
The George Washington University

Public Policy and Public

'ART 4-POSITION DATA

A-Position Currently Held
10. Employee's Position
Title

Employment Office Name and Address (Building,
City,

S| 1Y X

Jll. Office Phone No.

Lreet,

- B




















































Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KENNY, SHANNON C.  (b6) | 01/21/2018
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

H0000000 0018002

SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR

8. Pay Plan

9. Oce. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary

13. Pay Basis

16. Pay Plan | 17. Occ. Code

18. Grade or Level

19.Step or Rate 20. Total Salary/Award

11725

21. Pay Basis

12A. Basic Pay

12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay

20A. Basic Pay

20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR ADMIN & RESOURCES MGMT

2 - 5~-Point

4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

]

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1~ None 3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

30. Retirement Plan

28. Annuitant Indicator

9 NOT APPLICABLE

0

29. Pay Rate Determinant

K FERS & FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per

Biweekly
Pay Period

3 2 - Excepted Servi

1~ Competitive Service

34. Position Occupied

3 - SES General

ice 4 = SES Career Reserved

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code

8888

37. Bargaining Unit Status

11-0010-001

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data
FUNC CLS 00

41. 42.

EDUC LVL 17

43.

SUPV STAT 2

4.

POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
180330560 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/22/2018

VICKIE H. TELLIS

ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
846 INDIVIDUAL TIME-OFF AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

PRINCIPAL DEPUTY

AA000000 0074289

ASSOCIATE

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis

16. Pay Plan | 17. Occ. Code

18. Grade or Level

19.Step or Rate

20. Total Salary/Award
40 HRS

21. Pay Basis

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay

20B. Locality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization

OFFICE OF THE ADMI

NISTRATOR

ASSOC ADMR FOR OFFICE OF POLICY

= None
~ 5-Point

3 ~ 10~Point/Disability

4 ~ 10~Point/Compensable 6 = 10~-Point/Compensable/30%

0 ’ | -~ Permanent 3~ Indefinite

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
5~ 10~Point/Other [ | 6-None 2~ Conditional

]

26. Veterans Preference for RIF

28. Annuitant Indicator

29. Pay Rate Determinant

27. FEGLI
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1~ Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

YOU HAVE BEEN GRANTED 40

FROM THE EFFECTIVE DATE OF THIS SF50 TO USE THIS AWARD.
FORFEITED AND CANNOT BE CONVERTED TO CASH OR ANOTHER TYPE OF LEAVE.

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
HOURS OF TIME-OFF WITHOUT CHARGE TO LEAVE OR LOSS OF PAY. YOU HAVE 365 DAYS
ANY TIME-OFF AWARD HOURS NOT USED WILL BE

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/16/2017

50. Signature/Authentication and Title of Approving Official
170490233 / ELECTRONICALLY SIGNED BY:

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
846 INDIVIDUAL TIME-OFF AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
40 HRS
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 = 10~Point/Disability 5~ 10~Point/Other 0~ None 2~ Conditional *‘
i 4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite
b 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STA'l- EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

4§&mﬁrﬂE BEEN GRANTED 40 HOURS OF TIME-OFF WITHOUT CHARGE TO LEAVE OR LOSS OF PAY. YOU HAVE 365 DAYS
FROM THE EFFECTIVE DATE OF THIS SEF50 TO USE THIS AWARD. ANY TIME-OFF AWARD HOURS NOT USED WILL BE
FORFEITED AND CANNOT BE CONVERTED TO CASH OR ANOTHER TYPE OF LEAVE.

EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170489728 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date SUZANNE L. ROBERTS
EP00 3216 02/16/2017 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
15515
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3~ 10~Point/Disability 5~ 10~Point/Other [ | 0-None 2 - Conditional
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite
. ] 28. Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT - EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170347087 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date KAREN A. HIGGINBOTHAM
EP00 3216 01/19/2017 DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 02/03/2016
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary

13. Pay Basis 16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate 20. Total Salary/Award

21. Pay Basis
11090

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay

12D. Other Pay 20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
~ None 3 ~ 10~Point/Disability 5 ~ 10~Point/Other 0 - None 2 - Conditional

~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

]

0 ’ | -~ Permanent 3~ Indefinite

27. FEGLI1 28. Annuitant Indicator Tas. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category 36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STA'l- EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
160406415 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/03/2016

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date

FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
846 INDIVIDUAL TIME-OFF AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number

PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
40 HRS
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
i 2 ~ 5~Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite —
27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly

K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

[ 1= Competitive Service 3~ SES General E ~ Exempt

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT - EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

5 arks

4Y(§jmf§ir&§/E BEEN GRANTED 40 HOURS OF TIME-OFF WITHOUT CHARGE TO LEAVE OR LOSS OF PAY. YOU HAVE 365 DAYS
FROM THE EFFECTIVE DATE OF THIS SEF50 TO USE THIS AWARD. ANY TIME-OFF AWARD HOURS NOT USED WILL BE
FORFEITED AND CANNOT BE CONVERTED TO CASH OR ANOTHER TYPE OF LEAVE.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 151220676 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date KAREN A. HIGGINBOTHAM
EP00 3216 06/30/2015 DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

= i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effective Date

KENNY, SHANNON C. 01/25/2015
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
879 SES PERFORMANCE AWARD
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VWK 5 U.S.C. 5384
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|

12. Total Salary 13. Pay Basis 16. Pay Plan | 17.Occ. Code |18. Grade or Level

19.Step or Rate 20. Total Salary/Award

21. Pay Basis

11750

12A. Basic Pay 12B. Locality Adj.

12C. Adj. B

asic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5~Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite

27. FEGLI

28. Annuitant Indicator

29. Pay Rate Determinant

30. Retirement Plan

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category 36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STA'l- EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI
45. Remarks

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
02/05/2015

50. Signature/Authentication and Title of Approving Official
150460572 / ELECTRONICALLY SIGNED BY:

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 07/26/2012
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist Environmental Protection Specialist
001044 001044
00068776 00068776
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 05 140,259.00 PA GS 0028 15 05 4,800.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
112,912.00 27,347.00 140,259.00 0 112,912.00 27,347.00 140,259.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000004149 Org Cd: 18010002 DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency Environmental Protection Agency
Office of the Administrator, Office of the Administrator,
ASSOCIATE ADMINISTRATOR FOR OFFICE OF ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY POLICY
IMMEDIATE OFFICE IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA
§ Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
~ 5-Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 1 ’ 1~ Permanent 3 - Indefinite 8
27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K FERS and FiCA e o wo |
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 0011
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
001 08/14/2011 ACM PAR Number:
45. Remarks
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency Suzanne L. Roberts
47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Officer
EP0O 3318 07/09/2012

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effective Date

Kenny,Shannon C. 07/22/2011
FIRST ACTION SECOND ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist

15. TO: Position Title and Number
Environmental Protection Specialist

001044 001044
00068776 00068776
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 136,134.00 PA GS 0028 15 04 4,500.00
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
109,591.00 26,543.00 136,134.00 0 109,591.00 26,543.00 136,134.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002

Environmental Protection Agency
Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY
IMMEDIATE OFFICE
Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency
Office of the Administrator,

POLICY
IMMEDIATE OFFICE
Washington DC USA

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

EMPLOYEE DATA
23. Veterans Preference

1~ None
2 - 5~-Point

3 - 16~Point/Disabhility

4 ~ 10~Point/Compensable

24. Tenure
6 ~ None

1 - Permanent

25. Agency Use
2 - Conditional
3 - Indefinite 8

5 - 10-Point/Other
6 ~ 10-Point/Compensabie/30% 1

26. Veterans Preference for RIF

BERREN

28. Annuitant Indicator
9 ‘ Not Applicable

29. Pay Rate Determinant
0 ‘ 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

32. Work Schedule
F Full Time

31. Service Comp. Date (Leave)

33. Part—-Time Hours Per
00 Biweekly
Pay Period

POSITION DATA

34. Position Occupied

35. FLSA Category 36. Appropriation Code

37. Bargaining Unit Status

1 - Competitive Service 3~ SES General E - Exempt
1 2 ~ Excepted Service 4~ SES Career Reserved E N - Nonexempt 0011
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 4.
001 08/16/2009 ALM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official
Suzanne L. Roberts

47. Agency Code 48. Personnel Office ID
EPOO 3318

49. Approval Date
05/27/2011

Human Resources Officer

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. =

After 6/30/93
-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Kenny,Shannon C.

2. Social Security Number 3. Date of Birth

4. Effective Date

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action

849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist (Leader)

15. TO: Position Title and Number

Environmental Protection Specialist (Leader)

006577 006577
00049118 00049118

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 02 119,161.00 PA GS 0028 15 02 1,550.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
98,570.00 20,591.00 119,161.00 0 98,570.00 20,591.00 119,161.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies

Washington DC USA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7

27. FEGLI

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

K  FERS and FICA

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

N

1~ Competitive Service 3 — SES General

4 = SES Career Reserved

E - Exempt

1 2 - Excepted Service N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County —

State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44.

1TL 08/19/2007 ALM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
8/4/2008

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Kenny,Shannon C. 8/29/2007
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
847 Group Time-Off Award
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist (Leader)
006577

15. TO: Position Title and Number
Environmental Protection Specialist (Leader)
006577

Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &

Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &

00049118 00049118

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 02 114,042.00 PA GS 0028 15 02 09.00 Hours

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
96,165.00 17,877.00 114,042.00 0 96,165.00 17,877.00 114,042.00 $0

14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization

0000004169 0000004169

Community Innovation, Sector Strategies
Washington DC USA

Community Innovation, Sector Strategies
Washington DC USA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2 ~ 5-Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7

27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant

9 Not Applicable 0 0 Regular Rate

30. Retirement Plan

31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per

Biweekly
Pay Period

K {FERSand FICA
POSITION DATA

F Full Time 00

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888

38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44.

1TL 08/19/2007 ALM PAR Number:

45. Remarks

Time off award must be used prior to 365 days from effective date.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
8/29/2007

Human Resources Specialist

5-Part 50-316 3t Usable After 6/30/93

SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4. Effective Date

Kenny,Shannon C. 7/11/2007
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
849 Individual Cash Award NRB
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

Environmental Protection Specialist (Leader)

15. TO: Position Title and Number

Environmental Protection Specialist (Leader)

006577 006577
00049118 00049118

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 01 110,363.00 PA GS 0028 15 01 1,900.00

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
93,063.00 17,300.00 110,363.00 0 93,063.00 17,300.00 110,363.00 $0

14. Name and Location of Position’s Organization
0000004169

Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

22. Name and Location of Position’s Organization
0000004169

Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies

Washington DC USA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
~ 5~Point 4 - 10-Point/Compensable 6 = 10~-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7

27. FEGLI1

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant
0 0 Regular Rate

30. Retirement Plan

K  FERS and FICA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

33. Part—Time Hours Per
Biweekly
Pay Period

00

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/20/2006 ALM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
7/11/2007

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KENNY, SHANNON C. _ 04/14/2019
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
540 CONV TO REINS-CAREER
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
KQM REG. 315.401
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR
H0000000 0018002

15. TO: Position Title and Number
SENIOR ADVISOR FOR FOOD LOSS & WASTE

N0000000 SL19003

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 170871 PA SL 0340 00 00 170871 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
170871 0 170871 0 170871 0 170871 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF MISSION SUPPORT

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR RESEARCH & DEVELOPMENT

1~ Competitive Service 3 — SES General

1 2 - Excepted Service 4~ SES Career Reserved

E - Exempt
E N ~ Nonexempt

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23.Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - Nene 3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional
2 ~ 5~Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 1 ’ 1~ Permanent 3 - Indefinite

27. FEGLI1 28. Annuitant Indicator . Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
ruoNccLsoo  VETSTAT|IE evvcive 17 SUPV STAT 8 POSITION SENSITIVITY HIGH RISK

CREDITABLE MILITARY SERVICE:

FROZEN SERVICE NONE

BRPIEYED SERVICE REQUIREMENT FOR CAREER TENURE FROM 06-04-00 TO 06-03-03.

PREVIQOUS RETIREMENT COVERAGE: PREVIOQUSLY COVERED
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERS, FERS-RAE OR
HEALTH BENEFITS COVERAGE CONTINUES.
OPF MAINTAINED BY U.S. EPA, HRMD, MD C639-02,

RTP, NC 27711

FERS-FRAE.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code 48. Personnel Office ID
EP00 3216

190332728 / ELECTRONICALLY SIGNED BY:
49. Approval Date JEREMY A. TAYLOR
04/14/2019 HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 04/14/2019
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
932 TERM OF DETAIL
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number

UNCLASSIFIED DUTIES SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR
N0000000 E000000 H0000000 0018002
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
PA ES 0340 00 00 170871 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
170871 0 170871 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR RESEARCH & DEVELOPMENT

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF MISSION SUPPORT

= None
~ 5-Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

]

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
5~ 10~Point/Other [} 8=None 2 - Conditional

27. FEGLI1

K FERS & FICA

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant

POSITION DATA

31. Service Comp. Date (Leave) | 32. Work Schedule

F FULL-TIME

0
33. Part—Time Hours Per
Biweekly
Pay Period

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1~ Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 2. 43. 44.
FUNC CLS 00 VET STA1-DUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
FROM DETAIL NTE 07-07-19.

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date JEREMY A. TAYLOR

04/14/2019

HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official
190868264 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 03/10/2019
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
930 DETAIL NTE 07-07-19
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR
H0000000 0018002

15. TO: Position Title and Number
UNCLASSIFIED DUTIES

N0000000 E000000

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167594 PA PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167594 0 167594 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF MISSION SUPPORT

WASHINGTON,DC

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR RESEARCH & DEVELOPMENT

WASHINGTON,DC

EMPLOYEE DATA

ns Preference
1~ None
2 -~ 5~Point

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

24. Tenure
[ | 6-None 2 - Conditional
0 ’ | -~ Permanent 3~ Indefinite

25. Agency Use

]

28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA _ F FULL-TIME Pay Period
POSITION DATA

34. Position Occupied 35. FLSA Category

3 - SES General
4 = SES Career Reserved E

1~ Competitive Service E - Exempt

3 2 - Excepted Service N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

POSITION SENSITIVITY NONSENSITIVE/LOW RI

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNCCLS00 | VET STAT- EDUC LVL 17 SUPV STAT 8

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
03/10/2019

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official
190420338 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2, i‘ocial SecuritI' Number i Date if Birth

4. Effective Date

KENNY, SHANNON C. 03/09/2019
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
932 TERM OF DETAIL
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
IPA DUTIES

15. TO: Position Title and Number

SENIOR POLICY ADVISOR TO THE

DEPUTY ASSISTANT ADMINISTRATOR

Hi ES H0000000 0018002
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 PA ES 0340 00 00 167594 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167594 0 167594 0

OFFICE OF MISSION SUPPORT

14. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

OFFICE OF MISSION SUPPORT

1~ Nene
2 - 5~-Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

]

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
5~ 10~Point/Other [} 8=None 2 - Conditional

28. Annuitant Indicator

29. Pay Rate Determinant

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1~ Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT - EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code

EP00 3216

48. Personnel Office ID

49. Approval Date
03/09/2019

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official
190275791 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

KENNY, SHANNON C. _ 01/06/2019
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13866 DATED 03/28/19
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
SENIOR POLICY ADVISOR TO THE

H0000000 0018002

DEPUTY ASSISTANT ADMINISTRATOR

15. TO: Position Title and Number
SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR
HO0000000 0018002

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 167594 PA ES 0340 00 00 170871 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
167594 0 167594 0 170871 0 170871 0

OFFICE OF MISSION SUPPORT

14. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF MISSION SUPPORT

4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

]

0 ’ | -~ Permanent 3~ Indefinite

26. Veterans Preference for RIF

28. Annuitant Indicator

29. Pay Rate Determinant

etirement Plan

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT X EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

4Fi/l'é&‘zlfkirk%NCREASE BASED ON 2018 PERFORMANCE EVALUATION PERIOD.
EMPLOYEE SUBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C.
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

207 (C)

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

190821423 / ELECTRONICALLY SIGNED BY:

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
04/08/2019

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 12/23/2018
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action

931 EXT DETAIL NTE 03-08-19
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
IPA DUTIES

15. TO: Position Title and Number
IPA DUTIES

Hi ES H0000000 ES00000
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 PA ES 0340 00 PA

12A. Basic Pay 12B. Locality Adj.

12C. Adj. Basic Pay 12D. Other Pay

20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

OFFICE OF MISSION SUPPORT

14. Name and Location of Position’s Organization

ENVIRONMENTAL PROTECTION AGENCY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF MISSION SUPPORT

2~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

0 ’ | -~ Permanent 3~ Indefinite

]

27. FEGL1

28. Annuitant Indicator

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA
s Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

29. Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ i1-Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4~ SES Career Reserved N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT - EDUCLVL 17 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
12/23/2018

50. Signature/Authentication and Title of Approving Official

182667631 / ELECTRONICALLY SIGNED BY:

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
KENNY, SHANNON C. IO 00
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13819 DATED 12/22/17
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
SENIOR POLICY ADVISOR TO THE SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR DEPUTY ASSISTANT ADMINISTRATOR
H0000000 0018002 H0000000 0018002
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 164036 PA ES 0340 00 00 167594 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0 167594 0 167594 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR ADMIN & RESOURCES MGMT ASST ADMR FOR ADMIN & RESOURCES MGMT
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF

None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
5-Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite

. 28. Annuitant Indicator . Pay Rate Determinan
. Retirement Plan 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ i1-Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41 42. 43. 44.
FUNC CLS 00 VET STAT- EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 180309755 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date VICKIE H. TELLIS
EP00 3216 01/17/2018 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316 3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Automated Standard Form 52

Redisler=  REQUEST FOR PERSONNEL ACTION

Action ues

T 2. Request Number
Detail to IPA Assignment e (2-22-1 18-OARM-11
3. For Additional Information Call {Name and Telephone Number) 4. Proposed Effective Date
Kimberly L. Wheeler : (202) 564-1877 12-24-17
5. Actipa-Retunegted By (T ped Name, Title, Signature, and Request Date) 6. Action Authorized By (Typed Name, title, signature, and Concurrence Date
John m Donna J iap, Priglcipal Deputy Assistant Administrator

.-mw Dep .w gsistant Administrat
P ]y Jﬂ N (2f wf [

E ] T ] i 13 o by N ..'“ i l:‘. ’, i‘ iﬁ 4, Eﬁ‘e D .
Shannon : 2

| - 2Y%- |

"5-B. Natwre of Action T ' | 6-A.Code | 6-B. Nature of Action
b&ﬁfa‘l— G"fé- '2' 22, - ,%
5-C. Code 5-D. Legal Authority E 6-C. Code 6-D. Legal Authority
N 6 0.5 3% Desens
5E Code | 5-F. Legal Authority 6E. Code 6F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

Senior Advisor Federal Executive Fellow
T, Pay Flan | 9. Occ Cote 10. Grade or Level | 11. Step or Rate 12. Tolal Salary 13. Pay Basis 16, Pay Plan |17, Occ Code I8 Grade or Level | 19. SicporRale ] 20. Tolal Salary/Award 21. Pay Basis
ES 0340 00 :
124, Basic Pay T2B. Locality Adj 12C. Adj. Basic Pay 12D, Other Pay 20A. Basic Pay 208, Locahity Adj 20C. Adj. Basic Pay 20D, Other Pay
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Ogan
HO000000, Office of Administration and Resources Management, Trachtenberg School of Public Policy and Public Administration,
immediate Office George Washington University, Media Public Affairs Building
" Washington, DC U.S.A, 805 21st Street NW, Suite 601

Washington, DC 20052

23. Veterans Preference _ . |24, Tenure
one 3 - 10-Point/Disability 5 - 0-Point/Other 0- None 2 - Conditional
oint 4 - 10-Point/Compensable 6 - 10-Point‘Compensable/30% ﬂ 1-P 3 - Indefinite

28. Annuitant Indicator

25. cnc Use 26. Veterans Preference for RIF

27. FEGL1

30. Retirement Plan ) 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
34, Position Occupied . Category '36. Appropriation Code
3 1 - Competitive Service 3 - SES General E - Exempt
l 2 - Excepted Service 4 - SES Career Resarved E | N - Nonexempt

38. Duty Station Code 39. Duty Station (City - Caumy - State or Overseas Location)

11-0010-001 Washington, D.C. U.S.A

40. AGENCY DATA 41. 42, 43, 44,

¥
45. EDUCATIONAL LEVEL 45 YR DEGREE ATTAINED 47. Academic Disciplinc 48 FUNCTIONAL CLASS | 49, CITIZENSHIP 50. Vietnam Era Vet | 51. SUPERVISORY STATUS
-USA 8-OTHER 5
1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date

A, D.

_ et W 128l
E.
B.
F.
C.
/
2. Approval: 1 certify that the information entered on this form is accurate and that Signature (_,/./ Approyal D
the proposed action is in compliance with statutory and regulatory requirements. L1/

CONTINUED ON REVERSFE ' OVER

52-118

This is an ‘official’ document generated from the eOPF system. 9



(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?
If“YES”, please state these facts on a separate sheet and attach to SF 52.)

Privicy Act Statement :
You are requested to furnish a specific reason for your resignation or retirementand a  tions with regard to enépl&;mcnt.of individuals in the Federal service and their
forwarding address. Your reason may be considered in m;eﬁmxre decision regarding  records, while section 8506 requires aiencies to furnish the specific reason for
your re-employment in the Federal service and may also be used to determme'rour termination of Federal Service to the Secretary of Labor or a State agency in
eligibility for unernpl(_)'yment compensation benefits. Your forwarding address will be  connection with administration of unemployment compensation programs.
used primarily to mail you copies of any documents you should have or any pay or . o L. . L
compensation to which You are entitled. The fumishing of this jnformation is voluntary; however, failure to provide it may
L. . i ) . result in your not receiving: (1) your copies of those documents you should haye;
This information is requested under authority of sections 301, 3301, and 8506 of title &p&y or other compensation due Hou; and (3) any unemptoyment compensation

3, U.S. Code. Sections 301 and 3301 authorize OPM and agencies &0 issue regula- efits to which you may be entitle

1. Reasons for Resignation/Retirement (NOTE: Your reasens are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 3. Date Signed [ 4. Forwarding Address (Number, Street, City, State, ZIP Code)

IPA Assignment not to exceed 12-22-2018

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 12/24/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
930 DETAIL NTE 12-22-18
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

H0000000 0018002

SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR

15. TO: Position Title and Number
IPA DUTIES

H0000000  ES00000

8. Pay Plan | 9. Occ. Code

10. Grade or Level|11. Step or Rate|
ES 0340 00 00

12. Total Salary

13. Pay Basis
164036 PA

16. Pay Plan | 17. Occ. Code
ES 0340 00

18. Grade or Level 19.Step or Rate

20. Total Salary/Award |21. Pay Basis

PA

12A. Basic Pay 12B. Locality Adj.
164036 0

12C. Adj. Basic Pay

164036

12D. Other Pay
0

20A. Basic Pay 20B. Lecality Adj.

20C. Adj. Basic Pay

20D. Other Pay

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR ADMIN & RESOURCES MGMT

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR ADMIN & RESOURCES MGMT

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

1~ Nene
2 - 5~-Point

6~ 10~-Point/Compensable/36%

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
5~ 10~Point/Other [ | 6-None 2~ Conditional

0 ’ | -~ Permanent 3~ Indefinite

]

27. FEGLI1

28. Annuitant Indicator

29. Pay Rate Determinant

. Ketlremen an

K FERS & FICA

9 NOT APPLICABLE 0
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
F FULL-TIME Pay Period

POSITION DATA

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNCCLS00  VET STA1- EDUC LVL 17 SUPV STAT 8 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102
DETAIL TO GEORGE WASHINGTON UNIVERSITY.

46. Employing Department or Agency

EP - ENVIRONMENTAL PROTECTIO

47. Agency Code

EP00 3216

48. Personnel Office ID

49. Approval Date
12/24/2017

JEREMY A. TAYLOR
HUMAN RESOURCES OFFICER

50. Signature/Authentication and Title of Approving Official
180931153 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91
ULS, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
721 REASSIGNMENT
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
V5M 5 U.S.C. 3395(A)(1)(A)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

15. TO: Position Title and Number
SENIOR POLICY ADVISOR TO THE
DEPUTY ASSISTANT ADMINISTRATOR
HO0000000 0018002

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 164036 PA ES 0340 00 00 164036 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0 164036 0 164036 0

14. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY
ASST ADMR FOR ADMIN & RESOURCES MGMT

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
3~ 10~Point/Disability 5~ 10~Point/Other [ | 0-None 2 - Conditional
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite
28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
etirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code 48. Personnel Office ID 49. Approval Date
EP0O 3216 12/07/2017

50. Signature/Authentication and Title of Approving Official
172338017 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

= i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238



Standard Form 50
e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
932 TERM OF DETAIL
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
UNCLASSIFIED DUTIES PRINCIPAL DEPUTY ASSOCIATE
AA000000 0074289 AA000000 0074289
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
PA ES 0340 00 00 164036 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
ENVIRONMENTAL PROTECTION AGENCY ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY ASSOC ADMR FOR OFFICE OF POLICY
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
2 ~ 5~Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite
28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 172344168 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date VICKIE H. TELLIS
EP00 3216 12/07/2017 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316 = i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238

This is an ‘official’ document generated from the eOPF system. |



Automated Standard Form 52
U.S. Office of Personnel Management
FPM Supp. 296-33, Subch, 3

S
(,Pﬁﬂﬂ

REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (4ilso complete Part B, Items 1, 7-22, 32, 33, 36 and 39.)

1. Action Requested
Termination of Detail

2. Request Number

3. For Additional Information Call {Nane and Telephone Number)
Donna Vizian

4. Proposed Effective Date

5. Action Requested By (Typed Name, Title, Signature. and Request Date)
Mike Shapiro, Actjing Assistant Admimigrator, Office of Water

#ft117

PART B - For Preparation of
. Name (Last. First, Middle)

50 (Use only codes in FPM Suppl

6. ActiogeAuthorized By (Tvped Nagne, title. signature, and Goncpirrence Date
i i epu
1/1/r 7

da month-day-year order.)
r i 4. Effective Date

Kenny Shannon 1A - 0K -7
FIRST ACTION
5-A. Code 5-B. Nature of Actio ’ 6-A. Code 6-B. Nature of Action
Tedn of et
5-C. Code 3-D. Legal Authority 6-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority

7. FROM: Position Title and Number
Unclassified Duties

=~
15. TO: Position Title and Number

Principal Deputy Associate Administrator
Office of Policy

R Pay Plan | % S Code 10 Grade ot Level ] 11, Step or Rate T2 Towl Salary 13 Pay Basin

16. Pay Plan 17, e Code 8. Grade or Level 19 Step or Rate 20, Total Salanv/Awand 21 Pay Basis

[2A. Basic Pay 12B. Locality Ad) 12C Adj. Basic Pay 1213, Cnher Pay

20A. Basic Pay 208, Lusaliny Adj 2K Ady Husic Pay 200). < Yther Pay

14, Name and Location of Position’s Organization
US Environmental Protection Agency

Office of Water, Immediate Office
Washington, DC

Y%l sprg )

EMPLOYEE DATA

23. Veterans Preference

_1

1 - None
2 - §-Point

3 - 10-Point/Disabn ity
4 - 16-Peint/Compensablz

5 - 10-Peint/Other
6 - 10-Point/Compensable/30%

22 Name and Location of Position’s Organization
US Environmental Protection Agency

Office of Policy
Washington, DC

ANAY 7 475

26. Veterans Preference for RIF

[(Jyes [] No

24 Tenure

]

25. Agency Use
2 - Conditional
3 - Indefinite

0 - None
1 - Permanent

27. FEGLI

]

28. Annuitant Indicator 29. Pay Rate Determinant

30. Retirement Plan

POSITION DATA

34. Position Occupied
1 - Compeninive Service

2 - Excepted Senvice

31 Service Comp. Date (Leave)

35. FLSA Category

H

3 - SES General
4 - SES Carser Reserved

E - Exempt
N - Nenexempt

32, Work Schedule

]

36. Appropriation Code

\ow. (et AADBGYES

33, Part-Time Hours Per

]

37. Bargaining Unit Status

Biweskly
Pay Period

38. Duty Station Code

39. Duty Station (City - County - State or Overseas Location)

40. AGENCY DATA 41. 42. 43.

44,

45, EDUCATIONALLEVEL | 36 YR.DEGREE ATTAINED | 47 Academic Discipline

48 FUNCTIONAL CLASS

50. Vietnam Era Vet | 51 SUPERVISORY STATUS

=

49. CITIZENSHIP

| 1-USA 8-OTHER

PART C - Reviews and Approvals (Not to be used by requesting office.)
1, Office/Function Initials/Signature Date Office/Function Initials/Signature Date
- D.

i (Ln) Sthly | 30717
E bW i ’

" /
F.

C.

2. Approval: | certify that the information entered on this form is accurate and that
the proposed action is in compliance with statutory and regulatory requirements.

Signature 25; : f ! E ;

Ew5E

CONTINUED ON REVERSE
32-118

OVER /

This is an ‘official’ document generated from the eOPF system. 9



PART D - Remarks by Requesting Office

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resighation/retirement?

COJYyes [ NO

If“YES”, please state these facts on a separate sheet and attach to SF 52.)

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to fumnish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in any future decision regarding
your re-employment in the Federal service and may also i;e used to determine your
eligibility for unemployment compensation benefits.” Your forwarding address will be
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5, U.8. Code. Sections 301 and 3301 authorize OPM and agencies to issue regula-

tions with regard to employment of individuals in_the Federal service and their
records, while section 8506 requires agencies to furnish the specific reason for
termination of Federal Service to the %ecretary of Labor or a State agency in
connection with administration of unemployment compensation programs.

The furnishing of this information is voluntary; however, failure to provide it may

result in your not receiving; (1) your copies of those documents you should have;

2) pay or other compensation dug you, and (3) any unemployment compensation
nefits to which you may be ent]tleé/.

I. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature

PART F - Remarks for SF 50

3. Date Signed

4. Forwarding Address (Number, Street, City, State. ZIP Code)

This is an ‘official’ document generated from the eOPF system.'



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth 4. Effective Date

KENNY, SHANNON C. 11/05/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
930 DETAIL NTE 12-19-17
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

15. TO: Position Title and Number
UNCLASSIFIED DUTIES

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 164036 PA PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

5~Point 4~ 10~Point/Compensable 6 = 10~-Point/Compensable/30%

0 ’ | -~ Permanent 3~ Indefinite

WASHINGTON,DC WASHINGTON,DC

EMPLOYEE DATA

23. Veterans Preference 24. Tenure 25. Agency Use
None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional

]

27. F Ei iLl

28. Annuitant Indicator

29. Pay Rate Determinant

9 NOT APPLICABLE 0

30. Retirement Plan

K FERS & FICA

31. Service Comp. Date (Leave)

32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

3 - SES General
4 = SES Career Reserved E

1~ Competitive Service E - Exempt

3 2 - Excepted Service N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
WASHINGTON,DISTRICT OF COLUMBIA

42. 43.
EDUC LVL 17

40. Agency Data 41.
FUNC CLS 00 VET STAT -

SUPV STAT 2

4.
POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)
THIS POSITION IS DESIGNATED FOR DRUG TESTING 5 NATIONAL SECURITY 5CFR 732.102

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
11/14/2017

50. Signature/Authentication and Title of Approving Official
172075544 / ELECTRONICALLY SIGNED BY:

VICKIE H. TELLIS
ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



¢
Automated Standard Form 52 ]\\ ‘*\\1
oM S 2963 Sueh 3 REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39.)
1. Action Requested 2. Request Number

45 Day Detail Y6 \>-14 -1

3. For Additional Information Call ({Name and Telephone Number) 4, Proposed Effective Date
Donna Vizian 11-05-17

5. Action Requested By (Typed Name. Title, Signature, and Request Date) 6. Aggion Authorized By, (T) ‘ame. title. signature,

. and,Copcurrence Date
Mike ShapirgActing“Agsistgnt pdmjinistrator, Office pf Water i i
e/ 17 . /17

PART B - For Preparation of SF 50 ({se only codes in FPM Sup in month-day-year order.)
1. Name (Last. First. Middle) 2 Social Security Number Date of Birth § 4. Effective Date

Kenny Shannon 11-p5-11

FIRST ACTION

-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action

L4
20 Nedail NIE (2-19-17
3-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
3-E. Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority
- _
7. FROM: Position Title and Number 15. TO: Position Title and Number
Principal Deputy Associate Administrator Unclassified Duties

Office of Policy

8. Pay Plan 9. Uee Code 10 Grade or Level 11, Step or Rate 12. Tustal Salary 13 Par Basis 6. Pay Plan 17, Oee Code 18, Grede or Luve| 19 Step or Rale 20 “Tutal Salary/Award 21 Pay Hasiy
T2A. Rasic 'ay 1213 Localily Ady 12C Ad). Basic Pay 1212 Other Pay 20A. Busic Pay 2003 Locality Ady 20C. Ad] Basic Pay 200 Cther Pay
14. Name and Location of Position’s Organization 22 Name and Location of Position’s Organization
US Environmental Protection Agency US Environmental Protection Agency
Office of Policy Office of Water, Immediate Office
Washington, DC Washington, DC
s
NAAGB2228 N QOBLVBS
EMPLOYEE DATA
23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF
] 1 - None 3 - |0-Point/Disabnlity 5 - 10-Point/Cther I 0 - Nong 2 - Conditicnal

2 - 5-Paint 4 - 10-Point/Compensabls 6 - 10-Point/Compensable/30% i - Permanent 3 - indefinite D YES D No
27 FEGLI 28, Annuitant Indicator 29. Pay Rate Determinant
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33, Part-Time Hours Per

Biweekly

| | | Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

l | - Competitive Service 3 - SES General E - Exempt

2 - Excepted Service 4 - 8ES Career Reserved N - Nenexempt r\‘ o C—\'\O"“ b é
38. Duty Station Code 39 Duty Station (City - County - State or Overseas Location)
40. AGENCY DATA 41, 42. 43. 44
45 EDUCATIONAL LEVEL | 26 VRDEGREE ATTAINED | 47 Academic Discipling | 48.FUNCTIONAL CLASS | 49, CITIZENSHIP 50. Viemam Era Vet | 51 SUPERVISORY STATUS

I 1-USA 8-OTHER '

PART C - Reviews and Approvals (Nof fo be used by requesting office.j

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
N > W, fi@dl@lﬁ '
SHLH JI-§-17
B W 7
B.
F.
C.
2. Approval: | certify that the information entered on this form is accurate and that Signature Approval Date
the proposed action is in compliance with statutory and regulatory requirements.
CONTINUED ON REVERSE OVER
52-118

This is an ‘official’ document generated from the eOPF system. 9



PART D - Remarks by Requesting Office

{Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?

(Jyes [ No

If“YES™. please state these facts on a separate sheet and attach to SF 52}

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in anﬁ future decision regarding
your re-employment in the Federal service and may also be used to determine your
eligibility for unemployment compensation benefits. Your forwarding address will be
used primarily to mail you copies of any documents you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8506 of title
5. US. Code. Sections 301 and 3301 authorize OPM and agencies o issue regula-

tions with regard to employment of individuals in_the Federal service and their
records, while section 8506 requires aienmes to furnish the specific reason for
termination of Federal Service fo the Secretary of Labor or a State agency in
connection with administration of unemployment compensation programs.

The furnishing of this information is voluntary, however, failure to provide it may
result in your not recetving; (1) your copies of those documents you should have,
(2) pay or other compensation due you; and (3} any unemployment compensation
benefits to which you may be entitl eg,

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature

PART F - Remarks for SF 50

3. Date Signed

4. Forwarding Address (Number. Street, City, State. ZIP Code)

This is an ‘official’ document generated from the eOPF system. 9



:Fw 52 E‘Fm 44) SRO Approval

O B enagemen REQUEST FOR PERSONNEL ACTION John E Reeder

1. Actions Requested - ' Termination of Detail - : 2. Request Number’
: OP-2017-007
3. For Additional | n (Name & Local Tracking No: 4. Proposed Effective Date
Ramona Mullen (HR- Howard Bamett )
5. Action R Bsipa B » o - 8, and Request Date) Actorieshorizad By Signatue, 8. __..__.....__ ____, -
1 () \ 'I TRY |

K, 4
John E, Reeder. Ti¢pul

1. Name

Kenny, Shannon C.

42X N X, |
aATON Sl ob
5-C. Code 5-DLegalA|.llhority 6-C. Code |6-D. Legal Authority
5-E. Code |5F. Legal Authority 6-E. Code | 6-F. Legal Authority
7. FROM: Position Tttie and Number 15. TO: Position Title and Number
Acting Associste Administrator, OP # 7 ‘, -237 Prinicpal Deputy Associate Administrator
o.maw 1.Swpor 12 Total Salary 3. Pay Besia [16. Pay Plan [17. Occ. Code [16. Grade or Level]19. Stepor 20, Totel SatarylAward 1PuyBasis
ES 0340 00 r ‘ PA ES 0340 00
12A_Baalc Pay 2B. Locality Ad]. 12C. Adj. Basic Pay rTDomrFay Basic Pay roel.mmm racn.umpay rﬂDOIhGrPay
14. Name and Location of Position's Organization [22. Name and Location of Pesition's Organization
US, EPA Office of the Administrator US, EPA Office of the Administrator
Ofiice of Policy, Immediate Office Oﬂioe of Policy, Immediate Office
#AAC00000 . #AAQ00000

24. Tenure
0 - Norw 2 - Conditionat
4 . Barmonar 2 _ indafinita

28. Annuitant Indicator

32. Work Schadule 33. Part Time Hours Per
: Biweekly

' i . 36. Appropriation Code . Bargsining Unit Status
L0 ol - g S 1718 B 11B ZZZMH9 IR

 Initials/Signature

B E

C. ) F

2. Approvel | certify that the information entered on this form is accurate and that the - ' _ i Date
proposed action is in compliance with statutory and reguiatory requirements. WJ\M ;g i‘_-.t le?

CONTINUED ON NEXT PAGE Editions Prior to 7/81 Are Not Usable After £/30/93

ApESPmT

This is an ‘official’ document generated from the eOPF system.



{Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?
If “YES", please state these facts on a separate sheet and attach to SF 52.) D YES D NO

Privacy Act Statement
You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuala in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your -section 8508 requires agencies to furnish the specific reason for termination of Federal
re-employment in the Federal service and may also be used to determine your efigibility for service to the Seciwtary of Labor or a State agency in connection with administration of
unemployment compensation benefits. Your forwarding address will be used primarily to mall  unemployment compensation programs.
you copies of any documents you shoukl have or any pay or compensation to which you are
entitied. : The fumishing of this information is voluntary; however, failure to provide it may result in
your not receiving: (1) your copies of those documents you should have; (2} pay or other
This information is requested under authority of sections 301, 3301, and 8508 of title 5, U.S. compensation due you; and (3) any unemployment compensation benefits to which you
Code. Secfions 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benéﬁts. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 5. Forwarding Address (Number, Streel, Cily, Stats, ZIP Cods)

£m lo Sulgedt Ho Post-Emplognect Restiicdon S
T e A

[ P S

This is an ‘official’ document generated from the eOPF system. 9




Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4. Effective Date

KENNY, SHANNON C. 02/27/2017
FIRST ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
932 TERMINATION OF DETAIL
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 01089

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 PA ES 0340 00 00 164036 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

s Preference
1 ~ None 3 ~ 10~Point/Disability
~ 5-Point 4 -~ 10~-Point/Compensable

6~ 10~-Point/Compensable/36%

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
24. Tenure 25. Agency Use
5~ 10~Point/Other [ | 6-None 2~ Conditional

]

0 ’ | -~ Permanent 3~ Indefinite

N

28. Annuitant Indicator

9 NOT APPLICABLE

0

. Pay Rate Determinant

etirement Plan

K FERS & FICA

POSITION DATA

31. Service Comp. Date (Leave) | 32. Work Schedule

F FULL-TIME

33. Part—Time Hours Per
Biweekly
Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category 36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT- EDUC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

SUZANNE L. ROBERTS
ACTG DIR, EXEC RESOURCES DIV, OHR

49. Approval Date
03/14/2017

50. Signature/Authentication and Title of Approving Official
170626774 / ELECTRONICALLY SIGNED BY:

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



REQUEST FOR PERSONNEL ACTION

SRO Approval,

1. Actions Requested Detail NTE 120 Days _ 2. Request Number

. WIS D24 OP-2017-006

3. For Additional Information Call (Name and Telephone Number) Local Tracking No: 4. Proposed Effective Date

Ramona Mullen (HR-Hmmaamen) Ql1-22-\7

5. Action Requesied B e ‘} - Signalws, and Request D 6 T msyma wmmmw
ey p LN N if @l

JOln]E Rwder ld!# i of St / : efOfS

1. Name :
Kenny, Shannon.C.. -

zclirs v

nTe QQB“

4. Effective Date
(A 1-22-11

2. Social Security Number | 3. Date of Birth

8-A, Code

6-B. Nature of Action

5-C. Code [5-D. Legal Authorty

6-C. Code |6-D. Legal Authority

5. Code |5-F. Legal Authority

6-E. Code G-F. Legal Authority

7. FROM: Position Thie and Number
Priniepal' Deputy Associate Administrator

15. TO: Position Title and Number

s SARgeA T OT *Pmm.,

8. PayPlan . Occ Code o.Gndonr 1.5wpor 12 Total Salary 3 Pay Basis [16. Pay Pian [17. Gce. Code &Gradeorl.evei . Siepor Twsmmmu 1. Paanh
ES 0340 l‘ PA ES 0340 ' :
12A Basic Pay Baoic Pay - Locality Ad.

il i F"’“"”"

14. Name and Location of Position's Crganization
US, EPA Office of the Administrator
Office of Policy, Immediate Office

[22. Name and Locetion of Position's Organization
US, EPA Office of the Administrator
Office of Policy, Immediate Office
#AAD00000

" 1 - Competitive Sarvice
¥ - Ferombarl Qandira

3 - SEE General
A - QEQ Marsar Dosasser]

36. Appropriation Code

1718 B 11B ZZZMH9

_Emysumncm

40, Agency Dais | 3R 2 43, 44,
45, Educational L evel ~ {#6. Year Degree Antained W7. Academic Discipline  [48. Functional Class . Citizenship Veterans Status 1. Supervisory Status
' - 1-USA B- Other ’5

1. Office/Function InMals/Signature Date Office/Function __Initisie/Signature ! i I

A D. .
L

o W o | e
c Se— Nl D '
2. Approval: | certify that the information entened on this form is accurats and that the | Da

proposed action is in compliance with stahsbory and reguiatory requirements. -i

CONTINUED ON NEXT PAGE

This is an ‘official’ document generated from the eOPF system.

T Iy e
Editions Prior to 7/91 Are Not Usable After 6/30/83

FPPSpYviss



{Note to Supervisors: ' Do you know of additional or conflicting reasons for the. smpioyee's resignation/retirement?
If "YES", please siate these facts on a separate sheet and attach to SF 52.) D YES I:' NO

Privacy Act Statement

You are requesied io funish a specific reason for your resignation or retirementanda with regard to employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considerad in any future decision regarding your section B506 requires agencias to furnish the specific reason for termination of Federal
re-ampicyment in the Federal service and may 2iso be used to determine your aiigibility for service 0 the Secretary of Labor or a State agency in connection with administration of
unempicyment compensation benefils. Your forwarding address will be usad primarily o mail  unemployment compensation programs.

you coples of any documents you should have or any pay or compensation o which you are
entiled. B The fumishing of this information is voluntary; however, failure to provide it may result in
your not receiving: {1} your coples of those documents you should have; (2) pay or other
This information is requested under authority of sections 301, 3301, and 85060ft|ﬂe5 US compensation due you; and (3) any unemployment compensation benefits to which you
Code. SedionsSO1and3301auﬂlonze0PMandagenc|estoissueregulamm may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date | 3. Your Signature 4. Date Signed | 5. Forwarding Address (Number, Street, Cily, State, ZIP Code)

[ P

This is an ‘official’ document generated from the eOPF system.



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
930 DETAIL NTE 02-26-17
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE PRINCIPAL DEPUTY ASSOCIATE
AA000000 0074289 AA000000 01089
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 164036 PA ES 0340 00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
164036 0 164036 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY ASSOC ADMR FOR OFFICE OF POLICY
WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
-2 ~ 5-Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite
27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant
9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K [FERS & FICA EE - o
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 42. 43. 44.
FUNC CLS 00 VET STAT EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
EP - ENVIRONMENTAL PROTECTIO 170626156 / ELECTRONICALLY SIGNED BY:

47. Agency Code  48. Personnel Office ID 49. Approval Date SUZANNE L. ROBERTS
EP00 3216 03/14/2017 ACTG DIR, EXEC RESOURCES DIV, OHR

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

A NOTIFICATION OF PERSONNEL ACTION

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle)

4. Effective Date

KENNY, SHANNON C. 01/08/2017
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13756 DATED 12-27-16
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 160301 PA ES 0340 00 00 164036 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
160301 0 160301 0 164036 0 164036 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional *‘
~ 5-Point 4 - 10~Point/Compensable 6~ 10~Point/Compensable/30% 0 ’ 1~ Permanent 3 - Indefinite
28. Annuitant Indicator |29. Pay Rate Determinant
9 NOT APPLICABLE 0
etirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41. 43. 44.
FUNC CLS 00 VET STAT UC LVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

50. Signature/Authentication and Title of Approving Official
170317181 / ELECTRONICALLY SIGNED BY:

47. Agency Code 48. Personnel Office ID 49. Approval Date
EP0O 3216 01/18/2017

KAREN A. HIGGINBOTHAM
DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

= i 3t Usable After 6/30/93
9 SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4. Effective Date

KENNY, SHANNON C. 01/10/2016
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A E.O. 13715
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 154563 PA ES 0340 00 00 160301 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
154563 0 154563 0 160301 0 160301 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization

OFFICE OF THE ADMINISTRATOR

ASSOC ADMR FOR OFFICE OF POLICY

3 ~ 10~Point/Disability

4 ~ 10~Point/Compensable 6 = 10~-Point/Compensable/30%

2 - 5~-Point

0 ’ | -~ Permanent 3~ Indefinite

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
ns Preference 24. Tenure 25. Agency Use
1 - Nene 5~ 10~Point/Other [ | 6-None 2~ Conditional

]

26. Veterans Preference for RIF

27. FEGLI1

28. Annuitant Indicator

9 NOT APPLICABLE

29. Pay Rate Determinant

30. Retirement Plan

31. Service Comp. Date (Leave)

K FERS & FICA

32. Work Schedule

F FULL-TIME

0
33. Part—Time Hours Per
Biweekly
Pay Period

POSITION DATA

FUNC CLS 00

34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N - Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA
40. Agency Data 41 44.

POSITION SENSITIVITY NONSENSITIVE/LOW RI

. 4. 43.
VET STA- EDUC LVL 17 SUPV STAT 2

BRI suBJECT TO POST-EMPLOYMENT RESTRICTIONS UNDER 18 U.S.C. 207(C)

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/21/2016

KAREN A. HIGGINBOTHAM

50. Signature/Authentication and Title of Approving Official
160341718 / ELECTRONICALLY SIGNED BY:

DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

KENNY, SHANNON . .
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
891 REG PERF PAY
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A 13655
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

15. TO: Position Title and Number
PRINCIPAL DEPUTY ASSOCIATE

AA000000 0074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 151344 PA ES 0340 00 00 154563 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
151344 0 151344 0 154563 0 154563 0

14. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

22. Name and Location of Position’s Organization
OFFICE OF THE ADMINISTRATOR
ASSOC ADMR FOR OFFICE OF POLICY

3 ~ 10~Point/Disability

4 - 10~Point/Compensable 6~

s Preference
1~ None
2 -~ 5~Point

10-Point/Compensable/30%

WASHINGTON,DC WASHINGTON,DC
EMPLOYEE DATA
24. Tenure 25. Agency Use
5~ 10~Point/Other [ | 6-None 2~ Conditional

0 ’ | -~ Permanent 3~ Indefinite

]

h

28. Annuitant Indicator

29. Pay Rate Determinant

9 NOT APPLICABLE 0
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
Biweekly
K FERS & FICA F FULL-TIME Pay Period
POSITION DATA

34. Position Occupied

3 - SES General
4 = SES Career Reserved

1~ Competitive Service

3 2 - Excepted Service

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 WASHINGTON,DISTRICT OF COLUMBIA

40. Agency Data 41. 42. 43. 44.

FUNC CLS 00 VET STA'I- EDUCLVL 17 SUPV STAT 2 POSITION SENSITIVITY NONSENSITIVE/LOW RI
45. Remarks

46. Employing Department or Agency
EP - ENVIRONMENTAL PROTECTIO

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/21/2015

KAREN A. HIGGINBOTHAM

50. Signature/Authentication and Title of Approving Official
150383311 / ELECTRONICALLY SIGNED BY:

DIRECTOR, EXECUTIVE RESOURCES DIV,OHR

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. |

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
Rev. 7/91

US, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle)
Kenny,Shannon C.

2. Social Securitv Number . Date of Birth 4. Effective Date
01/12/2014

FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6-B. Nature of Action
002 Correction 891 Reg Perf Pay
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q3A (Cite appropriate law,E.O or regulation)
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Principal Deputy Associate

15. TO: Position Title and Number
Principal Deputy Associate

008698 008698
00074289 00074289
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 148,675.00 PA ES 0340 00 00 151,344.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
148,675.00 0 148,675.00 0 151,344.00 0 151,344.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency

Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

22. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency

Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY POLICY
IMMEDIATE OFFICE IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
1 - Nene 3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional
2 ~ 5-Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
12/23/2012 V2M PAR Number:
45. Remarks

Corrects item 5-A from 894 - Pay Adjustment. Corrects item 5-C from QWM - Reg 531.207.

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID 49. Approval Date
EP0O 3216 01/12/2014

Human Resources Specialist

5-Part 50-316

This is an ‘official’ docum

3t Usable After 6/30/93
9 SN 7540-01-333-6238
ent generated from the eOPF system. =5



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Kenny,Shannon C.

2. Social Security Number 3. Date of Birth

4. Effective Date

EENOIONE | o220
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.207. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Principal Deputy Associate

15. TO: Position Title and Number
Principal Deputy Associate

008698 008698
00074289 00074289
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 148,675.00 PA ES 0340 00 00 151,344.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
148,675.00 0 148,675.00 0 151,344.00 0 151,344.00 $0

Environmental Protection Agency
Office of the Administrator,

14. Name and Location of Position’s Organization

DeptlD: 0000004149 Org Cd: 18010002

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

22. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency

Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY POLICY
IMMEDIATE OFFICE IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA

s Preference
1~ None
2 -~ 5~Point

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

24. Tenure

25. Agency Use
0 - None 2 - Conditional
0 ’ I - Permanent 3 - Indefinite 2

9 Not Applicable 0

28. Annuitant Indicator

26. Veterans Preference for RIF

29. Pay Rate Determinant

0 Regular Rate

30. Retirement Plan

K  FERS and FICA

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

33. Part—Time Hours Per

F Full Time 00

Biweekly
Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

35. FLSA Category

N

E - Exempt

36. Appropriation Code

37. Bargaining Unit Status

3 2 - Excepted Service 4~ SES Career Reserved N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
12/23/2012 V2M PAR Number:

45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
01/12/2014

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Kenny,Shannon C.

2. Social SecuritI' Number 3. Date of Birth

4. Effective Date

06/16/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
002 Correction 471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Principal Deputy Associate

15. TO: Position Title and Number

008698
00074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 148,675.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
148,675.00 0 148,675.00 0

14. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency

Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY

IMMEDIATE OFFICE

Washington DC USA

22. Name and Location of Position’s Organization

EMPLOYEE DATA

23. Veterans Preference
1~ None
2 ~ 5~Point

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

24. Tenure
[ | 0-None 2 ~ Conditional
0 ’ 1 - Permanent 3 - Indefinite

25. Agency Use

.

26. Veterans Preference for RIF

27. FEGLI1

28. Annuitant Indicator

29. Pay Rate Determinant

9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K FERS and FICA F Full Time 00 Pay Period

POSITION DATA

34. Position Occupied 35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
3 2 - Excepted Service 4 - SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
12/23/2012 V2M PAR Number:

45. Remarks

including a designated furlough day 07/05/2013.
through 09/30/2013.

Reason for furlough: Sequestration.

Corrects item 45 to read:To be furloughed between 06/16/2013 and 09/30/2013 for a total of 15 hours,
Furlough time in FY2013 totals 47 hours from 04/21/2013

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
09/13/2013

Human Resources Specialist

50. Signature/Authentication and Title of Approving Official

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. _ 06/16/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VDR 5 U.S.C. 3595aFurlough in the SES.
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority

7. FROM: Position Title and Number
Principal Deputy Associate

15. TO: Position Title and Number

008698
00074289

8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 148,675.00 PA

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
148,675.00 0 148,675.00 0

Environmental Protection Agency
Office of the Administrator,

14. Name and Location of Position’s Organization

DeptlD: 0000004149 Org Cd: 18010002

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

22. Name and Location of Position’s Organization

To be furloughed between

POLICY
IMMEDIATE OFFICE
Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
~ 5~Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
27. FEGLI1 28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
12/23/2012 V2M PAR Number:
45. Remarks

Reason for furlough: Sequestration

days on 07/05/13 and 08/30/13.
Furlough time in FY2013 totals 55 hours from 04/21/13 through 09/30/13.

06/16/2013 and 09/30/2013 for a total of 23 hours, including designated furlough

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID
EP00 3216

49. Approval Date Human Resources Specialist
06/16/2013

5-Part 50-316

This is an

3t Usable After 6/30/93
9 SN 7540-01-333-6238
‘official’ document generated from the eOPF system. =5



Standard Form 50
Rev. 7/91

US, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 04/21/2013
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
471 Furlough
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
VAJ 5 U.S.C. 75.Adverse actions.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Principal Deputy Associate
008698
00074289
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
ES 0340 00 00 148,675.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
148,675.00 0 148,675.00 0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency
Office of the Administrator,
ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY
IMMEDIATE OFFICE
Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
one 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
~Point 4 - 10-Point/Compensable 6~ 16~Point/Compensable/30% 0 ’ 1 - Permanent 3 - Indefinite 2
28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
3 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
12/23/2012 V2M PAR Number:

45. Remarks
Reason for furlough: Sequestration
To be furloughed between 04/21/2013 and 06/15/2013 for a total of 32 hours

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0OO 3216 04/21/2013

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

Rev 7/91
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

NOTIFICATION OF PERSONNEL ACTION

1. Name  (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 12-23-2012
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
542 Conv to SES Career Appt
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VIM 5 U.S.C.3393. SES
career appt.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist Principal Deputy Associate
Position: 00068776 Position: 00074289
8.Pay Plan|9.0cc. Code [10.Grade or Lvl | 11.8tep or Rate |12.Total Salary 13.Pay Basis | 16.Pay Plan |17.0cc. Code | 18.Grade or Lvl [19.Step or Rate |20.Total Salary/Award 21.Pay Basis
GS 0028 15 05 $140,259.00 PA ES 0340 00 00 $148,675.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Ad). Basic Pay 20D. Other Pay
$112,912.00 $27,347.00 $140,259.00 $0 $148,675.00 $0 $148,675.00 $0
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protection Agency DeptID: 0000004149 Environmental Protcction Agency DeptID: 0000004149
Office of the Administrator, Org Cd: 18010002 Office of the Administrator, Org Cd: 18010002
ASSOCIATE ADMINISTRATOR FOR OFFICE OF ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY POLICY
[IMMEDIATE OFFICE IMMEDIATE OFFICE
" Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24, Tenure 25. Agency Use 26. Veterans Preference for RIF
None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 0 1-Permanent  3-Indefinite 2
27. FEGLI 28. Annuitant Indicator n
9 Not Applicable 0 L) Regular Rate

31. Service Comp. Date (Leave)

30. Retirement Plan

K FERS and FICA

F Full Time

32. Work Schedule 33. Part-Time Hours Per Biweckly

Pay Period

:

POSITION DATA
34. Position Occupied 35, FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1-Competitive Service ~ 3-SES General E-Exempt

3 2-Excepted Service 4-SES Career Reserved E N-Nonexempt 8888
38. Duty Station Code 39. Duty Station (City-County-State or Overseas Location)

11-0010-00t Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43, 44.

12-23-2012 V2M PAR Number:

45. Remarks

- Sclected from EPA-SES-2012-0041, dated 05-08-12.
- Creditable military service: _

- Previous retirement coverage: Previously Covered.

- Employec is automatically covered under FERS.

- Tenure as used for 5 U.S.C. 3502 is not applicable to the Senior Executive Service.
- This Position is Designated for Drug Testing.

- Subject to satisfactory completion of onc year SES probationary period beginning 12-23-12.

46. Employing Department or Agency

Environmental Protection Agency
47. Agency Code 48. Personnel Office ID

3216

49. Approval Date

EP0O 12-23-2012

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

This is an ‘official’ document generated from the eOPF system. |

Editions Prior to 7/91 Are Not Usable After 6/30/93




Standard Form 50

Rev 7/91
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

NOTIFICATION OF PERSONNEL ACTION

4. Effective Date

2. Social Security Number 3. Date of Birth

I.Name  (Last, First, Middle)

Kenny,Shannon C. 12-22-2012
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action

932 Terminate Detail
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority

VLM 5US.C. 3341,

Details.

5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Prin Dep Assoc Admr/Policy, Ec

15. TO: Position Title and Number
Environmental Protcction Specialist

Position: 00003890 Position: 00068776
8.Pay Plan|9.0cc. Code |[10.Grade or Lvl | 11.Step or Rate |12, Total Salary 13.Pay Basis [ 16.Pay Plan [17.0cc. Codej18.Grade or Lvl [ 19.Step or Rate | 20.Total Salary/Award 21.Pay Basis
GS 0340 00 PA GS 0028 15 05 $140,259.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$112,912.00 $27,347.00 $140,259.00 $0
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protcction Agency DeptID: 0000004149 Environmental Protection Agency DeptID: 0000004149
Office of the Administrator, Org Cd: 18010002 Officc of the Administrator, Org Cd: 18010002
ASSOCIATE ADMINISTRATOR FOR OFFICE OF ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY POLICY
IMMEDIATE OFFICE IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Velerans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
- 2-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 1-Permanent  3-Indcfinite 2
28. Annuitant Indicator . Pay Rate Dcterminant

27. FEGLI

|

9 Not Applicable

0 Regular Rate

31

30. Retirement Plan

K FERS and FICA

POSITION DATA

32. Work Schedule

F Full Time

Service Comp. Date (Lcave)

33, Part-Time Hours Per Biweekly

Pay Period
00

35.

34. Position Occupicd

3-SES Gencral

1-Competitive Service
4-SES Carcer Reserved

2-Excepted Service

1

FLSA Category 36. Appropriation Code
E-Exempt
N-Nonexempt

E

37. Bargaining Unit Status

8888

38. Duty Station Code

11-0010-001

39.

Duty Station (City-County-State or Overscas Location)

Washington Dist Columbia DC USA

a1
08-14-2011

40. Agency Data
001

44.
PAR Number:

43.
ACM

45. Remarks

46. Employing Department or Agency

Environmental Protcction Agency

50. Signat

47. Agency Code 48. Personnel Ollice 1D

EPOO 3318

49. Approval Date

12-22-2012 Human Resources Officer

Ireea &
by

zannc L. Roberts

/Authentication and Title ol Approving Official

This is an ‘official’ document generated from the eOPF system. |

______________ Editic

ans Prior to 7/91 Are Not Usable After 6/30/93




Shannon C. Kenny

SUMMARY

EXECUTIVE
TRAINING

EXPERIENCE

More than a decade of increasing responsibility at U.S. EPA managing a wide
spectrum of energy and environmental policy issues, plus three years experience
successfully negotiating groundbreaking climate change legislation on Capitol Hill.

Leadership for a Democratic Society, Federal Executive Institute (2012)

Council for Excellence in Government Leadership Fellow (2005-2006)

¢ Participated in one-year leadership development program with G5-15’s from
across the federal government.

» Received individual coaching and specialized training focused on developing
Executive Core Qualifications (ECQs).

¢ Led development of cross-agency mid-career employee retention strategy.

Additional coursework on:

e All major energy and environmental authorizing statutes;

e Federal budget process, from executive and legislative branch perspectives; and

e Innovative business practices, leading cultural change, and management acumen.

Principal Deputy Associate Administrator (Detail) (August 2011-present) (G5-15)

U.S. EPA Office of Policy

e Manage $42 million budget and workforce of diverse 165-person organization.

e Lead team of EPA’s most senior career officials in planning and coordinating the
work of the Agency’s Executive Management Council.

e Co-lead preparation of the Deputy Administrator and all EPA programs for
biannual workshops to track progress toward all of the Agency’s strategic goals.

e Serve as principal advisor to the Associate Administrator (AA) on a wide range of
policy issues, including rulemakings in all major EPA programs.

e Assist the AA in managing the Agency’s rule development process and serving as
the Agency’s liaison with the Office of Management and Budget (OMB) and the
Small Business Administration.

e Pioneered “leaning government” initiative to streamline the Agency’s internal
processes and regular interactions with state and local governments.

e Supervised development and launch of two cutting-edge tools to promote
environmental justice, one of the Administrator’s top priorities.

e Selected by the Deputy Administrator to develop and implement a change
management strategy for the Agency to take advantage of new online
collaboration tools and communicate upcoming changes in environmental
policies and priorities, budget, and space consolidation and reconfiguration.

Senior Policy Advisor to the Associate Administrator (2011) (GS-15)

U.S. EPA Office of Policy

e Led development, with AA, of Agency recommendations to OMB in response to a
new Executive Order requiring agencies to review all rulemakings for cost and
burden reduction opportunities. Recommendations expected to save $1.5 billion.

This is an ‘official’ document generated from the eOPF system. 9



Highlighted and pursued opportunities to provide advice to senior Agency
leadership on key policy issues that crossed traditional Agency silos. As a result,
Agency developed better coordinated, more cost effective, and more
environmentally protective suite of rulemakings affecting electric utility industry.
Assisted new AA in development of vision and leadership plan for the Office of
Policy, including the selection of priorities and assignment of responsibilities.
Provided day-to-day and strategic counsel to the AA on a wide range of policy
issues, including policies and rulemakings in all major EPA programs.
Conducted economic and policy analyses to enhance the Agency’s understanding
of the financial, environmental and societal impacts of regulations and strengthen
the analytic foundation of the Agency’s decision-making processes.

Formulated policy advice to help the Agency advance key priorities with
maximum support from external stakeholders and minimum economic impact.

EPA Detailee to Congressman Edward J. Markey (2009-2010) (GS-15)
Energy & Environment Subcommittee, Energy & Commerce Committee
U.S. House of Representatives

Lead staff negotiator and drafter of key pieces of H.R. 2454 (American Clean
Energy and Security Act), the first comprehensive climate change legislation to
pass in either body of the U.S. Congress.

Provided expertise to Chairman Markey, Chairman Waxman, and other Members
of Congress on legislative options to regulate and protect U.S. manufacturing and
to provide international assistance on clean technology and climate adaptation.
Forged new alliances with and among corporate leaders, labor unions, religious
groups, environmental groups, development organizations, and Congressional
offices, in order to build support for climate legislation.

Formulated innovative policy approaches to meet the needs of diverse
stakeholders while preserving Rep. Markey’s core objective of significantly
reducing U.S. greenhouse gas emissions.

Regularly briefed Members of Congress and senior officials in federal agencies,
industry, and advocacy groups on policy options and recommendations.

Brookings Institution Congressional Fellow (2008) (G5-15)
Select Committee on Energy Independence & Global Warming
U.S. House of Representatives

Co-drafted H.R. 6186 (iCAP Act), the first original comprehensive climate change
proposal introduced in the U.S. House of Representatives.

Advised Chairman on a wide range of energy and environmental issues and
developed committee hearings to educate Members of Congress on such issues.
Represented Chairman in meetings with foreign governments, federal agencies,
corporations, industry associations, development organizations, environmental
groups, and other stakeholders.

Team Lead, Sector Strategies Program, U.S. EPA (2003-2007) (GS-15 & GS-14)

This is an ‘official’ document generated from the eOPF system. |

Demonstrated entrepreneurship by creating the Sector Strategies Program, with
Director, to meet the needs of new Agency leadership after a political transition.
Led a diverse, multidisciplinary team of 12 senior analysts in developing
strategies to improve the environmental and economic performance of 12
industries - including iron and steel, cement, construction, and agribusiness.



EDUCATION

Represented EPA in monthly meetings with senior leadership of more than
twenty industry associations to address air, water, waste & enforcement policy
issues, and through speaking engagements with audiences up to 1,000.

Built coalitions to support innovative, cost-effective approaches to environmental
protection, such as the National Vehicle Mercury Switch Recovery Program and
the Paint Product Stewardship Initiative.

Chaired intra-agency “Clean Energy and Climate in Manufacturing” workgroup
and authored the first Agency report quantifying contribution of U.S. industries
to climate change.

Conducted economic and policy analyses of regulations under all major
environmental authorizing statutes and regularly briefed and provided policy
recommendations to senior Agency leadership.

Analyzed energy use patterns in key industries and recommended policy options
to promote environmentally preferable energy outcomes, including increased
energy efficiency and use of less-polluting fuels.

Conceptualized and supervised production of groundbreaking Agency report
integrating energy and environmental performance data from a wide variety of
sources (including multiple EPA programs, other federal agencies, and the
private sector) to show performance trends in 12 industries.

Designed and co-taught workshop for EPA staff on performance measurement
techniques and data available from within and outside the Agency.

Promoted principles of smart growth to colleges and universities by co-leading
design of first Smart and Sustainable Campuses conference.

Created a learning culture and improved analytical capabilities of staff by
sponsoring training on variety of “outside the box” topics, such as life cycle
analysis, material flow analysis, and the financial sector’s use of environmental
performance information.

Recruited and retained high-performing employees with creativity and strong
analytical and inter-personal skills.

Served as principal advisor on preparation, justification and administration of $2
million extramural budget and managed contracts worth $1 million each year.
Developmental assignment: Designed evaluation of EPA’s partnership programs to
inform Agency’s stewardship strategy and highlight opportunities for greater
efficiency. Prepared recommendations for senior Agency leadership, including
opportunities for co-marketing, consolidation, and elimination of EPA programs.

Shipbuilding Industry Liaison, U.S. EPA (2000-2003) (GS-13, G5-12 & GS5-11)

Provided expertise and policy recommendations to senior management during
EPA rulemakings and international negotiations related to shipbuilding.
Developed tailored environmental management system (EMS) tools for the
shipbuilding industry, which served as the basis for tools for five more industries.
Initiated and led evaluation of federal and state EMS programs to determine
which components were most effective in promoting the use of EMS by industry.

NNEMS Fellow, U.S. EPA (1998-1999) (GS-9 equivalent)
Awarded prestigious fellowship to support the President’s Environmental Technology
Initiative.

Master of Environmental Management, Duke University (2000)
Concentration: Resource Economics and Policy

Bachelor of Science in Zoology, University of Texas at Austin (1996)

This is an ‘official’ document generated from the eOPF system. 9



AWARDS Four U.S. EPA Honor Awards
e Received Agency’s second-highest honor for leadership role in development of
first-ever regulation to limit greenhouse gas emissions from power plants (2012).
e Awarded medals for my work on performance measurement (2004),
environmental stewardship (2006), and energy-related environmental issues
(2007).

Numerous “Outstanding” Ratings and Cash and Time-Off Awards

4

This is an ‘official’ document generated from the eOPF system. G



NOTIFICATION

Standard Form 50

Rev 7/91
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

OF PERSONNEL ACTION

2. Social Security Number 3. Date of Birth

4. Effective Date

1. Name  (Last, First, Middle)

Kenny,Shannon C. 12-13-2012
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action

931 Extension of Detail NTE 04-11-2013
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority

VLM 5U.S.C.3341.

Details.

5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Position Title and Number
Prin Dep Assoc Admr/Policy, Ec

Position: 00003890
8.Pay Plan|9.0cc. Code |10.Grade or Lvl [11.Step or Rate [12.Total Salary 13.Pay Basis [ 16.Pay Plan |17.0cc. Code| 18.Grade or Lvl [ 19.Step or Rate [20.Total Salary/Award 21.Pay Basis
GS 0340 00 PA
12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay

12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay

14. Name and Location of Position's Organization

22, Name and Location of Position's Organization

ellrement an

FERS and FICA
POSITION DATA

Transfer from: DeptID: 0000004149 Environmental Protection Agency DeptID: 0000004149
Org Cd: 18010002 Office of the Administrator, Org Cd: 18010002
ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY
IMMEDIATE OFFICE
Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use
1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
2-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 1-Permanent  3-Indefinite 2
28. Annuitant Indicator
9 Not Applicable Regular Rate
31, Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly
Pay Period

F Full Time

j

37. Bargaining Unit Status

34. Position Occupied 35. FLSA Category

1-Competitive Service
2-Excepted Service

3-SES General
4-8SES Career Reserved E

g

E-Exempt
N-Nonexempt

36. Appropriation Code

8888

38. Duty Station Code 39. Duty Station

11-0010-001 Washington D

(City-County-State or Overseas Location)

ist Columbia DC USA

40. Agency Data 41. 42.

001

08-14-2011

43. 44,

ACM PAR Number:

45. Remarks

46. Employing Department or Agency

Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

49. Approval Date

12-13-2012

47. Agency Code 48. Personnel Office ID

3318

EP0O

Suzanne L. Roberts
Human Resources Officer

This is an ‘official’ document generated from the eOPF system.

Editions Prior to 7/91 Are Not 1lsable After 6/30/93



o SRO APPROVAL:
Jérin E. Reeder

gzvs% I(QE“Fom\s 4.4) Deputy Chief of Staff

Fo Supp 20630, Subn 3+ REQUEST FOR PERSONNEL ACTION

1. Actions Requested SES - Extension of Temporary Competitive Detail - NTE 120 Days) 2. Request Number

~NTe O - 11 OP-2012-014

3. For Additional Information Call ~ (Name and Telephone Number) Lo cking No: 4. Proposed Effective Date
Melissa Johnson - (202) 564-0411 . -~ P > PRSP

5. Action Requested By (Tfp%q Signaturs equest Date) on Authérized (Typed N itle, Signature, and Congurrence Date)
i 7 A frht 7/1Z/12- éeputy Chie% Of Staff 7// S >
: : X Sy

Michael Goo, Asso izte Administrator, OP »

6-A. Code Nature of Action

5- ode |5-B. Nature of Action

PoE Dokl N 041143

/
5-C. Code |5-D. Legal Authority . 6-C. Code |6-D. Legal Authority
Vi |5 038" 334 Detuils

5-E. Code |5-F. Lega! Authority 6-E. Code |6-F. Legal Authority
7. FROM: Position Title and Number 003890 15. TO: Position Title and Number 200038 G0
. r . . . 0y . . PYrS
‘9, ndpal ,\Depagty A.S_QW /%/llﬂﬁ'ﬁ'aﬁf Principal Deputy Associate Administrator
8. Pay Plan [9. Occ.Code [10. Grade or Leveij11. Step or 12. Total Salary 13. Pay Basis |16. Pay Plan [17. Occ. Code [18. Grade or Level{19. Step or 20, Total Salary/Award 21. Pay Basis
Rate PA | ES | 340 00 gy 359 | ra
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay P0A. Basic Pay [208. Locality Adj. FOC. Adj. Basic Pay 0D. Other Pay
14. Name and Location of Position’s Organization 22_ Name and Location of Position’s Organization

18010002 - U.S. EPA, Office of the Administrator, Office of :Policy,
Immediate Office

23. Veterans Preference v 24. Tenure n ‘ o [25. Agn Use |26. Veteran Preference

1 - None 3 - 10-Paint/Disabili 5 - 10-Point/Other 0- None 2 - Conditional
2 _ADAnt 4. 1ﬂ.DniInQIf‘:\anI:{ahln a._ 4r\,on;lnur~nmmne=m°/1nn 1 . Darmanant 2 . lndafinita —l YES m I\IEI RIF
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
Determinant
30. Retirement Plan 131. Service Comp. Date 32. Work Schedule 33. Part Time Hours Per
- Biweekly

(Leave)

Bargaining Unit Status

|36. Appropriation Code v
1 - Competitive Service 3 - SES General

34. Position Occupied ) T ‘5FLS Category
3 Furontod Qamira 4. QEQ Farsar Dacanad | 12/13 B 11B ZZZMH9B

38. Duty Station Code 39. Duty Station
11-0010-001 Washington, DC
40. Agency Data 41 42. 43. 44,
45, Educational Level [46. Year Degree Attained @47. Academic Discipline |48. Functional Class 49. Citizenship 0. Veterans Status 1. Supervisory Status
1-USA 8-Other

1. ceIFnchon Initials/Signature Date Office/Function Initials/Signature Date
7 = - -
O ) G s |12l 121~ Ohg4
L&Llupc Aorrny | T |14 [ fley 08942
v t 7V 7 /-
B. E.
C. F.
2. Approval: | certify that the information entered on this form is accurate and that the Signature Approval Date
proposed action is in compliance with statutory and regulatory requirements. '.-/

itions Prior to 7/91 Are Not Usable After 6/30/93

CONTINUED ON NEXT PAGE Not Uszble Atter 630/93

Blue Copy

This is an ‘official’ document generated from the eOPF system. |



ote to uprv;sors. you know of additional or conﬂxing eo for the emplyee‘s resgnatioetirement? B
If "YES", please state these facts on a separate sheet and attach to SF 52.)

__ OGE 450 Not Required
__ OGE 450 Required

Signed: , DEO

) .‘ atement

You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your section 85086 requires agencies to furnish the specific reason for termination of Federal
re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemployment compensation benefits. Your forwarding address will be used primarily to mail unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitled. The fumishing of this information is voluntary; however, failure to provide it may result in
your not receiving: (1) your copies of those documents you should have; (2) pay or other

This information is requested under authority of sections 301, 3301, and 8506 of title 5, U.S. compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitied.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date 4. Date Signed

3. Your Signature 5. Forwarding Address (Number, Street, City, State, ZIP Code)

Kid - Selecked fyom (lompetrtire Detack cdted 2848344
$50 - This GSHS 15 dettuled o @ SES Postha -

Blue Copy

This is an ‘official’ document generated from the eOPF system. |



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth 4. Effective Date

Kenny,Shannon C. 12/02/2012
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
881 FEGLI Chg
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
DPM 5 U.S.C., Chapter 87.Life Insurance.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist

15. TO: Position Title and Number
Environmental Protection Specialist

001044 001044
00068776 00068776
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 05 140,259.00 PA GS 0028 15 05 140,259.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
112,912.00 27,347.00 140,259.00 0 112,912.00 27,347.00 140,259.00 $0

Environmental Protection Agency
Office of the Administrator,

14. Name and Location of Position’s Organization

DeptlD: 0000004149 Org Cd: 18010002

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

22. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency

Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY POLICY

IMMEDIATE OFFICE IMMEDIATE OFFICE

Washington DC USA Washington DC USA

EMPLOYEE DATA
s Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
1 - None 3 - 10-Point/Disability 5~ 10~Point/Other 0 - None 2 - Cenditional
2~ 5~Point 4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 1 ’ 1= Permanent 3= Indefinite 8

h

28. Annuitant Indicator
9 Not Applicable 0

29. Pay Rate Determinant

0 Regular Rate

30. Retirement Plan

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

F

32. Work Schedule

Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 0011
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
001 08/14/2011 ACM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3318

49. Approval Date
11/26/2012

50. Signature/Authentication and Title of Approving Official

Suzanne L. Roberts

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



»

SRO APPROVAL: M‘

SF 52 (E"Forms 4.4) ohn E, Reeder

ev.

S. Deputy Chief of Staff
FoM Supp. 29635 a3 REQUEST FOR PERSONNEL ACTION ~ oo

1. Actions Requested SES - Internal Temporary Competitive Detail - 0 ays) . Request Number
OP-2012-013
3. For Additional Information Call (Name and Telephone Number) racking Ng, 4.P d Effective Dat
Melissa Johnson - (202) 564-0411 /mﬁ y P g“fie_ | 5 e e
5. Acti eqf\zd 73 (Typed Nams, Title, Signature, and Request Date) 6. Lction A /- ided/By/ (Typed Name, {Ne, Signature, and Coricugence Dale)
¢ 4 ‘ g
Michael Goo, ASsodiate Administrator, OP /, "// - _ JolpeE. Reede?’ Dép ief of Staff 7 / - D_

lve Date

va‘%

1.Name

Kenoy, Shannsn 4.

5-9 37@ B. a;?o cti "16-A. Code | 6-B. Nature of Action
@B‘* \M&I MNE //’} la’—/a?

SV??’G 5-D. Legal Authorit 6-C. Code |6-D. Legal Authority
LN 5 (3.C 3_% Defails

5-E. Code |5-F. Legal Authority 6-E. Code | 6-F. Legal Authority
7.FROM: Position Tile and Number  _g2n 2.0 772> 15. TO: Position Title and Number OG0 3890
’ . v . Principal Deputy Associate Administrator
Environmenta) fstechon Speedisi- .
8. Pay Plan IS Occ. Code  |10. Grade or Levelf11. Step or 12. Total Salary 13. Pay Basis [16. Pay Plan [17. Occ. Code |18. Grade or Level{19. Step or 20, sTota! Salary/Award 1. Pay Basis
[Rate Rate
&S g8 | /5 [ 05 8494859 | PA | ES | 340 00 £ 140,559 | A
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D, Other Pay 0A. Basic Pay [20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
18010002 - U.S. EPA, Office of the Administrator, Office of Policy, Immediate
Office
23. Veterans 1Prﬁference s 10P0i . i : : 24 Tenure . 2. Conditonal 25. Agency Use [26. Veterans Preference
2 : R.ODr:ﬁnO A : 1!\:D23‘20/f‘:sin|nlntyenhln a :1H:D:Lnﬁf‘nme:nneuhlannﬂl. _] 1 : D:’:ve\annr« a : In?lra‘ﬁlnli?:a ——l _-l YES [_.l "Ig R'F
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
Determinant
30. Retirement Plan 31. Service Comp. Date 32. Work Schedule 33. Part Tnme Hours Per
(Leave)
34. Position Occupied . o 35FLA at 36. Appropriation Code 137. rin t St'
N e e eeanan 12/13 B 11B ZZZMH9B
38. Duty Station Code [39. Duty Station
11-0010-001 Washington, DC
40. Agency Data 41, 42. 43. 44.
45. Educational Level 46. Year Degree Attained [47. Academic Discipline  48. Functional Class 49. Citizenship 50. Veterans Status 1. Supervisory Status
’ ’ 1-USA 8- Other

1. Office/Function Initials/Sigrature Date Office/Function Initials/Signature Date
p =
A. : D J
OES WY LunafDham|fiaby PNl | Cptioctley | oposes
B. E. r
C. F.
2. Approval: | certify that the information entered on this form is accurate and that the Signature Approval Date
proposed action is in compliance with statutory and regulatory requirements. @ d/ d f’d?’ / é.
CONTINUED ON NEXT PAGE Editiong/Prior to 7/91 Are Not Usable After 6/30/93
NSN 7540-01-333-6239
Blue Copy

This is an ‘official’ document generated from the eOPF system.



(Note to Supervisors: Do you know of additional or confiicting reasons for the employee's resignation/retirement?
If "YES", please state these facts on a separate sheet and attach to SF 52.) D YES D NO

. OGE 450 Not Required
. OGE 450 Required

Signed: , DEO

" Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies to furnish the specific reason for termination of Federal

re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemployment compensation benefits. Your forwarding address will be used primarily to mail unemployment compensation programs.

you copies of any documents you should have or any pay or compensation to which you are

entitled. The fumishing of this information is voluntary; however, failure to provide it may result in
your not receiving: (1) your copies of those documents you should have; (2) pay or other

This information is requested under authority of sections 301, 3301, and 85086 of title 5, U.S. compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies fo issue regulations may be entitled,

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - uniess you specify otherwise.)

2. Effective Date 4. Date Signed

5. f-'rorvvarding Address (Number, Street, City, State, ZIP Code)

3. Your Signature

K18 - Sileckd fvam Lompedhio-Detait N J-Yoor clpsed 08343 .
S5B0- This G515 is dettited Ho a SES posTm:

Blue Copy

This is an ‘official’ document generated from the eOPF system. |



of P d
20’34 ;5 !
REQUEST FOR PERSONNE ACTION

Xtension o emporary ompetitive Detail NTE '120 Days

{4

Request Number
NTE O%-)14-)a qop-zoun-oris .
4, Praposed Effective Date
[ | o%-1m-)a

6. Action Adthori /-,-/}W' Title, Signature, and/Cor au7auoate)

John E. Be€der / Dé puty Chief of Staff

.3, FarAdd’ﬁonat Information Call  (Name and Telephone Number) Local Trackin
- Barbara Thompson 564-0421

- AN Requested W Wm’“”\”’
ichaél Goo Associ strator,

5-B. ﬁgur ofkcﬂo/ NTE 5’/‘& /9,

6-C. Code 6D, Leg'at Adthority

B-E Code 3 L'egai Authomy T 6-E. Code |6-F. Legal Authority
1 - .
- FROM: Position Tifle and Number 15, TO: Position Title and Number ;
‘?M AcLOn~ D aov Natpegmse  Apmintsimncue PRINCIPAL DEPUTY ASSOCIATE ADMINISTRATOR

70, Grade or Level[11. Stepor 12, Total Saiary 13. Pay Basis |16, Pay Plan [17, Occ. Code 116, Grade or Level 75, Stepor  [B0. Total Satary/Award 1. Pay Bavis
ate PA | ES | 340 e PA
l 12C. Ad). Basic Pay 120. Other Pay J'i&\‘ Basic Pay OB. Locafity Ad] TT{: Ad). Basic Pay TTJ‘D. Ciher Pay
;

‘1k4.' Narne ancl Lac;tiron uf‘Posiﬁbn"s Omahlzaﬂon 2. Name and Location of Postion's Organization j
i . 18010002 - USEPA, OFFICE OF THE ADMINISTRATOR, OFFICE OF POLICY, IMMEDIATE OFFICE

) ' » " - 6 . 10POMIOMS [24.Tenure ~ " 2. Conitona! 25. Agency Use | 26. Veterans Preference
. BBt A:M.onwmm-u":!.mn . m.oasmmm:.n.mgnm' . I 4:9.?2:an.~ 2. |nr0’:ﬂn$?:'a . —-'YES r]bf?!“"’
28. Annuitant Indicator 29, Pay Rate
Determinant

1. Bervice Comp. Date

32, Work Schedule 33; Part Time Hours Per
) Biweekl

36. Appiaﬂon Code 37. Bargaining Unit Status

1112 B 11B ZZZMH9B

c«.'mpsﬂtm Service 3 SES General
- Bvrariad Qandre - QEQ Foroar Pasariad
. Puty §tatlon Code ]

| 11-0010-001

9. Duty Station
DISTRICT OF COLUMIA

40. Agem::y Deta - < i, . 42, 43, 4.,
3E'Educo;tlonal Tevel W6, Year Degres Atianed (47, Acadernic Discipiine 148, Functional Class 49, Citizenship 50, Veterans Status |51, Bupervisory Status
‘ ' ; . : 1-USA 8- Other :
1.OfffcefFunction | Inttials/Signature | D Office/Function Initials/Signature Date
oSl | o ki oot
- ‘ } :
B. . : E. \ . |
c. ’ F. ‘
2-pp Approvp! Tcertiy that the Tnformation entered on this form e accurate and tat the Signature ' Appmval Date
. pmpasad awon is in comptiance with statutory and regulatory requirements. ‘ :
¥ Editions Prior to 77971 Are Not Usabie After 6/30/03
CONT'NUED ON NEXT PAGE ns ot eduipd foi

This is an ‘official’ document generated from the eOPF system.



'sresignation/

If "YES", please state these facts on a separate sheet and attach to SF 52.)

Prlvacy ActStatement

You afenequested to furnish & specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while:
ihg address. Your reason may be considered in any future decision regarding your section 8508 requires agencies to fumish the specific reason for termination of Federal

re-emp! ent in the Federal service and may aso be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with adminfstraﬁon of

unemployment sompensation benefits. Your forwarding address will be used primarily to maifl  unemployment compensation programs.

you caples of any documents you should have or any pay or compensation to which you are

entitied.| The furnishing of this information is voluntary, however, faflure to provide it may resuftin
| your not receiving: (1) your copies of those documents you should have; (2) pay or other

This Infdrmation Is requestad under authority of sections 301, 3301, and 8506 of title 6, U.8. . compensation due you; and (3) any unempioyment compensation benefits to which you

Code. $ectTons 301 and 3301 guthorize OPM and agencles to issue regulations may be entitied.

1 Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. ‘Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise. )

- Effective Da - Your Si ) 4. Date Signed

5. Fomardlng Address (Number, §tfaet, City, S(ate, ZIP Code)

P lvm M

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50 NOTIFICATION OF PERSONNEL ACTION

Rev 7/91
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

T. Name  (Last, First, Middie) 2. Social Security Number 3. Date of Birth 4. Effective Date
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
931 Extension of Detail NTE 04-16-2012
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VLM 5U.8.C.3341.
Details.
S-E. Cade 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Prin Dep Assoc Admr/Policy, Ec Prin Dep Assoc Admr/Policy, Ec
Job Code: 001923 Position: 00003890 ) Job Code: 001923 Position: 00003890
8.Pay Plan|9.0cc. Code |10.Grade or Lvl |11.Step or Rate |12.Total Salary 13.Pay Basis ] 16.Pay Plan {17.0cc. Code| [8.Grade or Lvl }19.Step or Rate [20.Total Salary/Award 21.Pay Basis
GS 0028 15 05 $140,259.00 PA GS 0028 15 05 $140,259.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Ad). Basic Pay 20D. Other Pay
$112,912.00 $27,347.00 $140,259.00 30 $112,912.00 $27,347.00 $140,259.00 $0
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protection Agency DeptID: 0000004149 Environmental Protcction Agency DeptID: 0000004149
Office of the Administrator, Org Cd: * 18010002 Office of the Administrator, Org Cd: 18010002
ASSOCIATE ADMINISTRATOR FOR OFFICE OF ASSOCIATE ADMINISTRATOR FOR OFFICE OF
POLICY POLICY
IMMEDIATE OFFICE IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26, Veterans Preference for RIF
-None 3-10 Point/Disability 5-10 Point/Other l 0-None 2-Conditional |
-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% i 1-Permanent  3-Indefinite 8
27. FEGLI 28. Annuitant {ndicator . Pay Rate Determinant
9 Not Applicablc 0 L) Regular Rate
. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly
Pay Period
K FERS and FICA _ F Full Time 00
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1-Competitive Service  3-SES General l E-Exempt
1 2-Excepted Service 4-SES Carcer Reserved E N-Nonexempt 0011
38. Duty Station Code 39. Duty Station (City-County-State or Overscas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42, 43, 44.
001 08-14-2011 ALM PAR Number: OP2011015
45. Remarks

46. Employing Department or Agency

Environmental Protcction Agency
47. Agency Code 48, Personnel Office ID 49, Approval Date

EPOO 3318 12-07-2011 / H

/Roberts
csources Offic

Editions Prior to 7/91 Are Not Usable After 6/30/93
2 - OPF Copy - Long-Term Record - DO NOT DESTROY

This is an ‘official’ document generated from the eOPF system. |



§F B2 ss"Fomsu)
Rev. 7,

US. Office of Personnel Management
296-33, Subch. 3

Extension of Temporary Compe

REQUEST FOR PERSONNEL ACTION

PPL 73/

{

2. Request Number

Thompson - 564-0421

“nre o4-lb-1a OP-2011-015
' Fof Addﬁonai M‘fon'natfon Cell  (Name and Telephone Number) Local Tracking No: 4. Proposed Effective Date

(7, 12-14-11

5. Actl Requested

16. Actiq d Namg@/Title, Signature, and C Can ence Date)

ey Neme, 149, SrEyE. and Fequost Date)

or, Off

Authorzed By (7'

{John E / Deputy Chief of Staff

6-B. Nature of Action

6-C. Code |6-D, Legal Authority

6-E. Code |6-F. Legal Authority

z e Tile and Numiber ,
Pataesoon Dagvy Necocsars. Nomsatsrenin
i - RS

112, Total Salary
PA

13. Pay Basis

15. T0: Position Title and Number
PRNICIPAL DEPUTY ASSOCIATE ADMINISTRATOR

16. Pay Plan [17. Occ. Code™ [18. Grade or Level]19. Step or / Total Salary/Award 1. Pay Basis
ES 340 00 [ 14D, ASG PA
08. Locality Ad.

‘rﬁc. ). Basic Pay FBD. Other Pay

14. Narie and Location of Position's Organization

c8
3- m-romunmmmy

» INDAIn N Aminenvahla

6 « 10-Point/Other

None v
KD R« 10.BAINHE Avnaneahla 0L

et

ate
120, Ad), Basic Pay Tm. Oter Pay *FDA" - Basic Pay

E Name and Location of Posiion's Organization
18010002 - USEPA, OFFICE OF THE ADMINISTRATOR, OFFICE OF POLICY, IMMEDWE OFFICE

0 -~ None 2 - Conditiona!
1 . Parmanant 2. Indafinia

2/

Determinant

28. Annuftant Indicator

5. FLSA

=

Category
compﬁmve Service 3 SES General

» Evimitod Qanine &re t‘m Pasanad

32, Work Schedule
F’

36, Approprlaﬂcn Code
1112B 11B ZZZMH9B

Time Hours Per

This is an ‘official’ document generated from the eOPF system.

38.:Duty 3 ﬂon Code ] 9. Duty Station
i O 11-0010-001 ; DISTRICT OF COLUMBIA
E.Aq&ﬂ:‘y Data W, 3. 3
45 Educationnl Level |46 Year Degree Atiained 147 Acadermic Discipiine |48, Functional Class 45, Citizenship . Veterans Status |51, Supervisory Status
t ’ 1-USA 8- Other
. __1. OfficefFunetion Intials/Signature | Daste |  Office/Function Initials/Signgture | pate
A b. S% a@:&; AN
B. E.
c
2 Approya! | Mfy!hat the Information entered on this form Is accurate and et the Signatu $
S actionis in compliance with statutory and regulatory requirements. 2 2 e é% . m ‘
CONTINUED ON NEXT PAGE ) . Edrions Priorto 7797 Are Ne Ner ##om-sss S

i



@ g

Note to SUPE Do : ‘know of additional o 'i‘lrig or the em 5|on/retlrement? e " o
- If"YES", please state these facts on a separate sheet and attach to SF 52.) D YES E’ NO

i
iy @
R S

Privacy Act Statement

You ag requested to furnish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while
forwarding address. Your reason may be considered in any future decision regarding your section 8508 requires agencies to fumish the specific reason for termination of Federal
re-employment in the Federal service and may also be used to determine your gligibility for service {o the Secretary of Labor or a State agency in connection with administration of
unemployment compensation benefits, Your forwarding address will be used primarily to mall  unemployment compensation programs. .
you copies of any documents you should have or any pay or compengation to which you are .
entitled. The furnishing of this information Is voluntary; however, fallure to provide it may resuit in
s : your not receiving: (1) your copies of those documents you hould have; (2) pay or other
This information s requested under authority of sections 301, 3301, and 8508 of title 5, U.S.

- . compensation due you; and (3) any unemployment compensation benefits to which you
Code. iBe!:tfcms 301 and 8301 authorize OPM and agencies to issue regulations may be entitled.
i

1. Reésons for Reslénaﬂon/Retlremem (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid -
generglizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.) :

3. Your Signature 4. Date Signed | . Forwarding Address (Number, Stroet, City, State, ZIF Code)

S T T e s
R T RTINS SRIT-AH AR

Mo Al

This is an ‘official’ document generated from the eOPF system. 9



Standard Form 50

Rev 7191
U.S. Office of Personnel Management
Guide to Processing Personnel Actions, Chapter 4

NOTIFICATION OF PERSONNEL ACTION

4. Effective Date

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

1. Name (Last, I-'-irst, Middle) 2. Social Security Number 3. Date of Birth
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6-A. Code 6-B. Nature of Action
930 Detail NTE 12-18-2011
5-C. Code 5-D. Legal Authority 6-C. Code 6-D. Legal Authority
VLM 5U.S.C.3341,
Details.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Speci Prin Dep Assoc Admr/Policy, Ec
Job Code: 001044 Position: 00068776 Job Code: 001923 Position: 00003890
8.Pay Plan|9.0cc. Code [10.Grade or Lvl [ 11.Step or Rate |12.Total Salary 13.Pay Basis J 16.Pay Plan |[17.0cc. Code|18.Grade or Lvl [19.Step or Rate [20.Total Salary/Award 21.Pay Basis
GS 0028 15 05 $140,259.00 PA GS 0028 15 05 $140,259.00 PA
12A. Bagic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
$112,912.00 $27,347.00 $140,259.00 $0 $112,912.00 $27,347.00 $140,259.00 $0
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
Environmental Protection Agency DeptID: 0000004149 Environmental Protection Agency DeptID: 0000004149
Office of the Administrator, Org Cd: 18010002 Office of the Administrator, Org Cd: 18010002

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY POLICY

IMMEDIATE OFFICE IMMEDIATE OFFICE

Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use I 26. Veterans Preference for RIF

1-None 3-10 Point/Disability 5-10 Point/Other 0-None 2-Conditional
2-5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 1-Permanent 3-Indefinite 8
28. Annuitant Indicator
9 Not Applicable 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) 32. Work Schedule 33. Part-Time Hours Per Biweekly
Pay Period

K I FERS and FICA _ F I Full Time 00
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status

1-Competitive Service ~ 3-SES General E-Exempt

1 2-Excepted Service 4-SES Career Reserved E N-Nonexempt 0011
38. Duty Station Code 39. Duty Station (City-County-State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41, 42. 43, 44.

001 08-14-2011 ALM PAR Number:  OP-2011014
45. Remarks

- GS/15 Employee Detail to an SES position.

46, Employing Department or Agency

Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

47. Agency Code 48. Personnel Office ID 49. Approval Date

Suzanne L. Roberts
Human Resources Officer

EPO0 3318 08-19-2011

2 - OPF Conv - Lang-Term

This is an ‘official’ document generated from the eOPF system. |

Editions Prior to 7/91 Are Not Usable After 6/30/93

Recaord - DO NOT DESTROY



REQUEST FOR PERSONNEL ACTION

_SES - Internal Temporary Competmve Detail NTE 120 Days

PPL 324/

{}

2. Request Number

RNTE j2-)4.11 OP-2011-014
3. FoerRional information Call nVamundrafepnmNmar) Local Tracking No; 4. Proposed Effective Date
Barbaﬁa“[hompsonzoz-s 04 21 ey, / ASAP

, Slgnature, andRaquastDate)
ichéel Gdo. A¥min strator Office of Polic

ey, Sunmmon  C

hyh

6. Actior! Aut /,ﬁ" {Typed Nafyd, Title, Signature, and Cpncurence Dete)

Yohn Bk ceder [ Deputy Cefofsait  7/(>1 /1

o Mose e 4 . Effective Date

0% ra)-\\

de Naturp of Action . 6-A. Code [6-B. Nature of Action
etai " MrE 1218 |
. Code |5-D. Legal Adthorlty 6-C. Code |6-D. Legal Authority
TN ETE 334 Nedemh,. |
5-E. Code |5-F. Legal Authority 8-E. Code egal Authg
_ gﬁmgﬁ y K503
7. FROM: Position Title and Number 15. TO: Position Title and Number % §ZD
Cavcnoamtame Yaotterion Sotesortsy / PRINCIPAL DEPUTY ASSOCTATE ADMINISTRATOR
X Code {10 Grade or L.evel[!1. Step or 12 Total Salary 13. Pay Basis 16.Payﬁan [17. Occ. Code [18. Grade or Level[19.
G5 [obas| 18 S [Mivo, 259 | ES | 340 00 [
12K BasigPay ocslity Ad). [i2C. Ad). Basic Pay |12, Other Pay . [2OA. Basic Pay 0. Locaitty Adj. )
| |
14. 'and Location of Position's Organization - Name and Location of Fosition's Organization
[N 18010002 - USEPA, OFFICE OF THE ADMINISTRATOR, OFFICE OF POLICY, IMMEDIATE OFFICE
. oF DAt Aoeratgnewn : -
Léser of Yorzem

1 - None 3 - 10-Point/Disabil 5 - 10-Poirmt/Other 24. Tenure 0- N 2 - Conditional 2. 2.V ns Prefer
2B Dnim A 1ﬂ.D::MI"maif\yonhl‘ b m.mgmlrmnm.nnu .. og::.mo a. |ML-?:‘3 i—IYES l_‘ I‘H RIF
28 Annuitant Indicator 20. Pay Rate

Determinant

Flan

32. Work Schedule 33, Part Time Hours Per

1 - Compelitive Service 3 - SES General

7 - Evrantad Qandra A - QEC Naraar Dasanad

36. Appropriation Code

11 12 B 11BZZZMH9B

tion Code

11-0010-001 DISTRICT OF COLUMBIA
40. Agenty Date 41. 42. 43, 44,
. Year Degree Attained [47. Academic Discipline M8. Functional Class 49. Citizenship

Mic Initials/Signature Initials/Signatu
A o Szl % 8/>//4
B. " |
C.

2, Awmhi. { certify that the information entered on this form is accurate and that the

propo#ed action isin eomplianoe with statutory and regulatory requirements.

ON NEXT PAGE

This is an ‘official’ document generated from the eOPF system.

Signature | Dgfte
CQW,Q% %Qéﬁq___ X 2 -32 / é
Editions Prior 19 7/81 Are Not Usable

NSN 7540-01-333-6239



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Kenny,Shannon C. 08/14/2011
FIRST ACTION SECOND ACTION
5—A. Code 5-B. Nature of Action 6—-A. Code 6-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
Q7™M Reg 531.404. Withingrade increase.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist

15. TO: Position Title and Number
Environmental Protection Specialist

001044 001044
00068776 00068776
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 136,134.00 PA GS 0028 15 05 140,259.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
109,591.00 26,543.00 136,134.00 0 112,912.00 27,347.00 140,259.00 $0

14. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002

Environmental Protection Agency
Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY
IMMEDIATE OFFICE
Washington DC USA

22. Name and Location of Position’s Organization

DeptID: 0000004149 Org Cd: 18010002

Environmental Protection Agency
Office of the Administrator,

ASSOCIATE ADMINISTRATOR FOR OFFICE OF

POLICY
IMMEDIATE OFFICE
Washington DC USA

EMPLOYEE DATA
23. Veterans Preference

1~ None
2 - 5~-Point

3 - 16~Point/Disabhility
4 ~ 10~Point/Compensable

5 - 10-Point/Other
6 ~ 10-Point/Compensabie/30%

24. Tenure

0 -~ None
1 - Permanent

2 - Conditional
3 ~ Indefinite

1

25. Agency Use
s

28. Annuitant Indicator

9 ‘ Not Applicable

26. Veterans Preference for RIF

29. Pay Rate Determinant
0 ‘ 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

POSITION DATA
34. Position Occupied

3 - SES General
4= SES Career Reserved

1 - Competitive Service

2 - Excepted Service

31. Service Comp. Date (Leave)

32. Work Schedule
F Full Time

33. Part—-Time Hours Per
00 Biweekly
Pay Period

35. FLSA Category

E - Exempt
E N - Nenexempt

36. Appropriation Code

37. Bargaining Unit Status

0011

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 4.
001 08/14/2011 ALM PAR Number:
45. Remarks

Work performance is at an acceptable level of competence.
The waiting period for your next within-grade increase is 104 weeks from the above effective date. This period can be changed by an equivalent increase action,
extended leave without pay, or non-work days if intermittent.

46. Employing Department or Agency
Environmental Protection Agency

Suzanne L. Roberts

47. Agency Code 48. Personnel Office ID
EPOO 3318

49. Approval Date
08/14/2011

Human Resources Officer

50. Signature/Authentication and Title of Approving Official

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. |

After 6/30/93
-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 4. Effective Date

Kenny,Shannon C. 03/27/2011
FIRST ACTION SECOND ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
721 Reassignment
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
N2M Reg 335.102. Promotion/reassignment/CLG.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist Environmental Protection Specialist
001044 001044
00067196 00068776
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 136,134.00 PA GS 0028 15 04 136,134.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
109,591.00 26,543.00 136,134.00 0 109,591.00 26,543.00 136,134.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000004496 Org Cd: 18033001 DeptID: 0000004149 Org Cd: 18010002
Environmental Protection Agency Environmental Protection Agency
Office of the Administrator, Assoc Office of the Administrator,
Admr for Office of Policy, ASSOCIATE ADMINISTRATOR FOR OFFICE OF
Ofc of Regulatory Policy & POLICY
Mgmt, Policy & Regulatory Analysis Div IMMEDIATE OFFICE
Washington DC USA Washington DC USA
EMPLOYEE DATA
eference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
None 3 - 10-Point/Disability 5 = 10-Point/Other 0~ None 2 - Conditional ||
5-Point 4 - 10-Point/Compensable 6 - 10~-Point/Compensable/30% 1 1-Permanent 3~ Indefinite 8 ‘
. 28. Annuitant Indicator -
9 ‘ Not Applicable 0 ‘ 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K |FERS and FICA F | Full Time 00 | .y Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3~ SES General [ | E-Exempt
1 2 ~ Excepted Service 4~ SES Career Reserved E N - Nenexempt 0011
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 4. |
001 08/16/2009 ALM PAR Number:OP2011012
45. Remarks
Position is at the full performance level.
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency Suzanne L. Roberts
47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Officer
EPOO 3318 03/24/2011
5—Part 50-316 e o After 6/30/93
W 01-333-6238

This is an ‘official’ document generated from the eOPF system. =



2025642744

10 ‘2010 16:11 FAX
— L

stzlgE*ﬁ‘fﬁmu)
u_aoauqrpmmmm
FPJM Supp. 286-33, Sufich. 3

1. Actions Requestec: TERMINATION OF DETAIL

EXECUTIVE SERVICES

Ioos/oos e

e

ORPM-2010-064

3. For Additional Tnformation Call _(Name and Teleghone Number)
BARBARA THOMPSON 202-564-0421

4. Propused Effective Date
.51?/30/2010

Ectionﬂeq'u%dlay %ﬁm TT#G»W/MRWDaIe)
ALEX CRISTOFARO DHRECTOR, ORPM . }

1. Name
KENNY, SHANON

ecomnaton of Deday |

"|5-D. Legal Authonty _% 3 L—-l [

e

6-D. Legal Authority

5-F. Legal Authority

6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number

15. TO: Pasition Tie and Number

UNCLASSIFIED PO\SITIOf}l ENVIRONMENTAL PROTECITON SPECIALIST
0[0617% 1 . Ok
8.Pay Plan [9. Occ. Code  [10. Grade ar Level[11. Step or 12. Total Salawry ‘ 13. Pay Basis [16. Pay Plao [17. Occ. Code {18. Grade or Levell19. Step or .tohlSalaryIMward 21, Pay Basis
GS 0028 15 [ 04 | .$136,134.00 PA GS 0028 15 $136,134.00 PA
12A_ Basic Pay [12B. Localty Adj. 12C. Adi. Babic Pay Ilzn. Other Pay Basuc Pay ; Locality Adj. [20C. Ad}. Basic Pay 2(30 Other Pay
14. Name and Location of Position’s Organization 22, Name Location of Position’s Organization j
US HOUSE OF REPRESENTATIVES 18033001/ USEPA, OFFICE OF THE ADMINISTRATOR, OFFICE OF POLICY'OFFICE OF
SELECT COMMITTEE CN ENERGY INDEPENDENCE AKD GLOBAL WARMING REGUI

23. Veterans Preference

ORY POLICY AND MANAGEMENT, POLICY AND REGULATORY! ANALYSIS OMSION

M %/
25. Agency Use

24. Tenure 26. ‘Vétens Preference

e Y i & Ao bt Dot 2. o™ Jves [Ny RF
27.FEGU 28. Annuitant indicator 29. Pay Rate
. ] Determinant
30. Retirement Plan 1. Service Comp. Date 32. Work Schedule 33, Part Time Hours Per
" [(Leave) = . . Biweekly
34 Position Occupued - 5. FLSA Category 36. Appropriation Code 7. Bargaining Unit Status
L8 SeiCorkisho ol = ekt S S H]12B 11WE 502MA4B et
38. Duty Station Code [39. Duty Station _ .
DISTRICT OF COLUMBIA NS L8
40. Agency Data 41, 42, M3. 44, :
CC | - ‘
45. Educational Level [46. Year Degree Attaired W7. Academic Discipline  [48. Functional Class 49. Citizenship . Veterans Status 1. Supervisory Status
1-USA 8- Other
1. Office/Function Initials/Signature Date Office/Function 7 Initlials/Signature Date
A CONCUR: (SEE AYTACHMENT) O- Kv 2/ L—_’/ / 0/5 // A
B. REP. EDWARD MARKEY E RAY E. SPEARS 4
SELECT COMM. ON ENGY D UUTY CHIEF OF STAFF
INDEPENDENCE AND > A/Q
sy, cropar warrnG O [wlalie = £ (N HI-3-10

2. Approval: | certify that the information entered on this form is accurate and that the
proposed action is in compliance with statutory and regulatory requirements.

Approval D te

CONTINUED ON NEXT PAGE

Editions Prior to 7/91 Are Not Uselﬂe Alter 6130/93
NSN 7540-01-333-6239

Signature 9/] H / ( Wn ! A

COMPLETED

HR ACCts

PROCESSED

LA PPEN 4 i1

A
v/

@® .
This is an ‘official’ document generated from the eOPF system. =5 oo



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth

2. Social Security Number

4. Effective Date

Kenny,Shannon C. 10/24/2010
FIRST ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
721 Reassignment
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
N2M Reg 335.102. Promotion/reassignment/CLG.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist (Leader)

15. TO: Position Title and Number
Environmental Protection Specialist

006577 001044
00049118 00067196
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 136,134.00 PA GS 0028 15 04 136,134.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
109,591.00 26,543.00 136,134.00 0 109,591.00 26,543.00 136,134.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency
Ofc of the Admr, AA for Ofc of
Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000004496 Org Cd: 18033001
Environmental Protection Agency
Office of the Administrator, Assoc
Admr for Office of Policy,

Ofc of Regulatory Policy &
Mgmt, Policy & Regulatory Analysis Div
Washington DC USA

EMPLOYEE DATA
23. Veterans Preference
ne 3 - 16~Point/Disabhility

[Point 4 ~ 10~Point/Compensable

24. Tenure 25. Agency Use
5 - 18~Point/Other 6 ~ None 2 - Conditional
6~ 10~Point/Compensable/30% 1 I~ Permanent 3~ Indefinite 8

26. Veterans Preference for RIF

27. FEGLI

28. Annuitant Indicator
9 ‘ Not Applicable

29. Pay Rate Determinant
0 ‘ 0 Regular Rate

30. Retirement Plan

K |FERS and FICA

POSITION DATA

34. Position Occupied

1 - Competitive Service 3 — SES General

35. FLSA Category

32. Work Schedule
F Full Time

33. Part—-Time Hours Per
00 Biweekly
Pay Period

36. Appropriation Code

E - Exempt

37. Bargaining Unit Status

1 2 ~ Excepted Service 4~ SES Career Reserved E N - Nenexempt 0011
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 4.
001 10/24/2010 ALM PAR Number:ORPM10-048
45. Remarks

Position is at the full performance level.

46. Employing Department or Agency
Environmental Protection Agency

Suzanne L. Roberts

47. Agency Code 48. Personnel Office ID
EPOO 3318

49. Approval Date Human Resources Officer

10/22/2010

50. Signature/Authentication and Title of Approving Official

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. =

After 6/30/93
-01-333-6238



Standard Form 50
Rev. 7/91

U.S. Office of Personnel Management

FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

3. Date of Birth 4. Effective Date

2. Social Security Number

Kenny,Shannon C. 10/24/2010
FIRST ACTION SECOND ACTION
5—~A. Code 5-B. Nature of Action 6—A. Code 6-B. Nature of Action
002 Correction 721 Reassignment
5-C. Code 5-D. Legal Authority 6—-C. Code 6—-D. Legal Authority
N2M Reg 335.102. Promotion/reassignment/CLG.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number
Environmental Protection Specialist (Leader)

15. TO: Position Title and Number
Environmental Protection Specialist

006577 001044
00049118 00067196
8. Pay Plan |9.Occ. Code [10. Grade/Level |11.Step/Rate |12. Total Salary 13. Pay Basis 16. Pay Plan 17. Oce. Code | 18. Grade/Level 19.Step/Rate  |20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 136,134.00 PA GS 0028 15 04 136,134.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj. Basic Pay 20D. Other Pay
109,591.00 26,543.00 136,134.00 0 109,591.00 26,543.00 136,134.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency
Ofc of the Admr, AA for Ofc of
Policy, Econ & Innovation, Natl Ctr for

Envir Innovation,

Ofc of Business &

Community Innovation, Sector Strategies
Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000004496 Org Cd: 18033001
Environmental Protection Agency
Office of the Administrator, Assoc
Admr for Office of Policy,

Ofc of Regulatory Policy &
Mgmt, Policy & Regulatory Analysis Div
Washington DC USA

EMPLOYEE DATA

rence

e
oint

3 - 16~Point/Disabhility
4 ~ 10~Point/Compensable

5
6~

10-Point/Other
10-Point/Compensabie/30%

N

28. Annuitant Indicator

24. Tenure 25. Agency Use 26. Veterans Preference for RIF
8 — None 2 - Conditional
1 1-Permanent 3~ Indefinite 8 ‘
. Pay Kate Determinan

9 ‘ Not Applicable 0 ‘ 0 Regular Rate
. Retirement Plan ate (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K |FERS and FICA F | Full Time 00 | .y Period
POSITION DATA

34. Position Occupied

1 - Competitive Service

1 2 - Excepted Service

3 - SES General

4= SES Career Reserved

35. FLSA Category

E - Exempt

E

N - Nenexempt

36. Appropriation Code 37. Bargaining Unit Status

0011

38. Duty Station Code
11-0010-001

39. Duty Station (City — County — State or Overseas Location)
Washington Dist Columbia DC USA

40. Agency Data
001

41.
08/16/2009

42.

43.
ALM

44.
PAR Number:

45. Remarks

Corrects item 41 from 10-24-2010.
Position is at the full performance level.

46. Employing Department or Agency

Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID

3318

49. Approval Date
11/24/2010

50. Signature/Authentication and Title of Approving Official
Suzanne L. Roberts

Human Resources Officer

S5—Part 50-316

This is an ‘official’ document generated from the eOPF system. =

After 6/30/93
-01-333-6238



04/22/2010 14:18 FAX 2025642744 EXECUTIVE WSERVICES

— ; _ . [hoi5/016

SF 52 (E~Forms 4.4)
Rev. 7/31

Pt Supp. 208 35, Sben s REQUEST FOR PERSONNEL ACTION _

{}

1. Actions Requesed  Termination of Detail T 12, Request Numbes

OCMP-2010-055
3. For Additional Information Call (Name and Telephone Nurnber) Local Tracking No: 4. Proposed Effective Date
Melissa Jones - (202) 564-0411 09/30/2010

5. Action Requested By /7 lped ome, Title, Signature, and Request Date) 6. Action Authorized By me, Tile, Signpap. anl Gopurrence Date)
John Frece irc or, O ﬁ?g(' lf/ ‘6 / /o ) Louise Wnse ! ActingAA for OPEI ‘{ o
m e s R ST R O S R R R D ST RV L
wShannon

5—A Code \ Nature of Action

v i Effective Date

-

6-A. Code |6-B. Nature of Action

q 7);) Tﬂ(M(AC{ho.@O @ Oéﬁ( ‘
5-C. Code |5-D. L al Authority o 6-C. Code |6-D. Legal Authority
Vi |> 5-C 339 |
5—E. Code }5-F. Legal Authority 6-E. Code |6-F. Legal Aqthority
7. FROM: Position Title and Number 15. TO: Posthion Title and Number

Unctassified Position ) Environmental Protection Specialist
, , 000411 %

8.PayPlan 9. Occ. Code [10. Grade or Level 1h, Step or 2. Total Salary 13. Pay Basis [16. Pay Plan [17. Occ. Code [18. Grade or Levell19. Step or 20. Total Salary/Award 21, Pay Basis

GS 0000 15 [ 03 $132,009.00 | - PA GS~ 0028 15 =03 $132,009.00 PA
12A. Basic Pay 128. Locakty Adj. 12C. Ad}. Basic Pay 12D. Other Pay Basic Pay P0B. { ocality Adj. 20C. Ad]. Basic Pay 20D. Other Pay
14. Name and Location of Position's Organization 2. Name and Location of Position's Organization
House of Representatives 18073200 - U.S. EPA, Office of the Administralor, Office of Policy, Economics and Innovation, Office of
Select Commitiee on Energy independence & Global Waming . Cross Media Programs, Seclor Strategies Division

26. Veterans Preference

2. VensPrefemn o

1-N 3 - 10-PoinuDisabiity 5 - 10-Poin/Other 24 Tenure Conditio 25. Agency Use
-Nene 3 - 10-PoinUDisabif -1 2 2.~ Conditional ‘
N _EDrint A _ANPrimICamnsneshia & ANPrEd  revancohleNA I . Dﬁm‘“ 2- o n“:m —ﬁ-‘ —ILES [——L'IH RIF

27. FEGLI 28. Annuitant Indicator 29. Pay Rate
Determinant
30. Retirement Plan 32. Work Schedule 33, Pant Time Hours Per

Blweekly

34. Position Oc

Occupled R 36. Appropriation Code 7. Bargaining Unit Status
I R sk v o= <wiomir S 10/11 B 11WE 502MA4B 2¢Qg
38. Duty Station Code 9. Duty Station
11-0010-001 Washington, DC
40. Agency Data PM. 2. 43, ‘ 4. — . .
00| dC1 ¢ 29l
45, Educational Level 6. Year Degree Attained W7. Academic Discipline 48, Functional Class 9. Citizenship . Velerans Status 1. Supervisory Status
1-USA 8-Other
1. Office/Function Initials/Signature Date Office/Function Inttials/Signature Date
! —
AUOHSS | v W20 > Leod (L) 51010
B clags QS )2 lio |E
C. F. _
2. Approval: | certify that the information entered on this form is accurale and that the Signalure Approval Date
proposed action is in compliance with statutory and regulatory requirements.
z Edfions Prior 10 7/91 Are Not Usable After 6/30/53
CONTINUED ON NEXT PAGE ns Prior to r:su?sm-m r o
Blue Copy

This is an ‘official’ document generated from the eOPF system. 9



04/22/2010 14:18 FAX 2025642744 EXECUTIVE SERVICES

N ‘ 016/016
(Note to Supervisors: Do you know additional or confiicting reasons for the employee's resignation/retirement? )
if "YES", please state these facts on a separate sheet and attach to SF 52.) D YES D NO
__ OGE 450 Not Required
__ OGE 450 Required
Signed: , DEO

Privacy Act Statement

You are requested 1o furnish a specific reascn for your resignation or retirement and a with regard to employment of individuals in the Federal service and thelr records, while

forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies o fumish the specific reason for termination of Federal

re-employment in the Federal service and may also be used to determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of

unemployment compensation benefits. Your forwarding address will be used primarily to mail  unemployment compensation programs.

you copies of any documents you should have or any pay or compensation o which you are

entitled. The furmishing of this information is voluntary; however, failure to provide it may resuit in
your not receiving: (1) your copies of those documents you should have, (2) pay or other

This information is requested under authority of sections 301, 3301, and 8506 of title 5, U.S. compensation due you; and (3) any unemployment compensation benefits to which you

Code. Sections 301 and 3301 authorize OPM and agencies to issue regulations may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid
generalizations. Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2, Effective Date 3. Your Signature 4_ Date Signed 5. Forwarding Address (Number, Street, City, State, ZIP Code)

Blue Copy

This is an ‘official’ document generated from the eOPF system. 9



19707/

o 10209 FAX 2025642744

r T

EXECUTIVE SERVICES

~ EXTENSION OF DETAIL NOT TO EXCEED 90 DAYS

. @oo2/006

2. Request Number

ORPM-2010-063

3. For Additional Information Call  (Name and 7 elegihone Namber)
BARBARA THOMPSON: 202-564-0421

Local Tracking No:

14 Propased Effective Date

09/30/2010

(%ﬁcﬁon Req g By (Typed Name, Tite, Signatuis, and Request Data)
'ALEX CRISTOFAR0 DIRECTOR, ORPM!

1. Name )

KENNY, SHANNON

5a%ocie Sé.)?a r‘eofﬁécl'zn D{/\ﬂ N

6-8. Nature of Action

ST oy

€-C. Code [6-D. Legal Authority

5-F. Legal Authority

6. Code [6-F. Legal Authority

7. FROM: Position Title and Number
ENVIRONMENTAL PROTECTION SPECIALIST

15. TO: Position Title and Number

) : UNCLASSIFIED POSITION
COCle T, CCC 1241
8 Pay Plan [. Oce. Code [10. Grade or Levellt 1, Step or 2. Total Satary 13. Pay Basis [16. Pay Plan l17. Occ. Code [18. Grade or Level 19. Step or . Total SdarylAwafd 1. Pay Basis
GS r 0028 15 [ o4 _$136,l34.00 PA GS 0028 1s ™ 04 $136,134.00 PA
72A_ Basic Pay 12B. Locality Adj. 12C. Adj. Bask Pay (2D, Other Pay A_ Basic Pay - Locality Adj.

roc. Adj. Basic Pay Jz:m. Other Pay -

14. Name and Location of Position's Organization )

18033001 - USEPA, OFFICE OF THE ADMNISTRATOR, OFFICE OF POLICY, OFFICE
OF REGULATORY POLICY AND MANAGMENT, POLICY AND REGULATORY
ANALYSIS DIVISION

23. Veterans Preference

22. Name and Location of Posifion's Organization
US HOUSE OF REPRESENTATIVES

Ay

'S )3 ve

" |25. Agency Use
2 - Conditional gency

SELECT COMMITTEE ON ENERGY INDEPENDENCE AND GLOBAL WARMING

26. Veterans Preference

24. Tenure
- N 3 - 10-Point/Disabili S - 10-Pont/Oth \*’ - None
J’ - Cg’:ﬁ A ‘n_ng%ﬁ"ﬂ*l. K- 1ﬂ.D-n‘-dlf‘mL.hm 9. Darmanart 1 _indafinita YES | ' "IH RIF
27. FEGU! ' | 28. Annuitam Indicator 29, Pay Rate
Deteminant

30. Retirement Plan

1. Service Comp. Date
)

M. oon Oocu
\ 1 - Competitive Service

? - Eveardart Qandira

3 - SES Genaral

A . QEQ Maraar Daconad

32. Work Schedule

4S5 Al

36. Appropiation Code
10/11 B 11 WE 502MA4B

7 |33. Part Time Hours Per
| Biweekly

P7. Bargaining Unit Status

oc U

38. Duty Station Code

DISTRICT OF COLUMBIA
40. Agency Dala 1. M2, H4.
cCh _
45 Educational Level [46. Year Degree Attained |47 Academic Discipline 48, Functional Class 9. Citizenship 0. Veterans Status 1. Supervisory Status
— 1-USA 8-Other N

. /un Initials/Signature Date OfficelFunction ,_Initials/Signature Date
A.  CONCUR: (SEE ATTACHMENT) D. A/M { / ,/a/gj,y
B REP. EDWARD MARKEY E - /RAY E. gPEARS !

) SELECT COMM. ON ENGY : DEPUTY CHIEF OF STAFF

INDEPENDENCE AND .

N [P [y F. -’ —

& Ciass _GLOBAL WARMING C~) Walie L@dk F2a =340

2. Approval: | certify that the information entered on this form is accurate and that'the !
proposed action is in compliance with statitory and reguiatory requirements.

Signature /) | H /Q%

Approval Date

N

CONTINUED ON NEXT PAGE

This is an ‘official’ document generated from the eOPF system. =

Editions Prior to 7/91 Are Not Usable After 6/30/93

Pqu WK TW
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NSN 7540-01-333-6239
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LU/70772010 16:11 FAX 2025642744 EXECUTIVE SERVICES @1004/006

[
- ]

Detail Justification for Shannon Kenny

Shannon Kenny will be detailed to the office of Rep. Edward J. Markey in the U.S.
House of Representatives. She will support Mr. Markey in his role as Chairman of the
Subcommittee on Energy and the Environment in the Energy and Commerce
Committee and in his role as Chairman of the Select Committee on Energy
Independence and Global Warming. Shannon will provide expertise to Mr. Markey
during the development of comprehensive climate and energy legislation. She will

This is an ‘official’ document generated from the eOPF system.



. -~11/W372010 16:25 FAX 2025642744 .. EXECUTIVE SERVICES @004/008

< —

. - « » R R AN

SF 52 (E*Forms 4.4) - )
Rev. 7791

3

- Office of Personnel Management

M Supp. 296-33, Subch. 3

1. Actions Re_ques‘ted . Extension of Detail — NTE 60 Days 2. Request Number

‘ , ' ‘ _ OCMP-2010-054
3. For Additional Information Call (Name and Telephone Number) C Local Tracking No: - 4. Proposed Effective Date
Melissa Jones - (202) 564-0411 08/09/2010

] Kitle, Signature, end Request Date)

e

. ] -n - hhia

5-A. Code |5-B.Nature of Agtion . 6-A. Code [6-B. Nature of Aclin
2] | exk o Dedail NTS. "’:4/10

5-C. Code |5-D. Legail Authorj 6-C. Code |6-D. Legal Authority
VLN S U.5°C. >34

5-E. Cade  |5-F. Legal Autharity 6-E. Code |6-F. Legal Authority

7. FROM: Pasition Title and Numbe- 15, TO: Position Title and Number

- ‘&Vb\iﬂ a’%—h a( b‘/\*( e S : Undassiﬁea Position

COCL ¥ 350 (0134,
8. Pay Plan 8. Occ. Code [10. Grade or Level]11. Step or 12. Total Salary 13. Pay Basis [16. Pay Plan [17. Occ. Code [18. Grade or Level[19. Stap or . Total Salary/Award  P1. Pay Basis
GS | 0928 15 of | $13¢,13Y | pa GS | 6060~ 15 [ 04| $13,]3 PA
12A Basic Pay 12B. Locaiity Adj. 12C. Ad]. Basic Pay " rib. Other Pay 0A. Baslc Pay &*"~FP0B. Locallty Ad). DOC. Ady. Basic Pay r)‘o: Other Pay
14. Name and Location of Position's Organization E2-Neme and Location of Position’s Organization
18073200 - U.S. EPA, Office of the Administrator, Office of Policy, Economics and House of Representatives A
Innovation, Office of Cross Media Programs, Sector Strategies Division Select Committes on Energy Independence & Giobal Waming

So L5

23. Veterans Preference i 24. Tenure 25. Agency Use | 26. Veterans Preference
_—] 1-None  3-10-Poin/Disability 5 - 10-Point/Other 0 - None 2 - Conditional RIF
2 - RPrird  A_ANDnintCamnaneshla & - 1N_Daint/rmeanoahia 00 1 _Darmanart 2 _ Indafinia ] _jYES [_' rstf
27. FEGLI 28. Annuitant Indicator o ] </ 29. Pay Rate
% | 7% %(p X l Detemminant
30. Retirement Plan . . 32. Work Scheduie 33. Part Time Hours Per
r Blweekly

34. Position Occupied

1 - Competitive Service 3 - SES Generai

7 . Evrontad Cpandira A . QEQ Nomar Pacarad

38. Duty Station Code

36. Appropriation Code
10/11 B 11WE 502MA4B

7. Bargaining Unit Status

OO i

11-0010-001 Washington, DC
40. Agency Data 1. 2. 3. 4.
CC\
45, Educational Level 6. Year Degree Attained 47, Academic Discipline  |48. Functiona! Class 49, Citizenship (0. Veterans Status 51, Supervisory Status
1-USA 8- Other A

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
A o (ode LN 11-3+6
B. : E. C\(‘((f)(_) C( S “‘Pi'l(‘-

) L > & 3 i .

© P HRACTS 1y 1-1e-10
2. Approval: | centify that the information entered on this form is accurate and that the Signaturg Approval Date

proposed action is in compliance with statutory and regulatory requirements. {

CONTINUED ON NEXT PAGE Editions Prior to 7/91 Are Not Usable After 6/30/93

NSN 7540-01-333-6239

]M WK (e p -0 ~¢

Blue Copy

This is an ‘official’ document generated from the eOPF system. |
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,,"1_1/7‘73._“/_'_2_010 16:26 FAX 2025642744 EXECUTIVE SERVICES

PRl

L

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? ] - ] .
If "YES", please state these facts on 2 separate sheet and attach to SF 52y L . D ,YES D'NO
- OGE 450 Not. Required
_.OGE '450/Requlred
Signed: . DEO
o Privacy Act Statement . ' . }
You are requested to fumish a specific reason for your resignation or retirement and a with regard to employment of individuals in the Federal service and their records, while

forwarding address. Your reason may be considered in any future decision regarding your section 8506 requires agencies to fumnish the specific reason for termination of Federal

re-employment in the Federal service and may also be used 10 determine your eligibility for service to the Secretary of Labor or a State agency in connection with administration of
unemployment compensation benefits. Your forwarding address will be used primarity to mail unemployment compensation programs, . .

you copies of any documents you should have or any pay or compensation to which you are

entitied. i The furnishing of this information s voluntary; .however, failure to provide it may result in
. . . your not receiving: (1) your copies of those documents you should have; (2) pay or other
This information is requested under authority of sections 301, 3301, and 8508 of title 5 U.S. compensation due you; and (3) any unemployment compensatiori benefits to which you

Code. Sections 301 and 3301 authorizé OPM and agencies to issue regulations may be entitled. :

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used In determining possible unemployment benefits. Please be specific and avoid
generalizations. Ycur resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2. Effective Date 3. Your Signature 4, Date Signed 5. Forwarding Address (Number, Street, City, State, ZIP Code)

Blue Copy

This is an ‘official’ document generated from the eOPF system. |



Cirearavlu 1410 rAd 2025642744 EXECUTIVE SERVICES
‘ . ‘ = doi1/016

e REQUEST FOR PERSONNEL ACTION

PART A - Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39)

1. Action Requested 2. Request Number
‘Detail Assignement __(NTE 19 Cdays) P... A0/p~-053
3. For Additiona! Information Call (Name and Telephone Number) 4. Proposed Effective Date
Melissa Jones,ﬁ%0411 or Julie Spyres 566-2885 04-08-10

5. Action Re /s{/ ped N Title, Signature, and Request Dhise), I QAqti n Authorized By (Typed Ngme, title, signature, and Concurrence Date
=z ] UL 47GT0
Charles 1. Uirector, Office of Cross-Media Programs, OPEI ouise Wise, Acting Associate Adminstrator, OPE|

PART B - For Preparation of SF 50 (Use only codes in FPM Supplement _292-1, Show all dates in month-day-year order.)

1. Name (Last, First, Middle) 4, Effective Date
Kenny, Shannon H-0¥-1O
FIRST ACTION ACTION
5- . Cade S—B-. Nature of Acti n_ 6-A. Code 6-B. Nature of Action
20 et NT &/s/s0
5-C. Code 5-D. Legal Aulhori% - , 6-C. Code 6-D. Legal Authority
Vs (S-C 334
5-E. Code 5-F. Legal Authority 6-E. Code 6F. Legal Authority
-7. FROM: Positien Title and Number 15. TO: Position Title 2ud Number
Environmental Protection Specialist ‘ Unclassified Position
. . [«
Sl 00041 0006502
!_.:I’uy Plsn 9. Oee Cuode 10. Grade o¢ Lovet 11. Siep or Rate 12, Tom) Salary 3. Pay Busis 16, Pay Plan 17, Oct Conde 18. Grade or Level 19. Step or Rawe 20, Tolal Salary/Award 2). Pay Basis
-GS | 028 15 3 li‘bajooq PA GS | poO 15 3 |%130, 009 PA
12A. Basic Puy l 120, Localiy Ad) I 12C. Adj. Basic Pay ' 120. Other Pay 20A.Busic Puy 20B. Lacaliey Ad) Inc, Ady. Basic Pay 200, Other Pay
14. Name and Localion of Position’s Organizalion 22, Namc and Location of Position’s Organization
US EPA, Office of the Administrator House of Representatives
Office of Policy, Economics and Innovation Select Committee on Energy Independence & Giobal Warming
Office of Cross-Media Programs
Sector Strategies Division .
18073200
EMPLOYEE DATA '

23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterens Preference for RIF

I - None 3 - 10-PoinV/Disabiliry 5 - 10-Point/Other 0 -Nane 2 - Conditional

2 - 5-Point 4 - 10-Point/Compensable § - 10-Point/Compensable/30% l |- P 3 - Indefinite D YES D NO
27. FEGLI 28. Annvitant Indicator | 29. Pay Rate Determinant

__ 1

30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
I ' l Biweek|
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
T 'Il—c petidve Service 3 - SES General =) £- Exempt 5 -
l fa2- E:::plc:l;:w::‘c 4- SES C:?;‘:Resnrved b N - N . P ,OI“ B " N E O Qm n L‘ g 8 % g %
38 Duly Station Code 39. Dutha(iog (City - County - State or Overseas Location)
11 0010 001 (HQ) ashington, D. C.
40. AGENCY DATA 4i. 42. 43. 44.
45. EDUCATIONAL LEVEL [ 46.YR.DEGREE ATTAINED " 1'47 Academic Discipline | 48 FUNCTIONALCLASS |49, CITIZENSHIP ﬁ Vicinam Era Vet 1 51 SUPERVISORY STATUS
e 1-USA 83-OTHER M l

PART C - Reviews and Approvals (Not to be used by requesting office.) .
1. Office/Function Initials/Signature Date Office/Function Initials/Sipnature Dale

oY elgones |41 | eiase as_— oo
N E.

+

2= @V dizgo|  Code | U Jsieao
<R 7w 20 |

2. Approval: I certify that the information entered on this form is accurate and that Signature ; e Approval Date
~_the proposed action is in compliance with statutory and regulalory requirements. ] ﬁ " VE é/ £7‘ é £ )
CONTINUED ON REVERSE OVER i

52-118

This is an ‘official’ document generated from the eOPF system. |



YR &e&s &aVIV 14,17 IT'AX 2025642744 EXECUTIVE SERVICES do12/016

v

“'PART D - Remarks by Requesting Office

. (Note to Supervisors: Do you know of additional or conflicting reasons for the employee's resignation/retirement? [ YES [ No
If“YES”, please stalc these facts on a separate sheel and attach to SF 52)

PART E - Employee Resignation/Retirement

Privacy Act Statement ) i

You are requesed to fumish a specific reason for your resignation or rclirement and a2 tions with regard to employment of individuals in the Federal service and their
- forwarding address. Your reason may be considered in an{efumre decision regarding records, while section 8506 requires ageucies to furnish the specific reason for
your re-employment in the Federal service and may also be used (o determine your termination of Federal Service to he %ecrctary of Labor or a State agency in
eligibility for unemployment compensation benefits. Your forwarding address will be conpection with administration of unemployment compensation programs.

used primarily 1o mail you copies of any documents you should have or any pay or . .

compensation 1o which you are entitled. The fumishing of this information is voluntary; however, failure to provide it may
. . i . result in your not receiving: (1) your copies of those documents you should have;
* This information is requested under authority of sections 301, 3301, and 8506 of titie gze) pay or other compensation due gou; and (3) any unemployment compensation

5,U.8. Code. Sections 301 and 3301 authorize OPM and agencies {0 issue regula- mefits to which you may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise,)

B g."E_ffgctivg Date | 3. Your Signature 3. Date Signed | 4. Forwarding Address (Number, Streer, City, State, ZIP Code)

PART F - Remarks for SF 50

This is an ‘official’ document generated from the eOPF system.'



Detail Justification for Shannon Kenny

Shannon Kenny will be detailed to the office of Rep. Edward J. Markey in the U.S.
House of Representatives. She will support Mr. Markey in his role as Chairman of the
Subcommittee on Energy and the Environment in the Energy and Commerce
Committee and in his role as Chairman of the Select Committee on Energy
Independence and Global Warming. Shannon will provide expertise to Mr. Markey
during the development of comprehensive climate and energy legislation. She will
focus her time primarily on issues related to the manufacturing sector, the provision of
international aid to developing countries, and other issues related to the development of
a cap-and-trade system.

This is an ‘official’ document generated from the eOPF system.



Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

4. Effective Date

Kenny,Shannon C. 1/3/2010
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.205. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
Z1IM E.O. 13525

7. FROM: Position Title and Number

Environmental Protection Specialist (Leader)

15. TO: Position Title and Number

Environmental Protection Specialist (Leader)

006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 132,914.00 PA GS 0028 15 04 136,134.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
107,972.00 24,942.00 132,914.00 0 109,591.00 26,543.00 136,134.00 $0

14. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

EMPLOYEE DATA

23. Veterans Preference

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

24. Tenure

25. Agency Use
0 - None 2 - Conditional
1 ’ I~ Permanent 3~ Indefinite 7

27. FEGLI1

28. Annuitant Indicator

9 Not Applicable

29. Pay Rate Determinant

26. Veterans Preference for RIF

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

Salary includes a general

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/16/2009 ALM PAR Number:
45. Remarks

increase of 1.5 percent and a locality payment applicable in this area.

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3318

49. Approval Date
1/3/2010

50. Signature/Authentication and Title of Approving Official

Suzanne L. Roberts

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



06/04/2009 08:43 FAX 2025642744 EXECUTIVYE SERVICES @ 004/008

a3 s REQUEST FOR PERSONNEL ACTION
PART A - Requesting Office (Also complote Part B, towms 1, 7-22, 32, 33, 36 and 39,

1. Action Requestad = Request Number
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)
Kenny,Shannon C.

2. Social Security Number

3. Date of Birth

4. Effective Date

8/27/2009
FIRST ACTION SECOND ACTION
5-A. Code 5-B. Nature of Action 6—-A. Code 6-B. Nature of Action
800 Chg in Data Element
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
CGM 5 U.S.C. 552a(e)(5). Accuracy of personnel actions
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority

7. FROM: Position Title and Number

Environmental Protection Specialist (Leader)

15. TO: Position Title and Number

Environmental Protection Specialist (Leader)

006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 04 132,914.00 PA GS 0028 15 04 132,914.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
107,972.00 24,942.00 132,914.00 0 107,972.00 24,942.00 132,914.00 $0

DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

14. Name and Location of Position’s Organization

22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

EMPLOYEE DATA

s Preference

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

24. Tenure
[ | 6-None 2 - Conditional
1 ’ I - Permanent 3 - Indefinite

25. Agency Use

]

28. Annuitant Indicator
9 Not Applicable

29. Pay Rate Determinant

K  FERS and FICA

POSITION DATA

31. Service Comp. Date (Leave)

32. Work Schedule

F Full Time

0 0 Regular Rate
33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

1~ Competitive Service 3 — SES General

1 2 - Excepted Service 4~ SES Career Reserved

35. FLSA Category
E - Exempt
E N ~ Nonexempt

36. Appropriation Code

37. Bargaining Unit Status

8888

38. Duty Station Code

39. Duty Station (City — County — State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA

40. Agency Data 41. 42. 43. 44.

1TL 08/16/2009 ALM PAR Number:
45. Remarks

46. Employing Department or Agency
Environmental Protection Agency

50. Signature/Authentication and Title of Approving Official

Suzanne L. Roberts

47. Agency Code
EP0O

48. Personnel Office ID
3318

49. Approval Date
8/27/2009

Human Resources Officer

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50
Rev. 7/91

ULS, Office of Personnel Management NOTIFICATION OF PERSONNEL ACTION
FPM Supp. 296-33, Subch. 4
1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 8/16/2009
FIRST ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q™ Reg 531.404. Withingrade increase.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist (Leader) Environmental Protection Specialist (Leader)
006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 03 128,886.00 PA GS 0028 15 04 132,914.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
104,700.00 24,186.00 128,886.00 0 107,972.00 24,942.00 132,914.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200 DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency Environmental Protection Agency
Ofc of the Admr, AA for Ofc of Ofc of the Admr, AA for Ofc of
Policy, Econ & Innovation, Natl Ctr for Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business & Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies Community Innovation, Sector Strategies
Washington DC USA Washington DC USA
EMPLOYEE DATA
& 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 = 10~Point/Disability 5~ 10~Point/Other 0~ None 2~ Conditional *‘
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7
28. Annuitant Indicator .
9 Not Applicable 0 0 Regular Rate
31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part-Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/16/2009 ALM PAR Number:
45. Remarks
Work performance is at an acceptable level of competence.
The waiting period for your next within-grade increase is 104 weeks from the above effective date. This

period can be changed by an equivalent increase action, extended leave without pay, or non-work days if
intermittent.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 8/16/2009

5-Part 50-316

3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5
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Standard Form 50

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 29633, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle)

2. Social Security Number 3. Date of Birth

4. Effective Date

Kenny,Shannon C. 1/4/2009
FIRST ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.205. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6—F. Legal Authority
Z1IM E.O. 13454

7. FROM: Position Title and Number

Environmental Protection Specialist (Leader)

15. TO: Position Title and Number

Environmental Protection Specialist (Leader)

006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 03 123,006.00 PA GS 0028 15 03 128,886.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
101,750.00 21,256.00 123,006.00 0 104,700.00 24,186.00 128,886.00 $0

Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &

Washington DC USA

14. Name and Location of Position’s Organization

DeptlD: 0000004169 Org Cd: 18073200

Community Innovation, Sector Strategies

22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency

Ofc of the Admr, AA for Ofc of

Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies
Washington DC USA

EMPLOYEE DATA

23. Veterans Preference

3 ~ 10~Point/Disability
4 -~ 10~-Point/Compensable

5 ~ 10~Point/Other
6~ 10~-Point/Compensable/36%

24. Tenure

25. Agency Use
0 - None 2 - Conditional
1 ’ I~ Permanent 3~ Indefinite 7

26. Veterans Preference for RIF

28. Annuitant Indicator

9 Not Applicable

0 0 Regular Rate

K  FERS and FICA

31. Service Comp. Date (Leave)

POSITION DATA

32. Work Schedule

F Full Time

33. Part—Time Hours Per
Biweekly
00 Pay Period

34. Position Occupied

35. FLSA Category

36. Appropriation Code

37. Bargaining Unit Status

[ i1-Competitive Service 3~ SES General E - Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/17/2008 ALM PAR Number:
45. Remarks

Salary includes a general

increase of 2.9 percent and a locality payment applicable in this area.

46. Employing Department or Agency
Environmental Protection Agency

47. Agency Code
EP0O

48. Personnel Office ID
3216

49. Approval Date
1/4/2009

50. Signature/Authentication and Title of Approving Official

Human Resources Specialist

5-Part 50-316

This is an ‘official’ document generated from the eOPF system. 9

3t Usable After 6/30/93
SN 7540—-01-333-6238



Standard Form 50

e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 8/17/2008
FIRST ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
893 Reg WRI
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
Q™ Reg 531.404. Withingrade increase.
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist (Leader) Environmental Protection Specialist (Leader)
006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 02 119,161.00 PA GS 0028 15 03 123,006.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
98,570.00 20,591.00 119,161.00 0 101,750.00 21,256.00 123,006.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
DeptID: 0000004169 Org Cd: 18073200 DeptID: 0000004169 Org Cd: 18073200
Environmental Protection Agency Environmental Protection Agency
Ofc of the Admr, AA for Ofc of Ofc of the Admr, AA for Ofc of
Policy, Econ & Innovation, Natl Ctr for Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business & Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies Community Innovation, Sector Strategies
Washington DC USA Washington DC USA
EMPLOYEE DATA
3 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3 = 10~Point/Disability 5~ 10~Point/Other 0~ None 2~ Conditional *‘
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7
28. Annuitant Indicator
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/17/2008 ALM PAR Number:
45. Remarks
Work performance is at an acceptable level of competence.
The waiting period for your next within-grade increase is 52 weeks from the above effective date. This

period can be changed by an equivalent increase action, extended leave without pay, or non-work days if
intermittent.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 8/17/2008

5-Part 50-316 3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

e @ of Persomnel Management NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 29633, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
Kenny,Shannon C. 1/6/2008
FIRST ACTION SECOND ACTION
5—-A. Code 5—B. Nature of Action 6-A. Code 6~-B. Nature of Action
894 Gen Adj
5-C. Code 5-D. Legal Authority 6—-C. Code 6-D. Legal Authority
QWM Reg 531.205. Pay convat time of annual pay adj
5-E. Code 5-F. Legal Authority 6-E. Code 6-F. Legal Authority
ZIM E.O. 13454
7. FROM: Position Title and Number 15. TO: Position Title and Number
Environmental Protection Specialist (Leader) Environmental Protection Specialist (Leader)
006577 006577
00049118 00049118
8. Pay Plan |9. Occ. Code  [10. Grade or Level|11. Step or Rate|12. Total Salary 13. Pay Basis 16. Pay Plan | 17. Oce. Code  |18. Grade or Level 19.Step or Rate;20. Total Salary/Award |21. Pay Basis
GS 0028 15 02 114,042.00 PA GS 0028 15 02 119,161.00 PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Lecality Adj. 20C. Adj. Basic Pay 20D. Other Pay
96,165.00 17,877.00 114,042.00 0 98,570.00 20,591.00 119,161.00 $0
14. Name and Location of Position’s Organization 22. Name and Location of Position’s Organization
0000004169 0000004169
Environmental Protection Agency Environmental Protection Agency
Ofc of the Admr, AA for Ofc of Ofc of the Admr, AA for Ofc of
Policy, Econ & Innovation, Natl Ctr for Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business & Envir Innovation, Ofc of Business &
Community Innovation, Sector Strategies Community Innovation, Sector Strategies
Washington DC USA Washington DC USA
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
3~ 10~Point/Disability 5~ 10~Point/Other [} 8=None 2 - Conditional
4~ 10~Point/Compensable 6~ 10-Point/Compensable/30% 1 ’ 1 - Permanent 3 - Indefinite 7
28. Annuitant Indicator 29. Pay Rate Determinant
9 Not Applicable 0 0 Regular Rate
30. Retirement Plan 31. Service Comp. Date (Leave) | 32. Work Schedule 33. Part—Time Hours Per
. Biweekly
K  FERS and FICA F Full Time 00 Pay Period
POSITION DATA
34. Position Occupied 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
[ 1= Competitive Service 3~ SES General E ~ Exempt
1 2 - Excepted Service 4~ SES Career Reserved E N ~ Nonexempt 8888
38. Duty Station Code 39. Duty Station (City — County — State or Overseas Location)
11-0010-001 Washington Dist Columbia DC USA
40. Agency Data 41. 42. 43. 44.
1TL 08/19/2007 ALM PAR Number:
45. Remarks

Salary includes a general increase of 2.5 percent and a locality payment applicable in this area.

46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
Environmental Protection Agency

47. Agency Code 48. Personnel Office ID 49. Approval Date Human Resources Specialist
EP0O 3216 1/6/2008

5-Part 50-316 3t Usable After 6/30/93
9 SN 7540-01-333-6238
This is an ‘official’ document generated from the eOPF system. =5



Standard Form 50

Rev 751
U.S. Office of Personnel Management
Guide to Processing Personne] Actions, Chapter 4

4, Etfecti

Environmental Protection Specialist (Leader)

Environmental Protection Specialist (Leader)

“1iName  (Last, Furst, Middle) . 2. Social Secunty Number 3. Date of Binh ve Date
Kenny,Shannon C. . 08-19-2007
. FIRSTACTION ) . SECOND ACTION NN
5-A. Code 5-B. Natur:l of lAcuon 6-A. Code 6-B. Nature of Action
803 ch WRI ¢
5C Code 5-D. Legal Aumomy - 6C. Code 6D, Legal Authonity
QM Reg 531.404. Within R .
grade increase., . - -
SECode | S-F Legal Authority - - v 6B Code GF. Legal Authority
~'7. FROM: Position Title and Number 15.TO: Position Title and Number

. Job Code: - 006577 , Position: 00049118 JobCode: 006577 Position: 00049118 .
8.Pay Plan 90«:. Code |10.Grade or LVl | 11.Step or Rate |12.Total Salary 13.Pay Basis }16.Pay Pian 17.00¢. Code | 18.Grade of Lvl | 19.Step or Rate 120.Total Salary/Award 21.Pay Basis
. T,GS | 0028 15 01 $110,363.00 " PA GS 0028 5. | o2 $114,042.00 PA |
12A. Basx Pay 12B. Locslity Adj. IZC. Ad). Basic Pay }20. Orher Pay 20A. Bask Pay 20B. Locality Adj. 20C. Ad}. Basic Pay ' '|20D. Ocher Pay: |
$93,063.00 517,30000 |- $110,363.00 .sfo $96,165.00. $17,877.00 $114,042.00 so . |

14, Name and Location of Positon's Organization '
Environmental Protection Agency

DeptID: 0000004169

22. Name and Location of Position’s Organization
Environmental Protection Agency -

DeptID: 0000004169

Of¢ of the Admr, AA for Ofc of Org Cd: 18073200 Ofc of the Admr, AA for Ofc of Org Cd: 18073200
Policy, Econ & Innovation, Natl Ctr for Policy, Econ & Innovation, Natl Ctr for
' Envir Innovation, Ofc of Business & Envir Innovation, Ofc of Business & ¢
Community Innovalion, Sector Strategies Community Innovation, Scctor Stratcgics
‘Washington DC USA ' Washington DC USA .

"EMPLOYEEDATA . e - .

23, Veterans Preference B 24, Tenure 25. Agency Use

1-None 3.10 PoinvDisability 5-10 PolatOther ".0-Nooe 2-Conditional
2-5 Point 4.10 Point/Compenssble 6-10 Point/Compeasable/30% 1: 1-Permanent | 3-Indefinite 7
- - 28. Annuitant Indicator - 29. Pay Rate Detenmunant
., 9. I Not Appﬁcablc . .0 L) Regular Rate

. 30. Retirement Plan 31, Service Date (Leave 32. Work Schedule 33. Part-Time Hours Pﬂ;’ Bwll’«mkz
. ~ . &y
"POSITION.DATA e e T ,1 L ,

33. Posiuon Occupied "]+ 35. FLSA Cawegory 36. Appropriation Code © - 37, Bargaining Unit Stats
: it : -SES General E-Ex
T | dEmeiesee SESGml neds | B | Mt 8388

38, Duty Stavon Code - ' 39, Duty Station (Caty-County-State of Overscas Location) B

11-0010-001 Washington Dist Columbia DC USA
! 40. Agency Data 41, 42. 43, 44,
ITL 08-19-2007 . ALM | PAR Number:

4S5, Remarks

- Work performancc isatan acccptablc level of competence. -
- The waiting period for your next within-grade increase is 52 wecks from the above effective date, This period can be changed by an cquiv-

alent increase action, extended leave without pay, or non-work days if intermittent.

u . i

46, Employing Departiment or Agency

™50, Signature/Authxateaton and Tile of Approving Official

Environmental Protcction Agency ;
47. Agency Code o |. 48, Personnel Otfice ID 49, Approval Date n
EPOO | ‘3216 ' ' 08-19-2007 Human Resources Specialist . . . .
vt T Editions Prior to 7/91 Are Not Usable After 6/30/93

This is an ‘official’ document generated from the eOPF system.

2 « OPF Cobv - Long-Term Rccord DO NO’I‘ DESTROY

8

L4



"

Standard Form $0
Rev 791

U.S, Office of Personnel Mamgcmmn
‘Guids to Processing Personnc] Actions, Chapter 4

NOﬂICATION OF PERSONNEL ACTQ‘I

Environmental Protection Specialist (Leader)

Environmental Protection Specialist (Leader) '

L. Name  (Last, Rirst, Middke) » 2. Soc1al Secunty Number = 3.Daeof Binh 4. Elfecuve Daw
. "Kenny,Shannon C, . 01-07-2007
{FIRST'ACTION : L ~SECONDACTION.. .. . -7~ "7
5-A, Code 5-B. Nature of Action , + o-A.Code + 6-13. Nature of Action ta '
894 -Gen ,Adj :
5-C, Code 5-1). Legal Authonty o-C. Code ‘oD, lxt.alll\umomy
QWM Reg 531.205. Pay conv
at time of annual pay adj
SE.Cok ST Logal Authonty 1. Code o-F. Legal Avthonty v
ZLM E.Q. # 13420 .
7. FROM: Position Title and Number 15.TO: Position Title and Number ’

) Job Code: 006577 Pos?lion: 0094911? ) ) Job Code: 006577 ] Position; 00049118 .
B.ay Plan]9.0cc. Code [10:Grade of Lvl [11.5%p of Rawe [ 12.Total Sakary 1372y Dasts [ 16.ray Pl | 17.0%C, Cooe| 15.Grads of Lv1 | 19.5tep of Kaw |20.70ul Saliry/Award 21.Fay Basis
GS | 0028 15 01 $107,521.00 PA G.S . 0028 '15 o1’ $110,363.00 . PA
12/ Basic Pay 12D, Locality Ad).  |12C- Ad}., Basic Fay _*[12D. Other Pay 20A. Basic Fay 208 Locality AG) [ 20C. Ad. Basic Pay 200, Ocher Pay
. $91,507.00 $16,014.00 $107,521.00 S0 $93,063.00 -$17,300.00 | .$110,363.00 S0

14, Name and Locat:on of Position’s Organization
Environmental Protection Agency

22, Name and Location of Position’s Organization

DeptiD: 0000004169 Environmental Protection Agency

DeptiD: 0000004169 _

STWor SeheduR

F Full Time

33, PartIime Hours INe Biweckly
Pay Ivriod

Ofc of the Admr, AA for Ofc of Org Cd: 18073200 Ofc of the Admr, AA for Ofcof Org Cd: 18073200
Policy, Econ & Innovation, Natl Ctr for » . Policy, Econ & Innovation, Natl Cir for
Envir Innovation, Of¢ of Business & Envir Innovation, Ofc of Busincss &
Community Innovation, Scctor Strategies Community Innovation, Sector Strategics
Washington DC USA . Washington DC USA” . 4o
“EMPLOYEE DATA: L e e e o
23, Veterans Preferenos 24, 1¢nure 25, Agerky Use 20, Veterans Preterence for RIN
1-None ' 310 PoinuDisabitiy S$410 PoinvOuher —"—l 0-None 2-Conditional | - —
2.5 Pvint 410 PointCompensabke 610 PointCompensabk/M%% | Ilemanent 3-ndefinite 7
AKLYE ] 28, Annuitant Indicatog 29, 13y Raw Determinant E
:_ 9 Not Applicable ., 0 PRegularRate

K ' FERS and FICA

4 | J1. Service (’omi Date (1oave)

N

.

- Salary includes a gencral increasc of 1.7 percent and a locality payment applicable in this arca, ‘

-"POSITION DATA . . . e ..
34, Positon (xcuprd 35, FLSA Catcgory 36. Appropriation Code 37, Bargaining Unit Status
1-.Competitive Service  3-SES General . . L-Exem
1 2ixcepied Serviee - 4-SIS Carver Reserved E N-Konexempt 8888
3%, Duty Station Code 39. Duty Station (City-County-State o Overseas Location)
. 11-0010-001 . Washington Dist Columbia DC -USA
40, Agency Data 4 42, 43, .4,
ITL . 08-20-2006 ALM PAR Number:
35, Remans -

This is an ‘official’ document generated from the eOPF system.

‘ dmpioylng Depatment of Agency « ~ ‘ 0. 312 /Auth ton and Titke of Approving Otficial
Environmental Protection Agency. .
47, Agency Code 48, Personnel Otlice 1D 19, Approval Date
¥
. EPOO 3216 . ‘01-07-2007 Human Resources Specialist . .
o AT v A N ATAT I OTTI AL Editions Prior to 7/91 Are Not Usable After 6/30/93




Standard Form 50

T
ice of Personnel Management
Guide to Processing Personnel Actions, Chipter 4

il

NO’DICATION OF PERSONNEL ACTQ§

1. Name  (Last, Furst Mikdle)

Kenny,Shannon C. |

. FIRST'ACTION . |

T

.SECOND'ACTION-

2. Social Security Number | 3. Date of Birth L E

4, Eftecuve Date

08-20-2006

$-A.Code = | S5-B. Nature of Action 6-A. Code 6-B. Nature of Actioa
702 Promotion '
$-C. Code 5-D. Legal Authority 6-C. Code &D. u;n Authority .
NIM Reg 335.102 Reclass. Prom
/reas duc to psn reclass. .
S-E Code S-F. Legal Authonity _ GECode | - 6-F. Legal Authonty
7. FROM: Position Title and Number 4 15. TO: Position Title and Number
Lead Environmental Protection Specialist Environmental Protection Specialist (Leader)
JobCode: 001136 Position: 00035311 Job Code: 006577 Position: 00049118
8 Pay Plan[9.0cc. Code | 10.Grade o¢ LVl [11.5tepof Rate | 12.Total Salary* 13.Pay Basis } 16.Pay Plan [ 17.0cc. Code]18.Grade or Lvl [19.5tcp or Rate [20.Towl Salary/Award 21.Pay Basis
GS 0028 14 03 -$97,500.00 PA | 6s 0028 15 01 $107,521.00 PA
12A, Basx Pay 12B. Locshity Adj. 12C, Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Ad}. Basic Pay * |20D. Oter Pay
$82,979.00 $14,521.00 $97,500.00 $0 $91,507.00 $16,014.00 $IO7 521.00 SO

14, Name and Location of Position’s Organization
Environmental Protection Agency

22. Name and Location of Position’s Organization «

DeptID: 0000004169 Environmental Protection Agency

DcptlD 0000004169

Ofc of the Admr, AA for Ofc of » OrgCd: 18073200 Ofc of the Admr, AA for Ofc of Org Cd: 18073200

Policy, Econ & Innovation, Natl Ctr for. Policy, Econ & Innovation, Natl Ctr for

Envir Innovation, Ofc of Business & Eavir Innovation, Ofc of Business &

Community Innovation, Scctor Strategies Community Ennovation, Scctor Strategics p,

Washington DC USA Washington DC USA -
. EMPLOYEEDATA N R ST RS
23, Veterans Preference 24, Tenure 25. Agency Use

1-None 3.10 PoinvDisability 5-10 Point/Other 0-Noae 2-Conditiona}
. 2.5 Point 4-10 Point/Compensable 6-10 Point/Compensable/30% 1 I-Permanent 3-Indefinite [+ 7
28, Annuitant Indacator . Pay Rate 3
9 | Not Applicable ‘ b Regular Rate.
30. Reurement Plan 31, Service Comp. Date (Leave) 32, Work Schedule 33. Part-Tuno Hours et Biweekly
Pay Period *
c_|_mmosines S e o 1
TROSITIONDATA . e

34, Position Occupied 35. FLSA Category 36. Appropaation Code 37. Bamumng Um( sutus

” Sel 3.SES Genenal E-Ex

1| St iR SR E N Noospempt 8388’
38. Duty Station Code R . 39, Duty Stauon (Qity-County-State or Overseas Location)

11-0010-001 Washington Dist Columbia DC USA
+ 40, Agecy Data " 4L 42, . 43, 44,

_ITL 08-20-2006 ALM PAR Number:

45. Remarks

- Position is at the full performance level.

= Result of additional duties and responsibilities. )

w L

46. Employing Depastment or Agency mmelAudnnumm and Title of Appmvmx Official

Environmental Protection Agency &@ ; 6 et ’
47, Agency Code 48, Personne! Otlice ID 49, Approval Date B f

EP0O 3216 08-18-2006 - - Human Rcsourccs Speclahst

This is an ‘official’ document generated from the eOPF system.

2 - OPF Conv - Long-Term Record - DO NOT DESTROY

Editions Prior to 7/91 Arc Not Usable After 6/30/93




Standand o 50

Res 701
(LY. Oftive of Ieovonned Management
Guide to Provessing Peronnet Actions, Chapeer 3

-

NOTI.EATION OF PERSONNEL ACTI.

3. bhaw ol hih

27,11

28, Annuitant Indwator

9 | Not Applicable

. RName o i  AdR) 2, dxnl decunty Number 4 Lcte aw
Kenny,Shannon C. 01-22-2006
FIRST ACTION ‘SECOND ACTION
EA Coke S5, Natune of Action , A Col =13, Nature of Action
893 WGl )
50 Cole S, 1egal Authonty o Code oD, Legat Authonty
QM ch 5:}].404. ‘Wilhin .
grade increase. '
St Coe i S Legal Authonly 1L Code O, Legal Authonty
" M
7. FROM: Position Titk and Number 15, TO: Powition Titke and Number )
Lead Environmental Protection Specialist Lead Environmental Protection Specialist
Job Code: 001136 Position: 00035311 Job Code: 001136 Position: 00035311
8.y Plan]2.00c. Code [10.Grade of Lal [T1.Swpor Rawe |12, Total Satary - 1300y Bams [ 16y Plan [17.00¢, Cose [18.0G1ade o Ll [19.5%p o Raw | 20.Totat Salary/Award . |21y Bans
-GS 0028 14 .02 $94.454.00 PA GS 0028 14 03 $97.500.00 PA
12A. Base Iy 12, Locality Ady. 120, Adj. Bass¢ Pay 12D, Other Pay 20A, Bauc Iay 20B. Locality Adj. 20C. Ady. Base Pay 200, Ottt Pay
$80.386.00 $14,068.00 $94.454.00 - 80 $82.979.00 $14.521.00 $97,500.00 $0
14, Name and Location of Poson's Organtzation - 22, Name and Location of Fosiion's Organization
Environmental Protection Agency DeptlD: 0000004169 Environmental Protection Agency DeptiD; 0000004169
Ofc of the Admr, AA for Of¢ of Org Cd: 18073200 Ofc of the Admr, AA for Ofc of Org Cd: 18073200
“Policy. Econ & Innovation, Naul Ctr for ' Policy, Econ & Innovation, Natl Cir for
Envir Innovation, Ofc of Busincss & . Envir Innovation, Ofc of Business &
Community Innovation. Scctor Strategics Community Innovation, Scctor Strategics
Washington DC USA Washington DC USA
EMPLOYEE DATA :
23, Verrans Prefereny 24, Tenure 25, Agerey Use 20, Veterans Ireleremee or R
1-Now 3-10 MvinvDisability 510 PoinyOcher ‘ GNone ¢ 2-Conditional
25 ving $10 IvintCompensable 6-10 PoinyCompensable/ 0% I LPermanent 3 Indefiniee 7

29, Pay Raw Inteninant

0 ) Regular Rate

- Work performance is at an acceptable level of competence., .
- The waiting period for your next within-grade increase is 52 weeks from the above effective date. This period can be changed by an equiv-

\ alent inéreasc action, extended leave without pay, or non-work days if intermittent. .

30, Retirement 1'lan 3, Service Comp. Date (Leaw) 32, Work Scheduke 33 Pandhime Hours I\}jinv;}‘vg‘z
- ay Poric
K | FERSand FICA _ ¥ Full Time o0
‘POSITION DATA . . . ) .
AL Posttion Oveuped 35, FLSA Cawgoey 3. Appropnation Code 37, Bargaimng Umit Matus
BCompetitive Senviee 3-SES General . Uelixempt
i 2-Ii\\\1';cd Serviee 4-SES Carver Reserved E N-Nonexempt B 8888
. Duty Staton Code T | 390, Daty Sution - (City-County-State of Ovescas 1.ocaton)
11-0010-001 Washington Dist Columbia DC USA
"4, Agency Data Al 12, 43, 24,
0IT 01-22-2006 ALM PAR Number:
45, Remarks

40, Employing Department of Agency

Environmental Protcction Agency.  *

50, Signature/Avthentication and Title

of Approving Otlial

37, Apency Code 38, Personnct Otlxe 1D a9, Approval Dawe
EPOO - 3216 01-22-2006 Human Resources Specialist

This is an ‘official’ document ge

Editions Prior to 7/91 Arc Not Usable After 6/30/93

2. OPE Conv < Lono.Term Record - DO NOT DESTROY

nerated from the eOPF system. |




Standand Fonn 0 °

Rev ML
LS, Office of INrsonme] Manapenient
Cuidk o Processing eosonmel Actions, ('h.tpwr 4

N »

NOTDCATION OF PERSONNEL ACTI.

A nfiectne Dawe

feName  (Las. Binst, Middke) 2. Sovial Sevunily Numbvr ] Aol b
Kenny.Shannon C, 01-08-2006
FIRST ACTION SECOND ACTION
SACode Seib, Nature of Action A Code B, Natuee of Action
894 Pay Adj
5. Code SD.Eagal Autbonty -G Coke -, Lepal Authonty
QWM ch 531.208. Pay conv_
‘ at time of annual pay adj
Sl Coke S1. Legal Authonty oL Code | OF Legal Authonty
LM E.O. 13282 '
7. LROM: Poxition Titke and Number T 15, TO: Position Title and Number *
Lead Environmental Protection Specialist: . v Lead Environmental Protection Specialist
Job.Code: 001136 »Posilion: 00035311 Job Code: 001136 Position: 00035311
s.l’ayrﬁ 9.00¢, Code [10.Grade of Lyt | 1L.Step or Raie [12.T0tal Salary 130y Bass [ 1oy Plan 17,000, Code [ 18.Grade o La [19.5tep of Rawe |20, Total Salary/Award ZLlay Basis
| GS 0028 14 02 $91,315.00 PA GS 0028 14, 02 $94.454.00 PA
12A, Basic Pay 128, Locahity Adg 1200 Ad), Basie 1y 12D, (hber 1Ny 20A. Baswe Pay 201, Locatity Ady. 20C, Adj. Basic Pay 20D, Other Pay
$78.,733.00 $12,582.00 $91,315.00 $0 $80,386.00 $14,068.00 $94.454.00 $0
14, Name and Locauon of Position’s Organizaton 22, Name and Locauion of Positon’s Orgamization -
Environmental Protection Agency DeptlD: 0000004169 Environmental Protection Agency: DeptiD: 0000004169 .
Ofc of the Admr, AA for Ofc of Org Cd: 18073200 Ofc of the Admr, AA for Ofc of Org Cd: 18073200 '
Policy, Econ & Innovation, Natl Cir for Policy, Econ & Innovation, Natl Ctr for
Envir Innovation, Ofc of Business & Envir Innovation, Ofc of Business &
Community Innovation, Sector Smluglcs Community, Innovation, Sector Strategics
Washington DC USA Washington DC USA
"EMPLOYEE DATA L S
24, Tonure 25 Agemy Use 20, Vewnans Prefereney fof RIF

23, Veterans DPrefereme

310 PoiavDisability

410 PoinvCompensabke

K10 PoiatOther

10 Poiny/Compensable/3r4.

O-Norge 2-Conditional

1 | 1-lvmanens, 3-Indefinite

7

28, Annuitant Indsator

R b
2-Exeepied Senvice

|

4-SES Carcer Rewnvwed

.
E
s

N-Nonexempt

9 Not Applicable 0 b Regular Rate
M. Retirement Plan 31, Servie Comp, Date (leave) =32, Work Schwdule 33, Pad<Tinw Hours 1IN lluw‘\llgf
T Pay INric
K | . FERS and FICA F Full Time 00 I
POSITION DATA . .
S, Positon Ovoupicd IS HESA Cawpory Ao Appropaation Code I 37 Barpaming Ut Status
F-Competitive Service Ceneral 1lixempt

8888

- Salary includes a general increase of 2.1°percent and a locality payment applicable in this arca.

38, Duty Stavon Code 39, Duty dtation (City-County-dlate of Overwas Laxation)
11-0010-001 Washinglon Dist Columbia DC USA
" 40, Agency Data. 4. 22, 43, o H,
01T 01-23-2005 ‘ALM PAR Number:
45, Remarks : 7

46, Employing Depariment ot)\xcncy

Environmental Protection Agency

50. S1gnature/Authentication and Title of Approving Otticial

47. Agency Code 35, Personnc] Otfice 1D 39, Approval Dae
L3 .
EP00 3216 .01-08-2006 Human Rcsoum Specialist

A NDD MK

Editions Prior to 7/91 Are Not Usable After 6/30/93

T ama Mames Dannnd - DNNNAT DERCTRNAV

This is an ‘official’ document generated from the eOPF system. = 1



Standard Form 50-B

Rov. 7
u S< Office of Personnel Management,
FPM Supp. 206-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

3. Date of Birth

4, Effective Date

1. Name (Las{, First, Midde) 2, Social $ Numbet
KEHNY e SHANKON Ce _ 031-25-06
[ FIRST ACTION — o . e
&-A.Codo | 5-B.Nature of Action 6-A.Codo | 6-B, Nature of Action
702 PROMOTION . )
6-C.Code | 5-D: Logal Authonity 6-C.Codo | 6-D. Legal Authority
N3M REG 33102 COMP
5E.Code |5F. Legal Authority ~[6-E.Code |6-F. Legal Authority

7. FROM: Posiltion Title and Number

15. TO: Posltion Title and Number

0025364 0035311
EMVIRONMENTAL PROTECTION SPFEIALIST LEAD ENVIRONMENTAL PROTECTICM SPECIALIST
8 PayPian | 9. Occ. Gode [ 10. Gradalevel | 11, StepiRate | 12. Toud Sabory T5.PayBass | 16.Pay Plan] 17. Oz, Cods | 10, GraderLevel Ti6 Sepian | 20, To Saylhward 21, Pay B
63 | 0028 13 o2 $72870400 | PA | 6S po28 14 | 0O $83334«00 PA
12A Basic Pay 128 Locaity A3, 12C. A4, Basic Pay 120, Other Pay 20A. Basks Pay 208, Locaty Ad). 20C. Ad). Baskc Pay
6552646200 B62E8«00 7287000 1366700 | F86T7e0( (3333400
14, Namo and Location of Fositon's Organization "| 22 Namo and Location of Postion's Organizaton
18073200 186732200

EPAy OFC DF THF ADMRs AA FOR OFC OF

POLICYyECON & TNNOVATIONy NATL CTR FOR

ENVIR INNOVATIONy D°C DF BUSINFSS &

COMMUNITY INNOVATIONsSECTCR STRATEGIES

EPAy OFC OF THE ADNRy AA FOR COFC CrF

POLICYECCN 3 YINNGUVATION, MATL CTR FOR
ENVIR INNOVATICMy OFC OF DUSINESS &
COMMUNITY INNOVATIONySECTOR STRATEGIES

|
200. Oher Pay :

' WASHINGYONy De Ce WASHINGTONs De Ce

- [EMPLOYEE DATA e J

‘ liceferenco 24, Tenuro ] 25, Agency Uso 28, Veterans Preforenco for RIF ‘
| F“ T T s kO e el W
; hIE "[ 28 Annwitant indicator ;

9 | NCT APPLICABLE

| 0]

30, Retirement Plan

33, Part-Time Hours Por

‘131, Servico ,Dato (Leave) | 32. Work Schedule fiveodd

¥ FERS 2 FICA | ﬂﬁ FULL TIME GO | Foy pored
[POSITION DATA ) m
34, Position Oceupled- ) ) 35, FLSA Category 38. Appropriation Code 37. Bargalning Unit Status

T | e e R SEocemerRosoved | E | e Rovarempt , 8522 _ pE3n
38, Duty Station Code 39, Duty S!ation (City - Coun(y « State or Qvorsoas Locatlon)

11-0010-001 . 4 WASHINGTONy Do Ce
40, AGENCY DATA 41. “142. 43, 44, " :
017 01-25-04 ALK 06-D%4-00 Y 0i~-16-01 A

45. Remarks

POSITION IS AT THE FULL PERFORMAMCE LEVEL.

l
1
'
\

. 46. Employing Department or Agency

" 47. Agency Code

ENVIRCHMENTAL PROTECTION AGENCY

48, Porsonnol Ofica 10 49, Approval Date
3216 0i-23-04

EP Q0

0. SIQnatufe/M\enﬂeaﬁonandTm of Approvi ZOfﬂchl

ERSDMNZL [IGMT SPECITALYIST

3t Usable After 6/20/93

SPat  50-316 9 ISN 7540-01-333-6238
| This is an ‘official’ document generated from the eOPF system.
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.- N - - R PN B e we e . - Ca - -

: ‘Standard Form 50-B . . '
. 'Rev, 7/91 o
l' © ¥ U.S. Office of Personnel Management

" FPM Supp. 296-33, Subch. 4

v
| '
’

NOTIFICATION ‘'OF PERSONNEL ACTION.

:"i; 1. Name (Last, First, Middle)

«Effective Date’

lz Social Securjty Number |3. Dite ‘of Bmh | 4

Wk KENNYy SHANNON C. 01-11~04.
-“ FIRSTACTION . SECOND ACTION o ST
‘ h‘" 5-[\. Code [5B. Nature  of Action 6-A: Code | 6-B. Nature of Action
;oo 002 CORRECTION 894 PAY_ ADS
v, 5.C.Code.|5-D. Legal Authority 6-C. Codé|6-D. Legal Authority
s QuMl__REG 531205
v 5E.Code |5-F. Legal Authority. 6-E, Code | 6-F. Legal Authority .
e - . ; Ziml. A
7.FROM: Position Title and Number " 15.TO: Posltlon Tltle and Number
. 0025364
v ‘ ENVIRONMENTAL PROTECTION SPECIALIST
Lo .
8 Pay Plany 9. Occ. Code| 10. Grade/Level , 111, Ste/Rate {12, Total Salasy “[13 PayBass™ | 16.PayPan] 17, 0oc. Code | 18. Grade/Level | 9. SteyRate | 20. Total Salary/Award IR Pay Basis
. . | , \ | _Gsl.oo2gl 313 $74512+00 | PA.
. 12A.Baslc Pay 128 Locay Aq. 12C. Ad). Bask Pay 120 Other Pay 20A. Basic Pay 208, Locafity Adj, " |2CAdg.BasicPay " f200/0herPay
, 000 000 6500200| 9510400]  74512.00
: 14. Name and Location of Posmon's Organization 22..Namo and Location of Position's Qrganization ‘ }
| 18073200 . :
. | EPAy OFC UF THE ADMR, AA FOR UFC DF
2 ‘POLICY;ECON & INNOVATION, NATL CTR FOR
| ENVIR INNOVATIDN, BFC OF BUSINESS &
; ' COMMUNITY INNOVATIGN,SECTOR STRATEGIES
- | WASHINGTONy Do .Co. R
' - i 24:Tenuro None 25. Agency Uéo | 26, Veterans Prefetencs for Ri ‘
,J ml i }&52%&":’:1%0 i Re oo N o u oo vl -
f 28, Annuitant Indicator ‘ c . .
CW : 5 ] NOT AP?LICABLE 0]
* B 31. Service Comp. Date (Leave) |32, Work Schedule |33 Pan-‘ﬁm% mg&swper
K | FERS & FICA TR | v TIve _ |00} Payperioa _
.' ;POS|TION DATA . . o .
L 34 Posltlon Oocuplod . 35. FLSACatogory 36. Appropriation Code ’ 37. Bargaining Unit Status.
T e 4.SEsCamsthesened | E| n 8522 0011

i

38. Duty Station Code-

39. Duty Station (City - Counly - State or Overseas Locatlon)ﬁ

131-0010-001 o WASHINGTONy De Co .
. 40 ’AGENCY DATA |41, 42. = 43, Tttt " 44,
- 017 06—01-03 ALM. 06-04-00 ¢ 01-14-01 A
45, Remarks

3

"SALARY INCLUDES A GENERAL INCREASE OF Z2e7 PERCENT AND A oo
LUCALIT\’ PAYMENT APPLICABLE IN THIS AREA.

T Employing Depanment or Agency 50. Signature/Authontication and Tiio of Approving:oﬁiclal
:A - ENVIRONMENTAL PPOTECTIUN AGENCY
47, Agency Code 48.Personnel Offico 1D~ [49. Approvgl pat(_a “ ' ' : ‘
_ EP 00.. | 3216 . 01-11-04 PERSONNEL MGHTWSP;ECIQLISTj A - ‘
T T
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FPV Supp. 26600, Supend NOTIFICATION OF PERSONNEL ACTION o —l

1. Name (Last, First, Middlo) 2.'Soclal Security Number
HEMNYy SHANNON Cae
[FIRST AGTION , § 2
5-A. Code | 5-B. Nature of Action 6-A. Code | 6-B. Nature of Action
_a904 DAY _ADS
-5-C. Code |5-D. Legal Authority : ’ 6-C. Code|6-D. Legal Authority
Qi REG 6233 ,208 . .
5-E. Code | 5-F, Legal Authority ‘ " 6-E. Codoe | 6-F. Legal Authority
7§ i - . . : . :
7. FROM: Posltlon ‘Titlo and Number ) ) a . 15..TO: Position Title and Number
0025364 ) ' 0025364
ENVIRONMEINTAL PROTECTION SPECIALIST  ENVIRONMENTAL PROVECTION SPECTALIST
8:Pay Plan] 9, Occ. Cods] 10, Grade/Level | 11. Step/Rate IZ;TotalSaluy 13.PayBasis | 16. Pay Plan] 17. Oce. Code IBT.Grade/lml 19. StepvRate 20.Total Salary/Award 2}.Pay Basis
-GS Qo228 13 02 271287, N0 |2 1.1 GSlLop2e i3 G \ SI20 TR 00 | ¢]
12ABasicPay | 12B.LocazyAd. 12C.Ad. BasicPay | 12D, Other Pay ‘ © J20ABaskepay T 208.Localty A, 20C.Ad).BasicPay 20D, OtherPay
14, ﬁama a‘:a' Location of Position's Org'agzatlon H35T.00 22 ?ﬁgﬁﬁgﬁn of Pogﬂﬁr%:%Gannlgatlon +25FS '2'
18082000 : | 18073200
EPAJOFFICE OF THE ADNIMNISTRATOR, ASSQC EPAs OFC OF THE ADNRy AA FOR CFC OF
ADNR FOR OFC OF POLICYs ECONOMICS 2 POLICYECON & INNGVATZON, WATL CTR FQR

INNOYATIONsOFC OF SUSINESS & COMMUNITY | ENVIR INNOYATIONs OFC OF BUSINESS &
INF!BVATIDN!SE'CTGR STRATEGIES DIVISION COMUNITY INNUVATIQN,SECTUR STRATEGIES

1ASHINGTON Ce HASHINGTONy. DaCa. o
’éMPf%YEEDAfK SHINGION, |

b omion s aveaf

*23. Vetorans Preferance o 24, Tonure 25, Agency Use_ Y
- None 3.+ 10-Polnt/Disablity 5+ 10-Polnt/Other 0-None 2. Conditional |
- 5-Polnt 4 - 10-Polnt/Compensable 8 = 10-Polnt/Compensable/30% L1 l 1 - Pormanent 3 «Indefinite I

27, FEGU 28, Annuitant Indicator i 29, Pay Rate Determinant
31, Service Comp. Date (Leave) |32: Work Schedule 83. Part-Time Hours Por
| ppe—" Biwoekly
¥ )_FERS. 8 FICA _ wJi.mzils!.,!.ﬂ _TINE S un.,lw*’év,)ie{'gé-ﬂ
{POSITION DATA . ; s I A
34, Position Occupled . 35. FLSA Category 36, Appropriation Code 37. Bargalning Unit Status |,
1-Compatitve Senvice 3 SES General E « Exompt : ‘
1 l 2 - Excopled Sarvice 4 - SES Careor Reservad. g:l N - Nonexempt RBYD , [aTe b Iu]
38. Duty Station Code |29. Duty Station (City - County - State or Overseas Location)-
— Tk . = YA CLITMATIIN, N1 - - . ‘ =
40. AGENCY DATA 41, -~ ’ T j42, 43, * |44, ’ o T ’
fela ki 0L=01.-0"7 AlM 0E8—0A-—N0 V¥ DIF =07 A
45, Remarks ) ' .

SALARY INCLUDES A GENERAL INCREASE OF 1-5 PERCENT AND A
LOCALITY PAYMENT APPLICABLE Il THIS AREAs.
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47, Agency Code ~ = |48, Personnel Offico ID |49, Approval Date %
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' Rev. 7/91 '

U.S. Office of Personnel Management

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middio)

!

. Vetorans Preference
t 1=None
2-8-Point

NOTIFICATION OF PERSONNEL ACTIgN

4 Effective Date

2. Soclal Security Number 3. Date of Birth
KENNYy SHANMON Cs . 0&-04—03
[FIRST ACbeN ~ O - — i
6-A. Code | 5-B. Nature of Action 6-A. Code | 6-B. Nature of Action ; T
BAR0 | CHANGE IN TEMURE GROUP
5-C. Code .| 5-D. Legal Authority 6-C.Codo] 6-D. Legal Authority
Kam REG 31%.202
5-E, Codo | 5-F. Legal Authority "|6-E. Code | 6-F. Legal Authority
7. i’ROM i‘-'oslt'lo'n Title and Number J15.TO: ‘P‘ohsltlon Title and Nizmber ’ -
0025364 - 0025364 K
~ ENVIRONMENTAL PROT"CTIBN SPECIALIST  ENVIRONMENTAL PROTECTICN SPECIALIST
'2-Pay Plar] 9, 0cc. Code] 10, Gradefievel | 1, SepiRais |12 Total Say T3 Fay G| T-Foy P 1705 Gos [ 6. GraciLevl [ 0. Sea/ias” | 20, To SatayThward 21, Pay Bass
6S [oozal 13 n?_ | 871357.00 | PA | GSiQo2r| 13 02 | 371357.00 | PA
12A, Baslc Pay 128. Localty Ad. 12C. Ad}. Bask ng 120, Other Pay 20A. Basic Pay 208. Localty Ad). 20C. Ad}. Basic Pay 200, Other Pay
63293.001 ROKL0N 7135700 §£2293.00 R064£00| F13G57-00
14. Name and Location of Position's Organization 22. Name and Location of Position's Organization
180820060 ' 18082000

EPAsDFFICE OF THF ADMINISTRATOR, ASSOC ,

ADMR FOR OFC OF POLICYy ECONOMICS &

INSOYATIONs SECTOR STRATEGIES DIVISION
HASHINGTONg De Ce
[EMPLOYEE DATA

INNOVATION,OFC OF BUSINESS & COMMUNITY

EPAyOFFICE OF THE ADNINISTRATOR2 ASSCC
ADNR FOR OFC BF POLICYy ECONDWHICS 23
INNOVATIONsOFC OF BUSINZSS & COMMUNITY
- INNOVATION,SECTOR STRATEGIES DIVISION
HASHINGIONrN o_Ca

[ S

3. 10-Point/Disabifty
4 - 10-Point/Compensable

6> 10-Point/Other
8 « 10-Polnt/Compensable/30%

24.Tenure BiF

—;—I 0~ None 2 v Concitional

25 Agency Use
1.- Permanent 3 «Indefinite

_—I& -
28. Annuitant Indicator

9 | MOT APPLICARLE

29. Pay Rate Determinant

{ o]

¥ | FERS 8 FICA
[‘osmon DATA

31, Servics Comp. Date (Leave)

32, Work Scheduls

_F | _FULL_TIME

33. Part-Time Hours Per
-~  Blwe

001 _Peyrooa

!

34, Position Oocup!ed 35.FLSA cétogory‘

36. Appropriation Code |37, Bargalning Unit Status

T e e e Covarhosarg | T | - Nonesam pS22 0011
38. Duty Station Code 39, Duty Station (City - County - smze or Ovorseas Location) :

11-09010-001 MASHINS TUMQ Do Co
40, AGENCY DATA - A1, 42, 143 44, o

nny 06~01-073 ALMN 06~04—-00 ¥ O0T-3146-03 A

45. Remarks
COMPLETED SERVICE NUCUIREMENT FOR CAREER TENURE FROM 060400 TG
060303 .
46, En;ploylngnoepanment or Agency Apbrovlng 61ﬂdal

AN
50, Si ﬁ;relAuthenucaﬂon and Tjtle

ENVIROMMENTAL PROTECTION ACENCY Cbtu NS
47, Agency Codo 48, Porsonnel Office 1D |49, Approval Date (:4 78 M”\ 0N
Ep_00 3216 06-04-03 _ PERSANNEL MOMY SPECTALEST
5-Pat  50-316 sable After 6/30/93
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Standard Form 50-B

Rev. 7/91

U.S. Office of Personnel Management
FPM Supp. 296-33; Subch. 4

'NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) 2, Social Security Number “ |3. Date of Birth" ., 4. Effective Date 7
o CENNY,  SHANNON Ce .
[FIRST ACTION .., SECUND ACT] . .
5-A. Codo |5-B. Nature of Action 6-A. Codo | 6-B. Nature of Action ’ T )
093 | WITHIN-GRAGE YNC 1
5-C. Codo |5-D. Legal Authority 6-C. Codo|6-D. Legal Authority
27 | REG 531,404
5E. Code | 5-F. Legal Authority 6E. Code | 6-F. Legal Authority

7. FROM: Posiltlon Title and Number

15, TO: Posltlon Title and Number

0025364 1 0025364
ENVIRORNVENTAL PROTZCTICN SPECIALIST © ENVIPONMENTAL PROTECTITIY SPECYALIST
8. Pay Pland 9. Oce. Coda| 10, Gradatevel | 11. StepRats | 12: Total Salary 13, PayBasis 116.PayPan] 17, Occ.Code | 18. Grade/Level | 19.Step/Rate | 20. Total Satary/Award 21, Pay Basis
=S npaE = (82} $500R4 .00 DA Gsl onan 132 (%) BFIRZTTA Q0 |
12A. Basic Pay 128. Locaity Adj). 12C. Ad): Basic Pay 12D, Other Pay 20A. Basic Pay 20B. Locallty Ad). 20C, Ad). Basic Pay 20D. Other Pay
573 2200 LHODNL e 00 __£3203,00 ROLL0D 7135 T 00
14, Nams and Locatlon of Posltion's Organization 22. Name and Location of Position's Organization
13082000 ’ 18082000

EPAeFFICF OF THE ADMNINISTRATORe ASSCC
ADVR FOR OFC OF PULICYy ECONGHICS &
INNQVATIONSOFC AF CUSTNESS & CORGUNITY .
INNOVATIONG SFCTOR STRATEGIES DIVISION
HASHINGTOMg Do Co ’

EPA9OFFICE OF THE ADRINISTRATORy ASSGC
ADHR FOR AFC OF PCLICYe SCONTMICS 4

INHOGVATION,OFC CF DUSINZSS & COHNUNEITY
IINIOVATION SFCTOR STRATICIES DIVISION

X ~JIASHINGTONy Da_ Lo - S
[EMPLOYEE DATA . - e e e e : NS
23. Veterans Preferenco . 24.Tenurd N 2. Conditons! 25. Agency Use 26. Voterans Preforencs for RIF

- . - oF +NOJ -
Boant  a-ioroimvoompemstls  610bdnjoompensatieron | o | f-Pomanont 3-indotnie | £ |

f . 28. Annultant Indicator g
L Eru S ETUT e o]

. ROU( 31, Service Gomp. Date (Leave) |32, Work Schedule ) 33, Part-Time Hours Par

, Biweekly
¥ | _FERS 2 EICA E_| _EuLL FINe 00, |_PayPotiod
[POSITION DATA - . DU TR R
84, Position Occupled 35, FLSA Category 36. Appropriation Code 37. Bargalning Unlt Status

3+ SES General

1 = Competitive Service "
- 4 = SES Careor Reserved

e | l 2 - Exceptod Service

E - Exempt
= | N - Nonexempt

Q3047 RHEID Q0113

38. Duty Station Codo

39, Duty Station (Clty - County - State or Overseas Location)

110331 8-0n1 ; MACHYMeTING D)
40. AGENCY DATA 41, 42 i 43. 44,
ne 0f~N3 =07 At %} QABCHGO YV OF T ifiT 5
45, Remarks h

UORI, PERFORWMANCE IS5 AT AN ACCEPTAPLE LEVEL GF CONPETENCEe

THE WATITINS PERIOD FOR YOUR NEXT WITHIN-GRADE INCRFASE IS
THIS PERIDD CAN BE CHAMGED EBEY Al: EQUIV-

FROM THE ARDVE FFPECTIVE DATE.

D2 HEEKS

ALENT INCREASE ACTION, EXTENDED LEAVE UITHOUT PAY, COR NOMN-UGRK DAYS IF

INTERMITTIENT.

/,asﬂ-\
486. Employing Department or Agency §0. Signajure/Authentication itle of Approving Officlal
SR TOOM THMTAL DPATECTTION ACENMCY ’
47, Agency Code 48, Personnel OfficoiD | 49. Approval Date y (':' G /LLLMCD/\
=9 0n 22148 _ NN T2 PEOSEMMTE  MOMY CORCPTAL TSCT
. -t T =" “"sable After 6/30/93
§-Pat  50-316 4 7540-01-333-6238

~ This is an ‘official’ document generated from the eOPF system. =" _



T

Standard Form 50-B
Rev, 7/91

L NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middie) 2 i B 3. Date of Birth 4. Effective Date
KEMNMY 9 2R A MRS ' o PR -
5-A. Code | 5-B, Natfure of Action 6-A, Code |6-B. Nature of Action
<« ; g ‘ - '- AP i ' 4 -
6-C. Code | 5-D. Legal Authority 6-C, Code |6-D. Legal Authority
LR wo”n!‘a B3
6-E. Code | 5-F. Legal Authority 6-E. Code |6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number
0O7253%%4 0025364
NYTEONMENTAL PROTECTION SPECTALIST “HRYIRON? TAL PROTECT X SPECTALIST
8. Pay Plan | 9. Occ. Code | 10. Grade/Level 11. Step/Rate 12, Total Salary 13. Pay Basis || 16. Pay Plan| 17, Occ. Code | 18, Grade/Level 19. Step/Rate 20. Total Salary/Award 21. Pay Basis
: $63282.00 | PA .| &GS POZE 13 36905400 | §
12A. Basic Pay 12B. Locality Adj. 12C. Ad). Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj, 20C. Adj, Basic Pay 200, Other Pay
5125100  T03200 8283400 617251« 0C 780300, 6705400
14, Name and Location of Position's Organization 22. Name and Location of Position's Organization
5 - o -~
s - I =29 LAV RS
/‘:"’f & m T r ¥ » *: >~T- “.‘l‘,»”--v,f-- :— il ’\‘~ 7 .~ - r pgc e "
:- ¢ O & ik & t/ ’ g ] ;t .;“ Lt 0 =) - t e T KL r ‘: * ™ \ 5 > %
:v .»\ 5 v N 4 o, g :': y = ¥ nee r - 5 ,‘r- -~ % % - - e 3l 3 4 ‘.) ¥ - 5 ~ A R i o
A S H A e gl A . % n - WA »," } o {.’.
23, Veterans Preference 24. Tenure 25. Agency Use
1 - None 3 - 10-Point/Disabllity 5 - 10-Point/Other 0 - None 2 - Conditional
2 - 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 4 1 - Permanent 3 - Indefinite l
28. Annuitant Indicator 29. Pay Rate Determinant
7 -‘” APDL YT A B
30. Retirement Plan 31. Service Comp. Date (Leave) |32, Work Schedule 33, Part-Time Hours Per
Biweekly

-ﬁ Yy & FICA ,—_—| UL TIV —] Pay Period

POSITION DATA

34, Position Occupled 35. FLSA Category 38. Appropriation Code 37. Bargaining Unit Status
= 1 - Competitive Service 3 - SES General = E - Exempt o M.
l 2 - Excepted Service 4 - SES Career Reserved N - Nonexempt el " =~
38, Duty Station Code 39. Duty Station (City - County - State or Overseas Location)
An  mAT AT IASHINGTON ) £
N | M - _ W AN Wiveg » e
40. AGENCY DATA 41, 42, 43. 44,
:j PR ALY & x: $ - .;__“v_"_' LY { . il h‘
45, Remarks
‘3“ :‘V T ™ 1a < X t‘.»a"'v‘.'__:&:j - o ., »,‘.r\"~ 3 .. ',"“"
46. Employing Department or Agency 50. Signature/Authentication and Title of Approving Official
NI TN 1Y . 5 ¢ BROTEC T IO Y
47. Agency Code 48. Personnel Office ID 49, Approval Date
=B OG0 bl ¥ 11 ‘-}’7‘? » > CTA ’

- =it Usable After 6/30/93
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Standard Form 50-B
Rev. 7/91

U.S, Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION 'OF PERSONNEL ACTION

1. Name (Last, First, Middle)

KENNYe SHANMON Ce

[EIRST ACTION

2, Soclal Security Number

L

3. Date of Bitth

4, Effective Date

___01-12-02

1

5-A. Code |5-B. Nature of Action
894% PAY AD.US

6:A Coda

6-B. Nature of Action

5-C. Codo | 5-D. Legal Authority

oMM

RES 5314205

S-C. Code

6D, Logal Authority

5-E. Code
rA 8]

5-F. Legal Authority

Eelle 13282

6-E. Code

6°F. Logal Authority

3

7.FROM: Positlon Title and Number

"~ |15. TO: Posltion Title and Number

0025364 . 0025364
ENVI&UNMENTAL PROTECTION SPFCIALIST ENVIRODNMENTAL PRBTECTIUH SPECTALIST
8. Pay Phq 9, 0ce. COde 10‘ Grade/Level | 11. Step/Rate . ‘12. Total Salary ‘13. PayBasis 118 PayPan 110ec.code 18, Grade/Level | 19, Step/Rate | 20, Tota! Safary/Award 21; Pay Basls
GS__loozg 13 a1 266229.00 | PA gsloo2g | .13 f) $AB283.00 PA
12A. Basic Pay 128, Localty Ad]. 120 Ad). Bask Pay 120, Other Pay 20A. Basi Pay 208, Localty Ad. 20C. Ad). Basic Pay 20D. Other Pay.

400 R20.00 | 6622900 | 61751001 7032.00| 682233.00]

14. Name and Locatlon of Posltion's Organization

183082000

EPAyOFFICE OF THE AUMINISTRATOR, ASSOC
ADMR FOR OFC OF POLICYy ECONOMICS &
- INHOVATICONeDFC OF NUSINESS & COMMUNITY
INNOVATIDN SECTOR STRATEGIES DIVISION
UASHINGIONs De Ce

1808200

0

22, Name and Location of Position's Organlzation * -

EPA9OFFICE OF THE ADMIUISTRATCORe ASS’GC
ADMR FOR OFC OF POLICYy ECONOMNICS &

INNOVATIONyOFC OF BUSINESS 3 COMMUNETY
. INNOVATION,SECTOR STRATEGIES DIVISION
LPASHINGION: De. Ceo

[EMPLOYEE DATA e N o
23. Vetorans Preferonce . 24, Tenure 25. Agency Use 28. Votorans Preteroace for RIF
e bl 6 1oromjompensabisiox. | 7| 3-Pomenint §:'°n‘:,"$;;‘§;“‘ 7|

. . 28. Annultant Indicator ' ¢9, Pay Rate Determinan
0. 31, Service Comp. Data (Leave) |32, Work Schedule 33.Pant ‘nme Hours Per -

‘ L. "ERS_&_FJICA .«F ]wFuLLMHME '» I Pay Pedod =
POSITION DATA . . ‘ 3
34, Posltlon Occupled s } 35.FLSA Cateé;(ory 36‘ Approprlaﬂon Code ‘ a7: Bargalnlng Unht Status

S ey Ay 223528&”:;:‘,1“,@ E | N Ronexemot a522 Q0173
38, Duty Statlon Code 39, Duty Station (City - County - State or Qverseas Location)

11-0010-001 . UVASHINGTONS Ds Co
40. AGENCY DATA B ) 42. . 43. o i ’ 44,
‘ 001 048~-02-02 ALM 06—05ano Y Dl-34-01 A

45. Remarks X

SALARY INCLUDES A GEP‘FQAL INCREASE OF 3.1 PERC::NT AND A
LOCALITY PAYMENT APPLICABLE I THIS AREAs
46. Employlng Department or Agoncy 50, Slgnatﬁro]Authonﬂcatlon and Title of Approving dfﬂclal

ENVIROMMENTAL PROTFFTIHN AGENCY ‘
47. Agency Code 48, Personnel Office ID |49, Approval Date . - '

EP_ GO0 3216 . . _01-712-03 _PERSONNEL MEMT SPOCTALYST e

o —— ble After 6/30/93

5-Pat  50-316 o 4301?533 riied
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Standard Form 50-B

Rev, 7/81

U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

./

1. Name (Last, First, Middle)

2. Social Security Number

3. Date of Birth

4, Effective Date

KENNYy SHANNON Ce )t
5-A. Code | 5-B. Nature of Action 6-A. Code |86-B. Nature of Action

RS2 e 1 THTMN-CR AN il
5-C. Code | 5-D. Legal Authority 6-C. Code |8-D, Legal Authority

2P N -1 = LT

e % g 1 &S]
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority

7. FROM: Position Title and Number 15. TO: Position Title and Number

COle5G9 QOL&50

“NVIRONMENTAL PROTECTION SPECIALTISY IWWIRONMENTAL PROTEC YSCCTALYIST
8. Pay Plan | 9. Occ. Code | 10. Grade/Level 11. Step/Rate | 12. Total Salary 13. Pay Basis | 16. Pay Plan| 17. Occ. Code | 18. Grade/Level 19, Step/Rate, | 20, Total Salary/Award |21, Pay Basis

GS | 0028 12 5604900 pa GS Do2 12 : Ne00 - | P
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj. 20C. Adj, Basic Pay 20D. Other Pay

e 2 o b, =T A5 OO BT (.gp"f S l62& s 0 V2 e F Syt 0314

14, Name and Location of Position's Organization 22. Name and Location of Position's Organization

18082040¢C

EPAs OFFICE OF THE ADMINTSTRATORy ASSOC F THE ADRIMISTRAYORe A

ADMR FOR OFC OF POLICYy ECONDMICS 2 OF POLICYy ECONOMICS

INNOVATION, SECTOR STRATEGIES DIV ‘ GR-STRA i 157

« TR TY M) ™ -~ o~

HASHMINGIUNg e Le sk

25. Veterans Preference 24, Tenure 25. Agency Use

- None 3 - 10-Point/Disability

5 - 10-Point/Other

0 - None

[z

2 - Conditional

i

- 5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 1 - Permanent 3 - Indefinite

27. FEGLI 28. Annuitant Indicator 29. Pay Rate Determinant

. Retremen n 31, Service Comp. Date (Leave) |32, Work Schedule 33, Part-Time Hours Per

Biweekly
—_r_l_ "I cERS &2 EICA T FULL TIM a0 Pay Period
34. Position Occupled 35. FLSA Category 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General 3 E - Exempt N - E
1 l 2 - Excepted Service 4 - SES Career Reserved . N - Nonexempt O20AF 0% %
38, Duty Station Code 30. Duty Station (City - County - State or Overseas Location)
1201 0=007 Wi ST IN T
40. AGENCY DATA 41, 42, 43, 44,
y 56 1} D ast) TR SR e T Lo 4 w s 3 Lo T S &
LA o o £ — ~ > r L 1%

45. Remarks

Ly 20 PER DA NCE ¥ e A ’ . L

FHE NG PERIDD FOR YO ZASE IS B

FRON THE ABT e rrECTE CHANE ¥ A V-

;’q' - r FNCas ACE ALY ‘F 5 ," : VS Lid P A - i
48, Employing Department or Agency 50. Signature/Authentication and Title of Approving Official

FRVYIRONMENTAL PROTECT I AGERECY
47, Agency Code 48, Personne| Office |D 49, Approval Date
b w e y B oy 4 A 3 3 b ) - £ A 3
S g — L. £ . § B -
ot Usable After 6/30/93
ISN 7540-01-333-6238

5-Part 50-316

10-
A

- This is an ‘official’ document generated from the eOPF system. ot



Standard Form 50-B . .
Rev. 7/81

e : NOTIFICATION OF PERSONNEL ACTION

FPM Supp. 296-33, Subch. 4

1. Name (Last, First, Middle) 2. Social Security Number 3. Date of Birth 4. Effective Date
W A I A NS n £ e L
FiRsTACTON = i
5-A. Code |5-B. Nature of Action , 6-A. Code |6-B. Nature of Action
- O ST T F14
5-C. Code |5-D. Legal Authority 6-C. Code | 6-D. Legal Authority
&V Q1 12521 3 Sy I
5-E. Code |5-F. Legal Authority 6-E. Code |6-F. Legal Authority
7. FROM: Position Title and Number AR 15. TO: Position Title and Number
001451 0025364
NVIRONMENTAL PROTFCTION SPECIALIST NV IRD TAL PROTECTION SPECTALIST
8. Pay Plan | 9. Occ. Code | 10. Grade/Level 11. Step/Rate 12. Total Salary 13. Pay Basis  § 16. Pay Plan| 17. Occ. Code | 18: Grade/Level 19, Step/Rate 20. Total Salary/Award 21. Pay Basis
o a0 i . o ¥, W ALY P aT e DA o8 NAOAZE 19 %1 b LT G B g
12A, Basic Pay 128B. Locality Adj. 12C. Adj. Basic Pay 12D, Other Pay 20A. Basic Pay = 208. Locality Adj. 20C. Adj. Basic Pay 200.0therPay
BI&SEPEL00 EO2&, 00 rTREN OO0 N L PR aY &5 ¥ A a5 )
14. Narne and Location of Position's Orgamzahon 22. Name and Location of Position's Organxzatlon :
”~ - T Al R § . AT -
¥ L2 v Tl
C 08 prt1( A ICYy EC .
T i VATY ¥ ‘\‘ TR - ol £ 3 ",Y'-'vv
. " - P - 8] v
' i w. ‘~ ¥ f a"
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veterans Preference for RIF
- None 3 - 10-Point/Disability § = 10-Point/Other 0 - None 2 - Conditional
5-Point 4 - 10-Point/Compensable 6 - 10-Point/Compensable/30% 1 - Permanent 3 - Indefinite
27. FEGLI 28. Annuitant Indicator
MY ADDI TrADE P
7 31. Service Comp. Date (Leave) |32. Work Schedule 33, Part-Time Hours Per
Biweekly
p e i a. - 2 - | =~ aE ¥ T L o 5 7% Pay Period
POSITIONDATA = - ittt i
34 Posﬁion Occupied 35. FLSA Catégory 36. Appropriation Code 37. Bargaining Unit Status
1 - Competitive Service 3 - SES General E - Exempt
1 l 2 - Excepted Service 4 - SES Career Reserved L N - Nonexempt ~ e etan
38. Duty Station Code 39. Duty Station (City - County - State or Overseas Location) 3
B AT B AT 1E CRITE —— .
40. AGENCY DATA 41, 42, 43. 44,
tink. 15107072 Al M (VS e ) L PV AN 0 b B WALy | *
45. Remarks -
DSTTI S5 AT THE FULL PERFORMAMCE VELe
- R 9 o FRIIMTTMS THWARD CABREER. TEAG = It V=0 4-0C :
46. Employing Department or Agency 50, Signature/Authentication and Title of Approving ¢ Ofﬂcnal
Y TE AMMENTAl DEOATCCTYON AT
47. Agency Code 48, Personnel Office 1D 49, Approval Date
s oy g N N P
ot Usable After 8/30/93
ISN 7540-01-333-6238
5-Part 50-316 B Ao




gtand%rgform 50-B ‘
eV, -
Fi Sy goet, Supned NOTIFICATION OF PERSONNEL ACTION _ o
1. Name‘(L\s; First, Middle) 2, Soclal Security Number. 3. Date of B!nh 4. Effective Date
KENNYe SHANNGN Ce 06-03-01
[FIRST ACTION SECOND AC ﬂ . N il ;
§-A Code [5B. Nature of Action 6-A. Code | 6-B. Nature of Action T
702 PROMOTION
5-C. Code |5-D. Legal Authorlty 6-C. Code|6-D. Legal Authority
N6M REG 335102 CAREER PROA )
'5-E. Code. | 5-F. Legal Authority 6-E. Code | 6-F. Legal Authority
7. FRdM Posltion Title" én'd Numb—er — - “ 15. TO: Posltlon Title an& 'N.u;nber - "
AQ0-86 A01-99

ENVIRONMENTAL PROTECTION SPECIALIST

ENVIRONMENTAL PRGTECTIBWVSPECIALIST

8. Pay Plan] 9. Occ. Cods| 10. Grade/Level ‘ 11. Step/Rate | 12, Total Salay 13.Pay Basisi 116.Pay Pian| 17. Qce. Code 118, Grade/Level | 19. Step/Rate  §20. Tota! Salary/Award 21, Pay Basis
GS (0028 11 D2 $46583000 PA GS| 0028 12 01 $53156«00 PA
12A. Basle Pay 128, Localtly AdL. 12C. Ad]. Basie Pay 120. 0ﬂ'1th Pay. 20A, Basic Pay 208, Localty Ad, 20C. Ad}. Basic Pay 200. Othet Pay
41577«00] 425300 £5830..00 4822300 4933.00| 5315500
14. Name and Locatlon of Position's Organization 22, Name and Location of Position's Organization
18082000 - 13082000

EPA9OFFICE DF THE ARPMINISTRATORy ASSOC
ADMR FOR DFC OF POLICY, ECONDNICS &
INMOVATIONSDFC OF RUSINESS & COMMUNITY
INNOVATIONy SECTOR STRATEGIES DIVISION

" EPA2OFFICE OF THE ADMINESTRATORy ASSUC

ADHR FOR OFC DF POLICYsy ECONOMICS 2

INNOVATION,OFC DOF BUSINESS 3 COMMUNITY
- INNDOVATIONeSECTOR STRATECGIES DIVISION

HASHINGTONy De Co . HASHINGTONy De Ce
JEMPLOYEE DATA ] I ‘ . e
23. Vetorans Preference 24, Tonure ) 25. Agency Use 26. Votorans Profetance fot RIF
I 1ot MR s it RIS i W [ 07O vl M

27.FEGU

28, Annuitant Indicator 29, Pay Rate Determinant

30. Retirement Plan

. K | FERS & FICA

[POSITION.DATA

9 | NOT APPLICABLE 0 |
31, Senvice Comp. Date (Leave) |32. Work Schedule 33. Part- 'nmeB H%urks Per
ap | PW?mw

TF_FuLL TINE

34.'Position Occupled 35. FLSA Categ;(ory ‘ 36. Appropdaﬂon COdo ar. Bargéiﬁiﬁwa Unlt Status
1 - Compotitive Senvice 3 SES Goneral 'E « Exempt
1 l 2« Exceptod Service. 4+ SES Caroer Resorved E I N - Nonoxempt 8522 0 01 1

'38. Duty Station Code

39, Duty Station (City - County - State or Overseas Location)

11-0010-001 . . HASHINGTDN, Do Ce.
40, AGENCY DATA 41, c 42, ) 43, 44, . )
001 06-03-01 - ALM 06-04-00 Y 0I-14-01 A
45, Remarks

FULL PERFORMANCE LEVEL OF EWPLQYEE'S POSITION

IS GS-13e

48. Employlng Department or Agency
ENVIRDNMENTAL PROTECTION AGENCY

'| 50. Signature/Authentication and Title of Apbrovlng Officlal

47. Agency Codo 48, Personnel Office ID |49, Approval Date
EP 00 3216 . 06-01-01

Franciore Baalol

PERSONNEL MGMT SPECIALZIST

5-Pat 50316

This is an ‘official”

'sable After 6/30/93
|'7540-01-333-6238

document generated from the eOPF system.

D

|
|
|
|
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|




Standard Form 50-B

Rev. 7/91

U.8S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

u
"
3

NOTIFICATION OF PERSONNEL ACTION

1. Name (Last, First, Middle) :
KENNYy SHANNON Ce

2. Soclal Securlty Number 3 Dato'of Blrlh 4, Effective Date ‘
06-~03-01

(FIRST ACTION SECONDACﬂON s N ) ‘ !
5-A. Code | 5-B. Nature of Action ‘ 6-A. Code | 6-8. Nature ofAcﬂon

893 HETHIN-ERADE ‘NC

&-C. Codo | 5-D. Logal Authority 6-C. Code| 6-D, Legal Authority

QTH REG 531504 ' )

§-E. Code | 5-F; Legal Authorlty 6-E. Code | 6-F. Legal Authority

7. FROM: Fosition Titlo and Number "
A0Q-56
ENVIRONMENTAL PROTYFCTION SPECIALIST

15. TO; Poéltlon ;rltle and Number - ;
A0D-86
EMVIRONMENTYAL PROTECTION SPECTALIST

8. Pay Plaq 9. 0cc. Code] 10, Grade/Level | 11, Step/Rate | 12: Tota Sdlary 13.Pay B w PayPuaj 17, 0cc. Cods | 18. Grade/Level |19, Step/Rats | 20. Total Satary/Award 21.Pay Basls

5S 10028 11 01 $4435200 PA 'GS 0028 11 ‘02 $45830.00 PA

12A. Basle Pay 128, Localty Ad). 12C. Ad). Baskc Pay 120, Other Pay. 20A. Baskc Pay 208. Locaity Ad). 20C. Ad). Basic Pay 20D. Other Pay
4023600| 411600 44352«00 415T700/| 6253.00| 4533000|

14, Name and Locatlon of Position's Organization 22.'Name and Location of Position's Organlzatlon :

13082000 . 18052000

EPA9OFFICF OF THE ADMINISTRATCRy ASSOC -
ADHR FOR OFC OF PDLICY, ECONDMICS &
INNDVATIONOFC OF BUSINESS & COMMUNITY
INNOVATYON9SECTOR STRATEGIES DIVISION

. EPAyOFFICE OF THE ADMIMISTRATORs ASSUC
ADMR FOR OFC OF POLICYy ECONOMICS 2
. INMOVATIONSOFC OF GUSINESS 8 COMMUNITY

| INKOVATIONySECTOR STRATEGIES DIVISION

HASHINGTONy De Ce KASHINGTOMNy De Ce o

[EMPLOYEE DATA ' oy v e e

23. Veterans Preforencoe : ‘ 24.Tenure - . 25 Agency Use 28. Voterans Preforenca for RIF
Shomn R 6oioboncampensitono | 2 | 3 Pemwum 3icsiwe | B |

27.FEGU

28. Annultant Indicatot

9 | MBT APPLICABLE 0|

30. Retirement Plan

K | FERS & FICA

32, Work Schedule 33. Pant-Time Hours Per

F_| FULL TIME

31. Senvice COmi. Date |ﬁv&|

lPosmon DATA

35. FLSA Category

i

34, Position Occupled

36: Appropilation Cods 37, Bargaining Unit Status

Biweekly °
00 | PayPordod
g !

T | 3 e redsoics . 4-SE8 CarorResonvod - Rongeampt 01028 8522 0011
38, Duty Station Code 39. Duty.Station (City - County - State or Overseas Location).
11-0010-001 . HASHINGTONy De C»
40. AGENCY DATA 41, ’ 42, 43, o ) 44, v
201 06-03-01 ALY 06~056-00 VY 08i-14-01 A
45, Remarks

WORK PERFORMANCE IS AT AN ACCEPTABLE LEVEL OF COMPETENCE.

THE WAITING PERIOD FOR YOUR NEXT WITHIN-GRADZ INCREASE IS
THIS PERIOD CAMN BZ CHANGED BY AN EOUIV-

FROM THE ABOVE EFFECTIVE DATEe

52 WEEKS

ALENT IMCREASE ACTIONy EXFENDED LEAVE HITHDUT PAYy QR NIN-HGRK DAYS IF

INTERMITTENT.

46. Employing Department or Agency
ENVIRONMENTAL PROTECTION AGERCY

50, Slgnature/Authentication and Title of Approving Officlal

47. Agency Code 48, Personnel Office D | 49, Approval Date
EP 00 3216 . ¢6-03-01 PERSONMEL MOMT SPECIALIST o
smmj 50-316 - ”-ﬁﬁﬂﬂﬁggiﬁﬁ‘h



Standard Form 50-B

} Rev. 7/91

. U.S. Office of Personnel Management
FPM Supp. 296-33, Subch. 4

-

NOTIFICATION OF PERSONNEL ACTION'

1, Name (Last, First, Middle)

2. Soclal Security Number 3. Date of Birth

|

|

.

4, Effective Dato |
' |
|

|

|

|

|

|

KENNYs SHANNON Ce 06-05-00 .
[FIRST ACTION. N N B , T ol 1
5-A. Codo |5-B. Nature of Acﬂon 6-A..Code | 6-B. Nature of Action
881 FEGLI CHANGE

* 5C.Code [5-D. Legal Authory " |6-C. Code|6-D. Legal Authority N

" DPM |5 UeSeCe CHe 87 ‘ o ‘ ‘

: 5-E. Code | 5-F. Legal Authority 6-E. Coda | 6-F. Legal Authority

A 2 FRdM Posltion 'I:ltle and Numl;er - 15.TO: Poéltlon Tltié and Numi)én;

. A00-86 A0C-86 A

? ENVIRONMENTAL PROTECTION SPECIALIST ENVIRONMENTAL PROTECTION SPECTALIST

‘;,/ 8. Pay Plany 9. Occ. Code] 10, GradeLevel | 11, Step/Rats |12, Total Salary 13.PayBasis 118, PayPlan] 7. 0cs. Code |18, Grade/Level | 19.Step/Rate | 20. Total éaa.rylAward 21. Py Basts

;. GS__ 0028 11 131 $42724.00 PA GS 10028 11 01 24272400 PA

; J2A.Basic Pay - 12B. Locallty Ad]. 12C. Ad). Basic Pay 120. Other Pay 20A. Basic Pay 208. Locallty Ad. 200 Ad. Basic Pay 20D,0therPay -

{7 3917800 | 354600 4272400 0.00 | 3917800 3546400 | 4272400 0«00

* 14, Name and Location of Poslition's Organization 22. Name and Location of Posltion's Organlzation )
21280001 21280001

. EPAy ASST ADMINISTRATOR FOR POLICYy
. OFFICE OF POLICY DEVELOPMENTy
'~ INDUSTRY SECTOR POLICY DIVISION

EPAy ASST ADMINISTRATOR FOR POLICY,
INDUSTRY SECTOR POLICY DIVISION

. HASHINGTONy De Co
{EMPLOYEE DATA o

‘HASHINGTONv D- C-

23, Veterans Prefererice

27. FEGU

19 | NOT APPLICABLE

evr ) s R b
. 24, Tenure 25, Agency Use 26, Veterans Preforence for RIF
1. None 3- 10-Polnt/Disabilty 8- 10-Polnt/Other 0-None 2= Condltional
2. 5-Polnt 4 - 10-Polnt/Compensable 6 - 10-Point/Compensable/30% 2 l 1 P t 3. Indefintte B3 I
28, Annultant Indicator . |29. Pay Rate Determinant

o]

30. Relirement Plan

K_| FERS & FICA

{POSITION DATA

S‘W

|FULL TIME

32, Work Schedule 33. Part-Time Hours Per

\
|
|
|
|
|
|
|
'DFFICE OF POLICY DEVELOPHENTy
\
1
\
|
|
|
1
00 | Pavpomed

93

34, Position Occupled 35. FLSA Categorj

'3 - SES General

38. Approprlaﬂon Code 37. Bargalning Unit Status

-—El E - Exempt

2 « Excopted Service 4 = SES Caroor Reservod N » Nonoxempt

8522 0011

T‘ 1 - Competitve Service
. 38.Duty Statlon Code

39. Duty Station (Cty - County - State or Overseas Location)

11-0010-001 WASHINGTON; De Ce
‘4“& 40. AGENCY DATA 41, 142.° - 48 ’ 44, - o C
5, 001 | 06-04-00 _lALH 06~04-00 I 056-04-00 A
> 1‘ 45, Remarks T ' ’ C

A}

i
|
L
4

By

»
[l

13

&

.48, Employing Department or Agoncy
ENVIRONMENTAL PROTECTION AGENCY

50. Signature/Authentication and Title of Approving Officlal

47. Agency Code 48‘ Personnel Office ID | 49. Approval Date , .

EP. 00 3216 06-06-00 PERSONNEL MGMT SPECTIALIST , ,
s.Pm ‘50'316 ““sable After 6/30/93
7540-01-333-6238

This is an ‘official’ document generated from the eOPF system

e




o

| standard Form 508 p ‘
[+ Rev. 7/91 \ )

iy
| e Jo s e NOTIFlCATION OF PERSONNEL ACTION | o l
f : 1. Name (Last, First, Middlo) L N 2, Soclal Security Number 3. Dato of Bith " " ] 4, Etfective Date "
.. "RENY, SHANNON c. o —— Y
{"FWS“TTC—ﬂON o SECONDACTION .~ o |
| &ACode |5:B. Naturo of Aciion . " |6-A Codo | 6-8. Nature of Action ,, ‘
i 002 CORRECTIDN ) 101 CAREER-COND- APPT . |
]  5CiCode |5-D. Legal Authority |6-C. Code|6-D. Legal Authority |
{ o o _| ACH | €S CERT # WA-ET-0-2635 }
5-E. Code | 5-F. Legal Authority . 6-E. Codo | 6-F. Legal Authority |
7. FROM: Posltion Title and Numbor B ) " ]15. TO: Posltion Titlo.and Number |
2 ‘| ABO-86 |
L*‘ ' , . | ENVIRONMENTAL PROTECTION SPECIALIST ’i‘
‘ 8PayPlan90cc.Code T0.Gadellevdl |1T.SURmas |2 TomSEay. |PS.Faress |16 PayPan] 7, 0ce. Cooe | 16, GradelLevel | 10. StepRete 20 Tol STy Tet.PayBass
¥ L . GS 0028 11 0l $42724400 PA
4 . “T2A Basic Pay 128. Localty Ad). 120, Ad) Basic Pay 120, Other Pay J 20 Baske Pay 208, Localty Ad). 20C. Ad),Baskc Pay | 200. Other Pay
i, 0000 000 0«00 | @ 0000 | 39178400 | 3546400 | 4272400 0«00 .
Lﬁ 14, Name and Location of Position's Organization’: . ‘ 22, Name and Locatlon of Position’s Organization ’ !
f- " Ve | 21280001
?1‘ : EPAy ASST ADMINISTRATOR FOR PDL"ICY'
15 . 'UFFICE aF PULIEY DEVELOPMENTy ‘
4 ’ y o . INDUSTRY SECTDOR POLICY DIVISIBN |
; : . |
f ‘ | MASHINGTONg De Ce |
- [EMPLOYEE DATA - TR . ST TN }
;'; 23, Veterans Preference  :»,. 24, Tonure ) . '|25. Agency Use: IF W
b e 31&5%&‘&”’“’ Mo o-10pamComponsabienos | 2| 3-Pemansnt_3-incemse. 18 | |
¥ 27.FEGU ‘ 28, Annultant Indicator |29 Pay Rate Detorminant |
{ F . [9 ] NOT APPLICABLE 70 ] .
;. . Hetiremen . 132, Work Schedule: 33, Part- 11me Hours Per |
! K | FERS & FICA Ml’_l FULL TINE T‘|‘ paypenod }
i {POSITION DATA. ‘ ‘ . ~ - RARITE R |
14 34, Position Occupled i 35, FLSA Category 36. Approprlatlon Code ar. Bargalnlng Unlt Status |
b TE ] e 4-St3cansethosored | E | N-onsarit ‘ 8522 0011 !
i 38. Duty Station Code 39. Duty Station (Gity - County - Stato or Overseas Location) :
! . 11-0010-001 . i WASHINGTONy Do Co . | |
b 40 AGENCY.DATA {4t o e 43, 44, i i .
' ool | 06-04-00 _ lhen ["ve-04-00 7 06-0s-00 a
! 45,Remarks ’
~. CORRECTS ITEM 5C FROM ALM .
; CURRECTS ITEM 5D FROM MSPB DIRECTIVE -
L CORRECTS ITEM 45 TO READ?
! " SELECTED FROM WAET-0-2635 s ‘DATED05-25-00. °
| +PREVIOUS RETIREMENT COVERAGEZ NEVER COVERED
&
!
;
' 48. Employing Dspartment or Agency 60. Signatyre/Authenticatigrf and Title of Approving
©  ENVIRDNMENTAL PROTECTION AGEHCY /m é
; 47. Agency Code 48. Personnel Office ID |49, Approval Date ( ! s Cdd
EP 00 3216 . | 06~27-00 PERSONNEL MGMY\ SPECYALXST

‘ .. sable After 6/30/93
SPat 50316 7540-01-333-6238

This is an ‘official’ document generated from the eOPF s stem.




i 1. Name (Last, First, Middlo)  ~

e
1
.

)’Rev 7/91
U8, Office of Personnel Management
) FPM Supp, 206-33, Subch. 4

NOTIFICATION OF PERSONNEL ACTION

KENNYs SHANNON C.

' [FIRET ACTION

12 i - sk 4. Effective Date
1 ___06-04-00
S , .

" 8&A.Code |6-B.Naturo of Action “[eA-Code J6-B:Nature of Action
- 310X CAREER~-COND APPT
5C. Codo | 5D, Legal Authorfty 6-C.Codo | 6-D; Legal Authority
ALM | MSPB, DIRECTIVE-US ,
., SE.Code |5F. Logal Authodty GE.Code | 6-F, Legal Authority

7:FROM: Position Titlo and Number

15. TO: Position Title and Number
AOB-BS

' ENVIROMMENTAL PROTECTIGN SPECIALIST

8.PayPln

9.0z, Codo | 10, Gradolevel | 1, SiepRats | 12 Tolal Sefary 13.PayBass | 16.Pay Plan] 17.Occ. Code [ 8. Grocelevel ~T19.5epRan |20, Totd SaaylAward 21, Pay B
GS po028 11 01 34272400 PA
12A Basic Pay 128.Localty A3, 12C. Ad. Baskc Pay T12D.O%er Pay T 2A Gesic Py 208, Locaity AS 20, A% Basc Pay 200, Other Pay
0«00 0«00 - 0e00] 00071 39178400 3546000 |£272400 0«00

14, Name and Location of Position's Organization

k4

22, Namo and Location of Position's Organlzation

21280001

WASHINGTONy De C°m.,

EPAy ASST ADMINISTRATOR FCOR POLICYy
OFFICE OF POLICY DEVELOPMENT.
INDUSTRY SECTOR POLICY DIVISIDN

TEMPLOYEE DATA e e i i e
« _23. Vetorans Preference 24, Tenute 25, Aaency Use
1= None 3 = 10-Point/Disabik! 5 = 10-Point/Other 0+ None 2. Conditional {7
2 « 5-Point 4. 10-Poinu00mpe:\ysable 8 - 10-Point/Compensable/30% | 2 | 1-Permanent 3« Indefinite 3] '

27 28. Annuitant Indicator 29, Pay Rato Doterminant
9 | NOT APPLICABLE 0 |
30, Retirement Plan 3 32, Work Schedule ‘ 33. Part-Time Hours Per
X FERS 8 FICA_ e e 00 Ee
. [POSITION DATA T T ]
34. Position Occupled _ . 35. FLSA Category 38. Appropriation Code 37, Bérgaining Unit Status
WX e Sene 4365 CarosrRosered | B | i Nontempt 8522 goll .
38, Duty Station Codo 39. Duty Station (City = County - State or Oversgas Location) )
_ 11-0010-001 MASHINGTUN, Da Ce _ A ¢
40, AGENCY DATA ° 41, 42, 43, 44, ﬂ
o0l 06-04-00 | ALY 06-04-00 I 06-04-00 A
45, Remarks

APPOINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR INITIAL PRCBATIGNARY
PERIOD BEGINNING 06-04-00 .
© SELECTED FROM WAET2635S0y DATED 5-25-00 .
FULL PERFORMANCF LEVFL CF EMPLOYEE®*S POSITION
IS GS-13.
CREDITABLE MILITARY SERVICES
PREVIOUS RETIREMENT COVERAGES 06-04—-00
SERVICE COUNTING TOWARD CAREER TENURE FROM 06-04-00 e
F EMPLOYEE IS AUTOMATICALLY COVERED UNDER FERSe ‘ )
i
|
|
|

ﬂ-,‘

Ak

APPOIMTMENT AFFIDAVIT EXECUTED 06-04-00

4. Employing Department of Agency
ENVIRONMENTAL PROTECTION AGENCY

47, Agency Code 48, Personnel Office ID 49, Approval Dats ~ .
EP 00 3216 06-02-00 .
) - =, tUsable After 6/30/03
5Pat 50318 9 5N 7540-01-333-6238

This is an ‘official’ document generated from the eOPF system.




oo 132000 9:28AM  DEMO
3

L4

OPTIONAL APPLICATION FOR F

" You may apply for most jobs with a resume, this form, or other written format.
requested on this form and in the job vacancy announcement, you may los

1 Job title in announcement

.

"

Environmental Protection Specialist 11
4 Lastname First and middle names
Kenny Shannon Carol

6 Mailing address

WORK EXPERIENCE

8 Oescribe your paid and nonpaid work experienca related to the Job for which
Job title (if Federal, include series and grade)

@
EDERAL EMPLOYMENT - OF 612

If your resume or ap

@ consideration for a Job,

2 Grade(s) applying for

NO. 4422 P, .2/16

plication does not p':mvide all the information

3 Announcsment number
WA.-LS-4-0028

5 Social Secudi Number
one numbers (include area code

Daytme

Evening

you are applying. Do not attach job descriptions.

1) Associate ]
From (MM/YY) To (MM/YY) Salary Hours per week
08 1999 01 2000 336,400 40
Employer's name and address

Worked at US EPA on Sustalnable Indus
Division, through a contract with:

Envionmental Carsers Organization, 179 South Street, Boston, MA 02111

Describe your duties-and accomplishments

fry Program in the Office of Policy, Industry Sector Policy

Supervisor’s na

-Worked at US EPA on Sustainable Industry Program In the Office of Policy, Industry Sector Policy Division,

-Please see attached page for duties and accomplishments,

Job title (if Federal, include series and grade)

2} National Network for Environmenial Studies Fellow '
From (MM/YY) To (MM/YY) Salary Hours per week
05 1998 05 1999 $32,500 40.

Employer's name and address
US EPA, Office of Policy, Industry Soctor Policy Division
401 M Street, SW, Washington, DC 20460

Describe your duties and accomplishments

hone humber

-Worked at US EPA on Sustainable Industry Program In the Office of Policy, Induslry Sector Policy Division.

-Please see attached pags for duties and accomplishments,

x

50612.101

NSN7540.01351-9178

This is an ‘official’ document generated from the eOPF system.

Optlonal Form 812 (Seplember 199a)
U.S. Office of Personnel Management

Form Approved
OM8 No, 32080210

e number




Dt 20007 9: 28 Al ENO ‘ NO. 4422 P 3/16
4 {.‘i ,Z,U.U[,!a.f.’.g ?ﬂ-l'.paid woin ca el related to the Job for which you are apolying. l't atach Job cescriptions.
Job tte (if Federal, include series and g
Litgaton Secton Clerk
From (MM/YY) To (MMYY) ‘ per Hours per week
12 1856 08 1597 hour 40
Employer’s name and address Supervisor’ ne number

_I Fuibrght & Jaworski, LLP
1301 McKinney, Suito 5100, Houston, TX 77010
Describe your duties and accomplishments

Please see attached page. )

Job tide (If Federal, include sedes and grade)
YR widife Interprater

From (MM/YY) To (MM/YY) per.: ‘ Hours per week ’
03 1995 10 189S hour 40
Employer's name and addross Supervisor's name and phona number

Bat Conservabion Intamational '
500 N Capitz| of Texas Hwy, Austin, TX 78746
Dascribe your duties and accompilshments, .

Please see attached page.,

50612.101 NSN 7640-01-351-0178 " Oplony! Form G2 (Saptemoer 3UDa)
U.S. Office of Parsonngl Manpgement

This is an ‘official’ document generated from the eOPF system.




- v o
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9 Maywe contact your current supervisor?

YES NO D‘.) If we need to contact your current Supervisor before making an offer, we will contact you first,
EDUCATION.

10 Matk highest fevel complefed. someHs([]  Hs/cep [ Associate[]  Bachelor[ ]  Master Dectoral ] ‘
14 Lasthigh school (HS) or GED school, Give the school's name, city, State, ZIP Code (if known), and yeardiploma or GED received.
Stratford High School, Houston, TX, Diploma received 1991

12 Colleges and universities attended, Do not attach a copy of your transcript unless requested.

Name Total Credits Eamed Major(s) Degree - Year |

) Duke University Semester  Quarter (ifany)  Recsived |

City State  ZIP Code Resource Economics & Pollcy  Master of Expected |

. Envion-  05/14/2000 |

mental - job start |

Manage-  date will b |

ment * after |

. 05/14/2000 |

Ourham NC 20005 - 48 |

2} The University of Texas }

‘ Zoology B.S. 1996

Auslin ) TX 78712- 112 |

3) Trinity Universtty .. |
San Antonlo TX 78212.- 28

OTHER QUALIFICATIONS
'3 Job-refatad tralnin

, tools, machinery, typing spagd, ete, Job.
ly). Job-relatad honors. awards, and spedial zccomplishments (publicat

ons, memberships In professionalhonor
2king, and performance awards,) Give dates, butdoe not send documents unless requested,

-Please see attached page.

GENERAL

14 Aeycual.s. ditzen?

Give the country of your ¢ tizanship,
15 Doyou caim veterans' preference? '

16

NO YES [T] w Forhighestcvikan grada give:
17 Areyou eligiblo for reinstatement based on <careor or career~condiional Federal statius?

|
NO YES [] » Ifrequcs!ed,atfa;flSFSOproot |

APPLICANT CERTIFICATION

18 !certify hat, o the best of my knowledge and bellef,

all of the infonmation on and attached Io this application s trus, cormrect, complata and made in gocd faith,
understand that false or fraudulent information on or attached o this application may be grounds for not hiding me or firing me after | begin work, and may be
punishable by fine or Imprisenment. | understand thal any information | givo may be investigated

SIGNATURE DATESIGNED  04/13/2000

This is an ‘official’ document generated from the eOPF system. |
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L Shannon Carol Ke m
. b Supplement to OF- age 10

SUPPLEMENT TO OF-612
Job Title: Environmental Protection Specialist

Announcement Number: WA-LS-4-0028
Grade Applying for: 11
Name: Kenny, Shannon Carol

QUESﬂQN #8 - WORK EXPERIENCE (continued from OF-612)

Job #1 - Descriplion of duties and accomplishments.

Job Title: Associate

Dates of Employment: 06/1999 - 01/2000
Salary: INTCI

Hours per week: 40
Organization: Worked for the Industry Sector Policy Division of the US EPA Office of Policy through a

contract with the Environmental Careers Organization, 179 South St., Boston, MA 02111

+ Paid GS-9 equivalent salary.

¢ Worked on EPA’s Sustainable Indusw program with the shipbuilding & repair industry sector in
the Office of Policy, Industry Sector Policy Division.

» Gained 8 months specialized experience in the federal government that includéd evaluating and
analyzing environmental protection programs, policies & regulations; assessing the feasibllity, practicality,
effectiveness and benefits of environmental programs; applying analytical techniques in resolving problems
of environmental protection; communicating information orally and In writing to management; and assnsung
in the development of environmental programs.

* Reviewed, analyzed, and evaluated EPA regulations & policies regarding the shipbuilding & repair
industry. Also reviewed, analyzed, and evaluated Department of Defense, Department of Commerce,
and Department of Transportation regulations & policies regarding the shipbuilding & repair industry.
Evaluated economic and environmental impact of federal regulations & policies regarding the
shipbuilding & repair industry,

¢ Used knowledge, skills and experience in environmental policy & science to review and
analyze regulations, policies, guidance and procedure of a policy nature for the shipbuilding &
repair industry, Prepared charts, analytical reports, and briefing materlals for management on EPA
regulations & policies'relating to the shipbuilding & repair sector.

* Analyzed important environmental information regardlng the shpruildlng & repair industry,
including types of pollutants emitted and trends In pollutant emissions data.

= Worked with individuals and organizations from the government, special interest groups and
the regulated industry to gather viewpoints and analyze important environmental information
regarding the shipbuilding & repalr Industry. Gathered information from and discussed issues with these
stakeholders through telephone calls, in-person roeetings, and conferences, Visited more than thirty
shnpyards to gain a better understanding of the day-to-day Operahons of this industry sector and discuss the
environmental Impact and trends In environmental releases at shipbuilding & repair facilities with shipyard
managers, Identified key Issues with stakeholder groups and performed further research and analysis on
these Issues. Helped prepare for and moderate a conference of shipyard environmental managers to build
consensus oh key environmental issues.

This is an ‘official’ document generated from the eOPF system. =
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. Shannon Carol Kgy._
Supplement to OF- , Page 2 of 11

Identified and considered options for solving environmental

impacts of all modifications. Recommended modifications to federal prograrns which would
encourage or provide incentives for the use of Innovative environmental technology in the shipbuilding
& repair sector.

interest groups and the regulated Industry, Led discussion of important material from the proposal
document at a large meeting of shipyard environmental managers and shipyard CEOs.

Developed policies for a new cnvifonmental program for the shipbuilding & repair industry
integrating elements of economics, environmental science, and statistics.

Helped develop oral communications and outreach policy for EPA's Sustalnable Industry program with
the shipbuilding & repair industry.

Helped develop written communications and outreach pollcy for EPA’s Sustainable Industry program
with the shipbuilding & repair industry.

Helped develop communication program, including written materials for use by EPA’s Sustainable
Industry program with the shipbullding & repair industry. Materials created include brochures and briefing
packages,

Helped develop communication program, including intemnet materials for use by EPA's Sustalnable
Industry program with the shipbuilding & repair industry. Helped design and maintain web site for all
Industry Sector Policy Division programs,

Implemented EPA’s Sustainable Industry program'’s outreach efforts with the shipbuilding & repair
industry. Promoted participation by the regulated Industry in the program through telephone calls, meetings,
and distribution of written outreach materials,

Made oral presentations to team members, other peers, managers In the organization, and
high level officials in private organizations regarding EPA's Sustainable Industry program's history
and current work with the shipbuiiding & repalr Industry.

Used audiovisual aids such as overheads and computer graphic projections during oral
presentations. SN

Led discussions with audiences-or groups outside the organization at public meetings and
question and answer sessions regarding EPA's Sustainable Industry program’s work with the
shipbuilding & repair industry. ‘Led discussion of economic and environmental trends in the
shipbuilding & repair Industry at a large meeting of shipyard environmental managers and shipyard
CEOs,

This is an ‘official’ document generated from the eOPF system. = .
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. . . Shannon Carol Kenny._
’ Supplement to OF-612, age 3 of 11
Job #2 - Description of duties and accomplisbments:

Job Tille: Natlonal Network for Environmental Studies Fellow

Dates of Employment; 05/1938 - 05/1939

Salary

Hours per week: 40

Organization: Industry Sector Polley Division, US EPA Office of Policy, 401 M St. SW, Washington, DC

20460

 Pald GS8 equivalent salary by US EPA.

' » Worked on EPA’s Sustainable Industry program in the Office of Policy, Planning and Evaluation.

< Gained 12 months specialized experience In the federal government that included evaluating and
analyzing environmental protection programs, policies & regulations; assessing the feasibility, practicality,
effectiveness and benefits of environmental programs; applying analytical techniques in resolving problems
of environmental protection; communicating information orally and in writing to management: assisting in the
development of environmental programs. .

* Reviewed and analyzed EPA regulations & policies regarding several industry sectors, including
the air transportation industry, the textile industry, the pharmaceutical industry, and the shipbuilding &
repair induslry. Prepared charts, analytical reports, and briefing materials'for management on EPA
regulations & policles relating to these sectors. Presented policy recommendations relating to these
sectors to management in written and oral format,

* Analyzed important environmental information regarding the alr transportation Industry, including

significant emissions and trends In emissions.

Analyzed important environmental information regarding the textile industry.

Analyzed important environmental Information regarding the pharmaceutical industry.

Analyzed important environmental information regarding the shipbuilding & repair industry,

Worked with Individuals and organizations from the government, public and special interest :

groups and the regulated industry to gather viewpoints and analyze important environmental

information regarding the air transportation industry. Contacted officlals from the federal government )

(including EPA, the Department of Energy & the Department of Transportation), publi¢ institutions

(including university scientists), special interest groups (including the National Resource Defense *

Council & the Clean Airports Project) and within the regulated community (including répresentatives of 1

five trade associations and four airports). Gathered information from and discussed issues with these

officials through telephone interviews and meetings. ..

* Worked with individuals and organizations from the government, public and special interest i
groups and the regulated industry to gather viewpoints and analyze important environmental ‘
information regarding the textile industry and pharmaceutical industry. Contacted officials from the
federal government ( including EPA, the Depariment of Energy & the Food & Drug Admilnistration),
public institutions (including university sclentists), special interest groups (including the National
Resource Defense Counclil) and within the regulated community (including representatives of three
trade associations and five companles). Gathered information from and discussed issues with these
officials through telephone interviews and meetings.

* Worked with individuals and organizations from the government, special interest groups and
the regulated industry to gather viewpoints and analyze important environmental information
regarding the shipbullding & repair industry. Contactled officials from the federal government (
including EPA, the Department of Defense & the Department of Transportation), state and local
government (including Washington State Department of Environment & Texas Natural Resources
Commission), public institutions (including university scientists), special interest groups (including the
National Resource Defense Council, Toxinformer & the Pollution Prevention Resource Center) and
within the regulated community (including representatives of two trade associations and more than ,
forty companies). Gathered information from and discussed issues with these stakeholders through f

- N

® tiiﬁl
This is an ‘official’ document generated from the eOPF system. 9
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T . { Shannon Carol Ke!y, F
e Supplement to OF-6712, Page 4 of 11

: telephone interviews, meetings, and conferences, .
’ * Analyzed data and prepared a formal report related to current environmental protection
Programs for the air-transportation industry. |

: * Assessed the feasibility, practicality, effectiveness and benefits of a new environmental program

. . Wwith the air transportation industry integrating elements of economics, environmental science, and

. statistics. This analysis served as the basis for fulure academic work at Duke University. In April 2000, |
completed my Master’s Thesis on “An Evaluation of the Alr Transportation Industry as a Candidate for.
EPA's Sustainable Industry Program. )

* Assessed the feasibllity, practicality, effectiveness and benefits of a new environmental program
with the textile industry integrating elements of economics, environmental science, and statistics,

» Assessed the feasibility, practicality, effectiveness and benefits of a new environmental program
with the pharmaceutical industry integrating elements of economics, environmental science, and
statistics, '

* Analyzed data and prepared a report related to current environmental protection programs for
the shipbuilding & repair industry.

 Assessed the feasibility, practicality, effectiveness and benefits of a new environmental program
with the shipbuilding & repair industry integrating elements of economies, environmental science,
and statistics. i

* Played akey role in the development of team recommendations regarding selection of a new sector to
work with EPA's Sustainable Industry program. Evaluated the costs and benefits of a new environmental
program With four industry sectors (air transportation industry, textile induslry, pharmaceutical Industry, and
shipbuilding & repalr Industry) and compared the results for each industry. Developed a recommendation-
for action based on these cost benefit studies.

. = Used knowledge, skills and experience in environmental policy & science to review and
analyze regulations, policies, guidance and procedures of a policy nature for the shipbuilding &
repair industry.

= lIdentified and considered optlons for solving environmental problems in the shipbullding &
repair industry. .

* Played a key role in the development of team recommendations for a policy development document
proposing environmental stewardship options for the shipbuilding & repalr industry sector,

» Revlewed, analyzed and recommended modifications to plans and programs developed by:
Federal government designed to implement various provisions of Federal environmental
requirements for the shipbuilding & repalr industry. g

¢ Developed policles for a new environmental program for the shipbuilding & repair industry i
integrating elements of economics, environmental science, and statistics. i

* Assessed impact of previous communications and cutreach materials developed by EPA’s ‘
Sustainable Industry program. |

» Assessed need for new communications and outreach program in EPA’s Sustainable Industry
program.,

* Helped devclop new written & oral communications and outreach policy for EPA’s Sustainable
[ndustry program with the shipbuilding & repair industry.

* Helped develop communication program, including written materials for use by EPA's Sustainable
Industry program with the shipbuilding & repalr Industry, Materials created include brochures and briefing

.packages.

* Helped develop communication program, including internet materials for use by EPA's Sustainable
Industry program with the shipbuilding & repair industry. "Developed content for new web site relating to
shipbuilding & repalr sector Sustainable Industry program, ;

* Implemented EPA’s Sustainable Industry program’s outreach efforts with the shipbuilding & repalr :
industry. Contacted industry sector representatives to promote participalion in the Sustalnable Industry [
program. ‘

« Madc oral presentations to team members, other peers, and managers in the organization.

« Used audlovisual aids such as overheads and computer graphic projections during oral
presentations.

This is an ‘official’ document generated from the eOPF system. 9 .
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Job #3 - Description of duties and accornplishments;

Job Tille: Litigation Section Clerk

Dates o : 996 - 08/1997
Salary:
Hours per week: 40

Organization: Fulbright & Jaworski 1 McKinney, Suite 5100, Houston, TX 77010

* Provided scientific support to law firm handling groundwater contamination lawsuits.

* Gained 9 months specialized experience that included applying analytical techniques in resolving
problems of environmental protection and communicating Information orally and in writing to management,

* Reviewed and analyzed EPA and state regulations, policies, and procedures for disposal of |
hazardous waste. Provided guidance of a technical nature as to whether these requirements had }
been met by a particular waste disposal company. . ‘

* Reviewed and analyzed EPA and state regulations for allowable levels of pollutants in drinking |
water supplies. Provided guidance of a technical nature as to whether these requirements had
been violated in a particular community,

* Reviewed, analyzed, and summarized sclentific and technical information and literature
regarding environmental protection measures utilized by a particular waste disposal company. \

* Reviewed, analyzed, and summarized scientific and technical information and literature

|
|

regarding potential health effects of contaminants found in monitoring wells In a particular community.

* Collected and analyzed data regarding the disposal of hazardous waste In a particular community.
Prepared reports related to this data. :

* Analyzed important environmental information regarding waste disposal in a particular community,

» Prepared plain English summaries of complex technical scientific environmental issues for a
non-technical audience. Issues summarized Include how the flow of pollutants through groundwater
can be modeled, how specific mdchinery at industrial facilities works, health effects of various
groundwater pollutants, and how risk to community from pollutants in groundwater is determined.

* Worked with individuals and organizations from the government, public and special interest
groups and the regulated industry to gather viewpoints and analyze important environmental

’

information regarding the disposal of hazardous waste in a particular community.

This is an ‘official’ document generated from the eOPF system.
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Job #4 - Description of duties and accomplishments;

Job Title: Wildlife Interpreter

Dates of Employment: 03/1995 - 10/1995
Hours perweek:

Organization: Bat Conservati 500 N. Capital of Texas Highway, Austin, TX 78746
Superviso

= Gained 7 months spccialized experience that included applying analytical techniques in resolving
Pproblems of environmental protection and communicating informatlon orally and In writing to management.

» Reviewed, analyzed, and summarized scientific and technical information and literature
regarding environmental issues related to the conservation of bat species, Utilized expertise | had
gained during extensive field work with bats.

* Prepared plain English summaries of this complex technical scientific environmental Issues
regarding environmental Issues related to the conservation of bat species for a non-technical
audience.

* Analyzed important environmental information regarding environmental issues related to the
conservation of bat species. Information included quality of habitat and viability of populations in the
State of Texas.

= Worked with individuals and organizations from the public and special interest groups to
gather viewpoints and analyze important environmental information regarding environmental
issues related to the conservation of bat species,

= Worked on the Implementation of communication and outreach strategy and media campaigh
for the environmental program of a not-for-profit organization. ‘

* Recognized as a principal contact person to explain the organization’s position on
environmental issues relating to the conservation of bat species.

e Made frequent oral presentations to peers, managers in the organization, and audiences
outside the organization, including the public and special interest groups.

» Used audiovisual aids such as overheads, slides, and computer graphic projections during oral
presentations. ‘ .

* Leddiscussions with audiences or groups outside the organization at public meetings and
question and answer sessions on a regular basis.

~a .

‘This is an ‘official’ document generated from the eOPF system.
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UsSErRhs Headquerters Tivle
Wil liam Jefterson Ciinton Bu1lding Sanior Advisor to the
1200 Pennsylvan:d Ave, NW Dezputy fssistant {2021564-4600
Washington, DC 20460 administrator

15, lwmedicte Supervisur (Name dnd Tinle)

" g-typw of Current Apposntmant

13, Federal Empioyess (Cheor approprliatl Bos.) 1. fState and Local Empluyees
{1 Careey Competilive [ pdicates G5 Level Stabte or Local Anpual Oz.iqzu.*i Nate Baployesdt By
[%t Orher (specify) Salary vhe Stale op LOCAG
sonior Executive service ) Government
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PART 7-POSITION DESCRIPTION
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« RBesearch on snvironmental policy mattens.

e Advising ang teaching graduate student §.

s Coursa/sominar development .

« Networking with other federal agencies, public policy reseatoh organizal ions, academics
and “good guveramznt” thank Lanks.

PART 8-EMPLOYEE BENEFITS

27, Rate of Basic Pay 24.
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/b 03[
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spacify vhe procgdures fo7 reporting, roequestiag snﬁ_recq;djuq_uuch Ledave)

Popne v
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chat the reperted hours reflact the hauvs worked, approved by the DAR of the Gffice of
Administration and Resources Management ; through LPA’ s catarprise payroll processing systemn
{people Plus!. assignee will cerify leave vequasly ¥ld athia i L nhab oare gent o poth hexr LPA
and GWU supervisors.
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161 Covered P HUA,
. Federal Empleves Healrh Benatity
(¥ Covered t ) Na,
. Urhar Belelits flidzeatse ALy orher enpmlovie honsfits ts be e part of thin EGraament )
HAA
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PART 12~-TRAVEL AND tﬁanakblrurxom EXFENSES AND ALLOWANCES

33, Indicare: {1 Whethesr the Federal agency or State of Logal agency will pay travel and trangpercation
espenses to, from, and during the asslynment as specified in Chaptex 334, ot the rederal Personnel Manial, and

(21 which travel and relocation expenses w};; h&m}ny}uGQGL“”

Assignment Location is in the DT area; no relouation expenses are necessary. No travel
expenses are anticipated unless employar 18 representing EpPA at a conferange ot meating
cutside the DT area.

-

This is an ‘official’ document generated from the eOPF system. 9
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PART 13-APPLYICRRILITY OF RULES, REGULATIONS AND POLICIES

W, Oheek Appropriate Hanos

See ADDENDUM 1O AGREEMENT FOR SHANNGH Kenuy

-/ agree te comulete my puble hranaal SCIanats Poport an INTEGRITY by May 15 of the calcrdar yesr. This renoit will covat the preverdmg colendar vear, |
./ further agree 1o file any MeCessiey penedic transaction repurts in INTEGRITY ang unelerstand it + o ebhiged o complete EPA ethics training each year
Because 1ans career $ES,F gndersiand that | temain subjest 10 €he fuether restrstuns of the Halch Act whate faman this IPA asogamoent.

PART 14-CERTIFICATION OF ASSIGNED EMPLOYEE - '

In signing this AFreament, I certify that 1 ungerntand Lthe terms af chis Arcement and agree to the riiles,
reguiations and policies as imfdicated in Part 13 gbove,

[ H

35, Lacation of Assigqnment iMame ol Urganitarion 3o, Date (Monch, Day, Year
STha Trachtenberg Schoal of Fublic Poligy and tablic Admanistration From; To:
the Cecrge Washington Hniversity IOS2ALTI0Y LZARTIGe

3T Gignature of Assigned fanloyen He Dute of Signature {Month,

Fary, Year)

12 -1 -1

BART 16~CERTIFICATION OF APPROVING OFFICIALS

v signing Lhis AYLECMENL, we Cerlify bhats

- the desaription of duties and responsibilities 1 current ang €3tly and Accurately describos those of

i

e assigned 2Rl avae

thes wssigement is g watered it sevve g saund, wutaal pubsiic piiipens and not solely [or the
erployes’s henetit;

coat rhe oom et of the oo

fgnament, the pary FCipet

Boamploysy wijl be returned o the position ho g
she accupied at the 1ome ERIE MTOonNont wan ento i T D00 ponitson of {yhe LERBLETILY, LA IE and

PRy

Typmd Hame and Tielae Pl
Sranaturs

ek, Dawv,

Yeart

Glate of 7

a0,

al.,
Dr. Kathryn £, Moweome:, "
I

The Trachtonberg Zehosi of Fubiic

Lot}

Sve ramen
hannoy
POIIoy and Pabilye ASmingstrat o
Protessor of Fublic Pplie ¥oand
Pubiie Adminisiration

The Guorge Washingron Univuersity
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4]

42, 43, 44,
Federal Donna Vizian
Agency e T fﬂﬁ principal Deputy Assistant
}"'S .;’{_ ., Adminiatrator
l( ol i T Office of Administration and
3 £ Resources Management /JZ/;(/j'}M
\ _ USEPA
Headguarter |4 4 47.
s isten Arel ’"l//
cohcurring IPA Coordinator /a?, /\j - 7
CEfNgial nffice of Human Resources

PRIVACY ACT BTATEMENT

spctions 3373 and 1334, Kssignmenit pf Employee To oF from State OF% Local Govarmments, ofF Title %, U.3. Cede,

sutharizes collecgion of this intormatien, The data Wwill be used pramarily to toxmatly cocument and record

your Lemporary 4 aignoent o or from a Srate or locai government, institution af higher education, ingian

or other eligible Qrganlzation. This information may alsc he used as Lhe jegal basis fov
from prier

tribal government,
personnel and fipancial transactionsg, bo identity you when requesting information abouf you, ®.3.
,empioyexs,educationa} impetitutions, of lgw enforgement agen¢ies, OF by State, jocal. oF rederal ncome vaxing
agencies.

selicitation of your Soclal gecurity Humber (SSH! {5 authorized by Erecutive Order $397, which permitted use at
.the §5N 4a an identifier of individual records maintained by Federal agencies. Farnishing your $S8N or any
other data requested is voluntary. However, failure to provide any of the cveguested inforumation may regule in

osur being ineligible for participation in the Intergoverhmental Assignment Program.

This is an ‘official’ document generated from the eOPF system. 9



Automated Standard Form 52
.S Office of Personnel Management
FPM Supp. 296-33, Subch. 3

REQUEST FOR PERSONNEL ACTION

YoRsS
Ml

PART A - Requesting Office (Also complete Part B, Items 1, 7-22, 32, 33, 36 and 39.,)

1. Action Requested
Reassignment

2. Request Number
OARM-18- O

3. For Additional Information Call (Name and Telephone Number)
Donna Vizian

4. Proposed Effective Date

5. Action Requested By (Typed Name, Title, Signature, and Request Date)
John Showman, Acting DAA, OAR .
7 ifeh7

6. Action Authorized BY (Typed Name, title, signature, and Concurrence Date
Donna J. Midign.Prifcipat Deputy Assistant Administrator, OARM

12{6((F

PART B - For Preparation of SF50 (Use only codes in FPM Supplement 292- ates in month-day-year order.

1. Name (Last, First, Middle} e ; 4. Effective Date
KENNY Shannon C j - 10 -1

FIRST ACTION SECOND ACTION

5-A. Code r—md Action 6-A. Code 6-B. Nature of Action

72\ ianment

5-C, Code g ﬁg&:lg\ﬁﬂ!ﬁri 6-C. Code 6-D. Legal Authority

S S0, 3395 (D))

5-E. Code 5-F. Legal Authority < 6-E. Code 6F. Legal Authority

L e

7. FROM: Position Title and Number 15. TO: Position Title and Number ‘ %gooa\

Principal Deputy Associate Administrator B
S eAtoe Poro iy Ahvte.m. Go TR IG5
Foatibanns  JADeLaL 180T
%, Pay Plan 9. Occ Code 10. Grade er Level LL Seper Rate 12. Tolal Salary 13, Pay Basis 16_ Pay Plan 17. Occ Code 18, Grade or Lesel 19. Step or Raic 20. Total Salary/Award 21. Pay Basis
ES ES | ™0 oo ob
12A Basic Pav 12B. Locality Adj 12C. Adj. Basic Pay 12D. Other Pay 20A. Basic Pay 20B. Locality Adj 20C. Adj. Basic Pay 20D. Other Pay

14. Name and Location of Position’s Organization
US EPA

22 Nagg and L.ocation of Position’s Organization

Office of Policy Office of Administration and Resources Management
Office of the Administrator Immediate Office
Washington, DC 20460 Washington, DC 20460
HO000000 -
EMPLOYEE DATA
23. Veterans Preference 24. Tenure 25. Agency Use 26. Veteranis Preference for RIF
- None - 10-Point/Disabili - L0-Peint/Qther - Non - Conditional
I ;- I;l—l’oim i :8—;oinggo:;;::{ahle g :g;ziJCompensabchU% 10- II::')me;mem g-ﬁlde.:i;ite I D YES D NO

27 FEGLI

28. Annuitant Indicator 29, Pay Rate Determinant

30. Retirement Plan 31. Service Comp. Date (Leave)

_

POSITION DATA

34. Position Occupied

| - Competitive Service
3 2 - Excepted Service

35. FLSA Category

= E - Exempt
N - Nonexempt

3 - SES General
4 - SES Career Reserved

32. Work Schedule 33. Part-Time Hours Per

| Biweekly
Pay Period
37. Bargaining Unit Status

Do6%

36. Appropriation Code

Yo Gov. WPwBORBY

38. Duty Station Code

11- oo - ou Da% 1L Ty

Station (Ciry - County - State or Overseas Location)

39. Du
42.

40. AGENCY DATA 41. 43,

44.

45, EDUCATIONAL LEVEL | 46 YRDEGREE ATTAINED | 47 Academic Discipline

48 FUNCTIONAL CLASS

5!. SUPERVISORY STATUS

s

49. CITIZENSHIP 50. Vietnam Era Vet

' | 1-USA 8-OTHER

PART C - Reviews and Approvals (Not to be used by requesting office.)

1. Office/Function Initials/Signature Date Office/Function Initials/Signature Date
A, D.
Disff Dnd by | 18-7-17
E [ vv i /
B.
F.
C.

2. Approval: ! certify that the information entered on this form is accurate and that
the proposed action is in compliance with statutory and regulatory requirements.

Approval Date

/3747

e pp——— M Se—
CONTINUED ON PFVERQR
52-118

Signature g z/,
L
NVER

This is an ‘official’ document generated from the eOPF system. 9




PART D - Remarks by Requesting Office

(Note to Supervisors: Do you know of additional or conflicting reasons for the employee’s resignation/retirement?

COYEs [ NO

If“YES™, please state these facts on a separate sheet and attach to SF 52.)

PART E - Employee Resignation/Retirement

Privacy Act Statement

You are requested to furnish a specific reason for your resignation or retirement and a
forwarding address. Your reason may be considered in an% future decision regarding
your re-employment in the Federal service and may also be used to determine {our
eligibility for uncmplplymcnt compensation benefits. Your forwarding address will be
used primarily to mail you copies of any decuments you should have or any pay or
compensation to which you are entitled.

This information is requested under authority of sections 301, 3301, and 8306 of title
5. U.8. Code. Sections 301 and 3301 authorize OPM and agencies to issue regula-

tions with regard to emsplo ment of individuals in the Federal service and their
records, while section 8506 requires agencies to fumish the specific reason for
termination of Federal Service to the Secretary of Labor or a State agency in

connection with administration of unemployment compensation programs.

The furnishing of this information is voluntary; however, failure to provide it may
result in your not receiving; (1) vour copies of those documents you should have;
(2) pay of other compensation due you: and (3} any unemployment compensation
benefits to which vou may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations.
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwise.)

2, Effective Date | 3. Your Signatute

PART F - Remarks for SF 50

3. Date Signed | 4. Forwarding Address (Number, Street. City, State, ZIP Codej

This is an ‘official’ document generated from the eOPF system. 9



United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER

POSITION DESCRIPTION COVERSHEET Washington, bC Cf_?(—_ﬁ\%{)m
3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify this Position

b. Title ¢. Pay d. Series | e. Grade f. CLC
Plan

Official < Yort N
. & Lo~ b DvLsoth T TWE
Allocat ~ f: o 1 ‘O o
ocation MQ viq4 Nostetionr MNyrracssano C 3

4. Supervisor’s | Senior Policy Advisor to the Deputy Asst. Administrator ES 0340 00
Recommendation
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEL .
ShannonXXenny
€.
a. U.S. ENVIRONMENTAL PROTECTION AGENCY f.
b. Office of Administration and Resources Management £
¢ Immediate Oftice : | h. Employing Oftice Location
d. i. Organization Code HODOO000

8. SUPERVISORY STATUS

® [2] Supervisor or Manager. Position requires the exercise of supervisory or managerial reeponuhliltles that meet, at least, the minimum requircments
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other position
classification standards.

® |4} Supervisor. Position meets the definition of supervisor in 5.U.5.C 7103000 10). but does not meet the minimum requirements for application of the
GSSG.
[5] Manragement Official. Position meets the definition of Management Official in 5.U.5.C. 7103(a1(1 ) but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.1.5.C. 7103(a)( 10).

® [6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part | of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specitied by those job standards or other
directives of the applicable pay system.

® 7] Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part {l of the

WLGEG.
® |8] ANl Other Positions. Position does not meet any ot the above definitions, This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION ! certify that this is an aceurate stalement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary 1o carry out governmental functions for which [ am responsible. The certitication is made with the knowledge that this information
is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute vielations of such statutes or their
implementing regulations.

a. Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor
John Showmancﬁcting Deputy Assistant Administrator; OARM Donna J. Yizian, Principal Deputy Assistant Administrator; OARM
£l ) P ya

b. Signature MW/ ?5:'10\\’) e. Signature M;i,, B ¢2 ‘ /{7'

10. OFFICIAL CLASSIFICATION'GERTIFICATION: | teentity that this position bas been lexsillullﬂlfiu! as rnqqﬁud by Tite 3. 118, Code. in conformahce with
standards pubtished by thg U.§ Otfice of Personnel Management or. if no published standards apply directiy, consistently with the most applicable published standards
a. Promotion PotentiAf
‘his position has no promotion potential ® If position develops as planned and employee progresses sutistactorily, this position has known promotion
potential to grade:

b. PSB Risk Designation | ¢. Financial Disclosure Form d. “ldentical, Additional” (lA)! e. FLSA Determination f. Functional
oW (GE-450 Required Altocation This position ® NONEXEMPT ® Classification

oderate OGE-278 Reguired ® may be fA'ed Code
No financial disciosure o may not be 1A ed (*cheéZk exemption category)
ms required @ is limiled to current incumbent ® Administratjve
® ProfessionaM Executive
p ; p A p
pplicable: i. Ciassifier’s Signature j. Date

Unit Code

G&at
11. REMARKS

® Medical Monitoring Required
® Extramural Resources Management Duties ( 0 % of time)
® This position is subject to random drug testing ( )

12 /oe ()7

This is an ‘official’ document generated from the eOPF system



SENIOR POLICY ADVISOR TO THE DEPUTY ASSISTANT ADMINISTRATOR
ES-340

INTRODUCTION

This position is located within the Immediate Office of the Assistant Administrator for Administration
and Resources Management. As a Senior Policy Advisor to the Deputy Assistant Administrator (DAA),
the incumbent works directly with the DAA and other senior level officials. The nosition functions as
one of the top career managers; and as such, provides advice and counsel on policy and strategic
development; organizational planning and coordination; and manages matters as they relate to the
areas of responsibilities within the Agency.

MAIJOR DUTIES AND RESPONSIBILITIES

1. Theincumbent serves as Senior Policy Advisor to the Deputy Assistant Administrator. As advisor
to the Deputy Assistant Administrator, the incumbent will work with the Agency’'s and QARM's
management team to enhance the efficient administration and operations of the Agency and
the effective implementation of the Agency’s and OARM’s overall agenda.

2. Provides advice to the Deputy Assistant Administrator and identifies problem areas, develops
and recommends solutions to administrative, operational, and programmatic issues. Arranges
for the implementation of specific solutions developed, including making action assignments to
the appropriate organizational elements.

3. Establishes contacts at the highest official levels in order to develop information, evaluate
findings, and prepare reports incorporating conclusions and specific recommendations,
Provides information to the Deputy Assistant Administrator through personal briefings. In doing
so, applies a broad and comprehensive knowledge of problems invoived in effective
relationships across the Agency.

4. Advises the Deputy Assistant Administrator on the involvement of program offices and the
regions, or the consideration of regional and program offices views and needs, in all aspects of
OARM's work. Assists in assuring regional and program participation in decision-making
processes, assessing the impact of Headquarters actions on Regional and program operations
and in resclving problems.

5. Performs a variety of assignments associated with the operation of the Agency. Reviews and
coordinates sensitive reports, documents and other materials of special importance and concern
to the Deputy Assistant Administrator to ensure that they are prepared in accordance with and
reflect the Agency and OARM's agenda. Identifies critical operational and programmatic issues
or problems which require the immediate and personal attention of the Deputy Assistant
Administrator and recommends appropriate courses of action regarding the necessary interface
with appropriate officials.

6. Represents OARM at various task force, panel and committee meetings as an expert, recognized
by peers, at all levels of government. Incumbent is empowered to speak for OARM and to
commit QARM to tasks and deadlines.

This is an ‘official’ document generated from the eOPF system. |



7. Provides advisory services to the PDAA and OARM Office Directors as to future OARM program
direction. Incumbent most consider the various major programs of OARM and provide advice
having impact upon long-range plans, relative priorities and resource allocations.

8. Performs other related duties of a close and confidential nature as required.

SUPERVISORY CONTROLS

Receives broad general direction and guidance from the Deputy Assistant Administrator. Within this
framework, the incumbent is allowed wide latitude in the exercise of initiative and judgment in
performing assigned duties in a highly independent manner. Work is subject to review only for
attainment of overall objectives and compliance with broad agency objectives.

This is an ‘official’ document generated from the eOPF system.'
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United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET Washington, DC EPE0109S

3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify this Position

b. Title ¢. Pay Plan d. Series ¢. Grade f. CLC
Official
Allocation A 550CLNTL Ab-—s.—w st foa Po toen &5 O30 | OO
4. Supervisor’s
Recommendation | ACTING ASSOCIATE ADMINISTRATOR FOR OFFICE OF POLICY ES 340 00
3. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE
SHANNON KENNY
7. ORGANIZATION (Give complete organizational breakdown) €.
a. U.S. ENVIRONMENTAL PROTECTION AGENCY f.
b. OFFICE OF THE ADMINISTRATOR 2.
¢. OFFICE OF POLICY h. Employing Office Location
d. IMME i. Organization Code
MEDIATE OFFICE AA0000000

8. SUPERVISORY STATUS

K [2] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisery responsibility specified in other
position classification standards. )

[J {4] Supervisor. Position meets the definition of Supervisor in 5.U.8.C. 7103(a)( 10), but does not meet the minimum requirements for application of the
GSSG.

O [5] Management Official. Position meets the definition of Management Official in 5.U.S.C. 7103(a){11), but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.U.8.C. 7103(a)(10).

O [6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system,

{0 17) Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part Il of the

WLGEG.
[8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION  Icertify that this is an accurate statement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that this
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such
statutes or their implementing regulations.

a. Typed Name and Title of Immediate Supervisors d. Typed Name and Title of Second-Level
John E. Reeder, Deputy Chidf of Staff Matthew Fritz, Chief of Staff
b. Signatyre c. Date e. Signature f. Date

‘ N ,//;//7 Mol - 358 Sl

16. OFFI€IAL CLASSIFICATION CERTIFICATION: [ certify that this position has been classified/graded as required by Title 5, U.S. Code, in conformance with
standards published by the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable published standards.

a. Promotion Potential

U{This position has no promotion potential O If position develops as planned and employee progresses satisfactorily, this position has known
promotion potential to grade:
SB Risk Designation | c. Financial Disclosure Form d. “Identical, Additional” (I1A) e. FLSA Determination f. Functional
It Low O OGE-450 Required Allocation This position O NONEXEMPT M EXEMPT* | Classification
2 Moderate %OGE-278 Required O may be 1A ed (*check exemption clitegory) Cade
i3 High {3"No financial disclosure N may not be [A’ed O Administrative
; required [ is limited to current incumbent | 1 Professional K Executive

licable: i. Classifier’s Signature j- Date
Unit Code

[ Medical Monitoring Required
. O Extramural Resources Management Duties ( % of time) LM_/ / /
%%%% O] This position is subject to random drug testing ( ) / o! ,g ,7

B _

EPA Form 3150-1 (Rev 8/2009) Previous Versions are Obsolete

This is an ‘official’ document generated from the eOPF system.



Associate Administrator
For Office of Policy
ES-0340

INTRODUCTION

The Associate Administrator for Office of Policy, Office of the Administrator, serves as the principal
advisor to the Administrator for coordination of Agency wide policies and economics that promote
innovative approaches to protecting public health and the environment with responsibility for

overseeing the testing of new and innovative approaches to environmental protection and related policy
changes.

SUPERVISORY CONTROLS

Receives general direction and broad policy guidance from the Administrator/Deputy Administrator.
Within this broad framework, duties are performed with maximum independence subject to review only
for attainment of overall objectives and compliance with policies.

MAJOR DUTIES AND RESPONSIBILITIES

1. Serves as Counselor to the Administrator and Associate Administrator for the Office of Policy on all
matters pertaining to environmental protection policy, and economic and innovative approaches to
protecting public health and the environment. Serves as the primary link between the
Administrator/Deputy Administrator and the regulated community on innovation policies and practices.
Assures Agency wide integration of policies, strategic framework, new practices and approaches for
innovation which result in increased achievements in environmental protection.

2. Serves as the point of contact for affecting the coordination of matters pertaining to policies and
economics that promote innovative approaches to protecting public health and the environment.

3. Oversees the Agency’s implementation of innovative activities to ensure new approaches and related
policies are identified, designed, and tested by supporting program-specific approaches by other EPA
offices. Identifies advantages and disadvantages, risks, and benefits associated with particular
proposals; evaluates the various methods of implementing policy and program initiatives; and provides
the Administrator/Deputy Administrator with authoritative analyses and recommendations. Provides
advice and counsel on the need for change in the methods, procedures, and policies to strengthen the
Agency’s regulated authority. Recommendations are based on personal and group assessments,
analyses, reports, general information, and other sources as supplemented by a continuous awareness
of administrative or management policies, issues and programs.

4. Represents the Agency in providing advice and information to the Administrator/Deputy
Administrator on innovative efforts and activities. With the responsible program and regional offices,
the Associate Administrator identifies and seeks solutions to emerging innovation issues.

5. Oversees the coordination of innovative activities, work groups, and regional responses to specific
issues. Responsible for the consistent application of national program policies by reinforcing existing
administrative, procedural, and program policy mechanisms as well as through initiation of reviews of
significant innovation activities of interest to the Administrator. Also, oversees on-site field visits which
study, analyze and resolve problems of regional, sectional, and national scale.

This is an ‘official’ document generated from the eOPF system. 9



6. Establishes and maintains working relationships with regional offices, program offices, stakeholders
and partners. Recommends and coordinates personal involvement by the Administrator/Deputy
Administrator in relations with state, county and focal government officials.. Works with the Regional
Administrators to encourage the adoption of improved methods for dealing with small business and
communities and to ensure that state and local perspectives are brought to bear in the development of
specific EPA policy and program initiative.

7. Conducts briefings for the Administrator and/or her staff, Assistant Administrators, key program
managers, or other officials as to the development of innovation, especially in terms of advance
knowledge on controversial or sensitive issues.

8. Represents the Administrator and the Agency at all levels of government including Federal, State,
municipal and county agencies and at private industry and citizen groups; provides information and
advice on the Agency’s innovation activities and programs and interprets existing and proposed plans
and policies; and applies a broad comprehensive knowledge of problems involved in effective
relationships between various government levels, private industry and citizenry in striving to promote
plans and programs of special significance to the national environmental protection efforts. The
incumbent stimulates interests, elicits support, works out agreements at all these levels and advises the
Administrator on courses of action which should be taken.

9. Keeps alert and informed on current policies, programs and procedures of the Agency, and Congress.
Prepares status reports and studies which pertain to problems of unusual breadth and intensity not
normally within the purview of a specific statute or authority. Projects are generally far-reaching in
impact, unique and require distinct and definite approaches. Makes recommendations to the
Administrator/Deputy Administrator on comprehensive proposals for increasing the Agency’s regulatory
flexibility.

10. Exercises management responsibility over staff members, making assignments and determining
duties and priorities, evaluating employee performance, recommending incentives, initiating corrective
actions, assuring safety, keeping employees informed at ali times, counseling employees, etc.

11. Exercises continuing responsibility to effectively support the Equal Employment Opportunity
Affirmative Action Plan and communicating this support to subordinates, taking positive actions which
will motivate and give opportunity to ali personnel.

12. Performs other duties as assigned.,

This is an ‘official’ document generated from the eOPF system. |
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SF 52 (E~Forms 4.4) {3
Rev. 7/91

FPM Supp, 29635, Subch 3 REQUEST FOR PERSONNEL ACTION

1. A::tions quljééted Recnuit - SES A;omtment 2. Request Number
OP-2012-003
3. For Additional Information Call (Name and Telephone Number) ocal king No: 4. Proposed Effective Date
Melissa Johnson 202-564-0411 /[ Ne /N ASAP
5. Action Requested By (Typed Nam: /27:78/ ny 6. Actign Authori. Namp, Title, Sigpeture, dad CencurrencefDate)
) strato JH/' John E. ReederY Depu taff 3 I S‘ &

T

4. Effective Date

6-A. Code {6-B. Nature of Action

- 5:B. Nature of Action ‘
A &’nu {o Ses Ga«(cev Aopt
5&. Code |5-D. Legal Authority '

Vam |S use 3393

6-C. Code |6-D. Legal Authority

5-E. Code |5-F. Legal Authority . 6-E. Code |6-F. Legal Authority
7. FROM: Position Title and Number 15. TO: Position Title and Number ﬁlg’$
g AvcapamenTaL Powtestod P LtIntUss _ Principal Deputy Associate Administrator pricy
8. Pay Plan [9. Occ. Code [10. Grade or Level|11. Step or 12. Total Salary 13. Pay Basis |16. Pay Plan |17. Occ. Code [18. Grade or Level|19. Stepor - [20. Total Salary/Award 21. Pay Basis
Rate Rate g o !
65 [ Oa | \S S [*140,259 PA ES 340 00 o0 |*14g-bIe| PA
12A. Basic Pay 12B. Locality Adj. 12C. Adj. Basic Pay 12D. Other Pay [20A. Basic Pay [20B. Locality Adj. 20C. Adj. Basic Pay 0D. Other Pay
14. Name and Location of Position's Organization [22. Name and Location of Position's Organization
¢ 18010002 - USEPA, Office of the Administrator, Office of Policy, Immediate
Seame — Office
EMPLO DA >
23. Veterans Preference 5 - 10-PointOth 24. Tgnure 0N 5. Cond | 25. Agency Use | 26. Veterans Preference
1-N 3 - 10-Point/Disabili - 10-Poi t - - iti — I
2. R_oDrLeinO A ‘In_DS::’If‘:\svir\'n'rt\{ahln /- 1n_Dt?iInr1”"r\menrane=hlal'lﬂ°L 1._ DS:]ne\annnf 2. Ingr;ﬁlnli?nna _l YES I-_l 1\58 R'F
27. FEGLI 28. Annuitant Indicator 29. Pay Rate
I IDeterminant
30. Retirement Plan [31. Service Comp. Date 32. Work Schedule 33. Part Time Hours Per
(Leave) l Biweekly
3 #85§ti}5} 1ccupiéd: s 35. FLSA Category . Appropriation Cqde o o [37. Bargalnln
ey - [
aye] oomeene e 3Ege € | 1244 B11BZZZMHIB L g :6%13
38. Duty Station Code [39. Duty Station
11-0010-001 Washington, DC »
40. Agency Data 41, 42, 43. [44.
45. Educational Level 46. Year Degree Attained [47. Academic Discipline  [48. Functional Class 49. Citizenship |50. Veterans Status  [51. Supervisory Status
1 8- -

1. Of'fi;:e'/Functlon‘ N Initials/Signature Date Office/Function Initials/Signature 4 Date

A. : D -
AF N Cl ety | 13-19-40
Y Lol /
5 {’k Xé&\,.—— s feal®
A iRy j€
2. Approval: | certify that the information entered on this form is accurate and that the Signature
proposed action is in compliance with statutory and regulatory requirements.

CONTINUED ON NEXT PAGE

Approval Date

s Prior to 7/31 Are Not Usable After 6/30/93
NSN 7540-01-333-6239

This is an ‘official’ document generated from the eOPF system.
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with regard to employrent of individuals in the Federal service and their records, while
- section 8506 requires agencies Yo fumish the Specific reason for termination of Federal.
*setvice o the Secretary of Labor or a State agency in connection with administration of
“ unemployment compensation programs. X ;

< The fumishing of this information is voluntary, however; failure to. provide it may result in
- your not receiving: (1) your copies of those documents you should have; (2) pay or other
‘Compensation due'you; and-(3) any uriemployment compensation benefits to which you
may be entitied. ;

£ YOur: ns ére, used in determining possible unemployment benefits. Please be specific and avoid

s effective at the end of the day - midnight - unless you specify otherwise.)

T55: Tenure as used for U.S.C. is not applicable to the Senior Executive Service.

rug Testing. . |
: sec] _ 05 OR=L2 ¢

This is an ‘official’ document generated from the eOPF system. 9
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United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET WASHINGTON, DC [ =50\ oA

3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify this Position

5 > = b. I’{itle ¢. Pay Plan d. Series ¢. Grade f. CLC
Official aLALLING Qv S50t G
Allocation PdwLAtsmaosVn  Goa LyeN €5 0340 | oo
4. Supervisor’s Principal Associate Administrator for Policy ES 340 00
Recommendation ,
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE
7. ORGANIZATION (Give complete organizational breakdown) €.
a. U.S. ENVIRONMENTAL PROTECTION AGENCY f.
b. OFFICE OF THE ADMINISTRATOR g
c. OFFICE OF POLICY h. Employing Office Location
d. IMMEDIATE OFFICE i. Organization Code 18010002

8. SUPERVISORY STATUS

[2] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other
position classification standards. _

[1 [4] Supervisor. Position meets the definition of Supervisor in 5.U.S.C. 7103(a)(10), but does not meet the minimum requirements for application of the

GSSG.
[ [S}] Management Official. Position meets the definition of Management Official in 5.U.S.C. 7103(a)(11), but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.U.S.C. 7103(2)(10).

O {6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system. ‘

' Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part II of the

WLGEG. :
1 [8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9, SUPERVISORY CERTIFICATION 1 certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that this
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such
statutes or their implementing regulations. )

a. Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor
Michael Goo, Associate Administrator for Policy John Reeder, Deputy ghief of Staff
b. Signature - c. Date e. Sj f. Date

/ Ty

10. OFFICIAL CLASSIFICATION CERTIFICATION: I certify that this positi¢h has been classified/graded as required by Title 5, U.S. Code, in conformance with
standards published by the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable published standards.

a. Promotion Potential
\X This position has no promotion potential [ If position develops as planned and employee progresses satisfactorily, this position has known
promotion potential to grade:

b. PSB Risk Designation | c. Financial Disclosure Form | d. “Identical, Additional” (1A) e. FLSA Determination f. Functional

O1 Low [0 OGE-450 Required Allocation This position 00 NONEXEMPT4 EXEMPT* Classification

O 2 Moderate 'KOGE-278 Required O may be [A’ed (*check exemption category) Code

0 3 High [ No financial disclosure B may not be 1A’ed O Administrative

Security Clearance forms required [ is limited to current incumbent | LI Professional {Executive

Required: O Yes 0 No :

g. Bargaining | h. Check, if applicable: . i. Classifier’s Signature j. Date

Unit Code O Medical Monitoring Required

[0 Extramural Resources Management Duties ( % of time) % LD/

_Q Q%% [ This position is subject to random drug testing ( ) 0 L / ,

7

. .EMARKS

EPA Foarm 3150-1 (Rev 8/2009) Previous Versions are Obsolete

This is an ‘official’ document generated from the eOPF system. 9




PRINCIPAL DEPUTY ASSOCIATE ADMINISTRATOR FOR THE
OFFICE OF POLICY
ES-340-00

INTRODUCTION

The Principal Deputy Associate Administrator (DAA) for the Office of Policy (OP), Office of the
Administrator, serves as the principal advisor to the Associate Administrator, OP. The Principal DAA
supports the Agency’s mission by promoting innovation, conducting sound analysis, and creating
business and community partnerships to achieve greater and more cost effective public health and
environmental protection.

MAIJOR DUTIES AND RESPONSIBILLITIES

1. Serves as the Principal Deputy Associate Administrator with responsibility for assisting the Associate
Administrator in overseeing OP’s policies, strategic framework, and priorities for innovation.

2. Serves as principal advisor to the Associate Administrator to identify new approaches to accomplish
EPA’s mission by working with other EPA offices and the Agency’s stakeholders and customers, to
ensure new approaches are effectively designed and piloted.

3. Promotes change and Agency wide integration of new practices that resuit in increased achievements
in environmental protection.

4. Provides economic analyses to augment and support the Agency’s understanding of the financial and
societal impacts of environmental policies and regulations. Conducts economic research that leads to
the development of analytical tools used by Federal, State and Local government.

5. Oversees collaboration with the Office of Management and Budget, the Small Business
Administration, and EPA Program Managers through the Small Business Advocacy Chair, located in the
fmmediate Office, on proposed regulations likely to impose a significant economic impact on a
substantial number of small entities.

6. Establishes liaison with other agencies, regional offices, and external organizations on innovative
approaches to environmental protection. Maintains continuing communication and exchanges of ideas
on innovation with policy and management staffs and other Federal Agencies, State and Local program
management officials, Congressional staff, international organizations, and private sector groups.

7. Represents the Agency in meetings with officials of other Federal agencies, State and Local agencies,
Congressional Staff, and other external stakeholders.

8. Assists in the development of EPA’s Strategic Plan and tying innovative policies, concepts, and
practices into the Agency’s priorities and core work.

9. Exercises management responsibility over staff members, making assignments and determining
duties and priorities. Evaluates employee performance, recommends incentives, initiates corrective
actions, assuring safety, keeping employees informed at all times; counseling employees, etc.

This is an ‘official’ document generated from the eOPF system. |



10. Exercises continuing responsibility to effectively support the Equal Employment Opportunity
Affirmative Action Plan and communicating this support to subordinates, taking positive actions which
will motivate and give opportunity to all personnel.

11. Keeps abreast of policies, programs and procedures of the Agency and knowledgeable of program
and organizational relationships. Prepares reports and studies which pertain to innovative policy
approaches of unusual breadth and intensity, not normally within the purview of a specific program.
Projects are generally far reaching in impact, unique and of special depth or intensity and require
imaginative and unique approaches. Make recommendations to the Associate Administrator on
possible courses of action.

12. Performs other duties as assigned.

SUPERVISORY CONTROLS

Receives broad general direction and policy guidance from the Associate Administrator for the Office of
Policy. Within this framework, incumbent is allowed wide latitude in the exercise of initiative and

judgment in performing assigned duties in a highly independent manner. Work is subject to review only
for attainment of overall objectives and compliance with broad policies.

This is an ‘official’ document generated from the eOPF system.'



United States Environmental Protection Agency 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET WASHINGTON, DC CPESO0\O0O/Y

3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Classify this Position

L - = b.l’{itle c. Pay Plan d. Series e. Grade f. CLC
Official QTP LQ vy HEOCLST A
Allocation MDD ALsmanIon. Coa, oLLeN E"a O30 | 0O
4. Supervisor’s Principal Associate Administrator for Policy ES 340 00
Recommendation
5. ORGANIZATIONAL TITLE OF POSITION (if any) 6. NAME OF EMPLOYEE
7. ORGANIZATION (Give complete organizational breakdown) €.
a. U.S. ENVIRONMENTAL PROTECTION AGENCY f
b. OFFICE OF THE ADMINISTRATOR g
¢. OFFICE OF POLICY . h. Employing Office Location
d. IMMEDIATE OFFICE i. Organization Code 18010002

8. SUPERVISORY STATUS

x [2] Supervisor or Manager. Position requires the exercise of supervisory or managerial responsibilities that meet, at least, the minimum requirements
for application of the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other
position classification standards.

[J [4] Supervisor. Position meets the definition of Supervisor in 5.U.S.C. 7103(a)(10), but does not meet the minimum requirements for application of the
GSSG.

O [5] Management Official. Position meets the definition of Management Official in 5.U.S.C. 7103(a)(11), but does not meet the GSSG definition of
Supervisor/Manager or the definition of Supervisor in 5.U.S.C. 7103(a)(10).

O3 [6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part 1 of the Work Leader
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requirements as specified by those job standards or other
directives of the applicable pay system.

. Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part I of the
WLGEG.
[J [8] All Other Positions. Position does not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION I certify that this is an accurate statement of the major duties and responsibilities of this position and its organizational
relationships and that the position is necessary to carry out governmental functions for which I am responsible. The certification is made with the knowledge that this
information is to be used for statutory purposes relating to appointment and payment of public funds, and that false or misleading statements may constitute violations of such
statutes or their implementing regulations.

a. Typed Name and Title of Immediate Supervisor d. Typed Name and Title of Second-Level Supervisor

Michael Goo, Associate Administrator for Policy John Reeder, Deputy &hief of Staff
b. Signature : c. Date e. Sig ' ) f. Date

10. OFFICIAL CLASSIFICATION CERTIFICATION: I certify that this positiéfi has been classified/graded as required by Title 5, U.S. Code, in conformance with
standards published by the U.S. Office of Personnel Management or, if no published standards apply directly, consistently with the most applicable published standards.

l.a. Promotion Potential

This position has no promotion potential O 1f position develops as planned and employee progresses satisfactorily, this position has known
promotion potential to grade:

b. PSB Risk Designation | c. Financial Disclosure Form d. “Identical, Additional” (IA) e. FLSA Determination f. Functional

O1 Low O OGE-450 Required Allocation This position | NONEXEMPTN EXEMPT* | Classification

O 2 Moderate B OGE-278 Required O may be IA’ed (*check exemption category) Code

0O 3 High [J No financial disclosure ¥ may not be 1A’ed [J Administrative

Security Clearance forms required O is limited to current incumbent | O Professional &Executive

Required: O Yes O No -

g. Bargaining | h. Check, if applicable: i. Classifier’s Signature j. Date

Unit Code O Medical Monitoring Required

O Extramural Resources Management Duties ( ___ % of time) / AD/

_O Q%% O This position is subject to random drug testing ( ) 07 ”

L4
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PRINCIPAL DEPUTY ASSOCIATE ADMINISTRATOR FOR THE
OFFICE OF POLICY
ES-340-00

INTRODUCTION

The Principal Deputy Associate Administrator (DAA) for the Office of Policy (OP), Office of the
Administrator, serves as the principal advisor to the Associate Administrator, OP. The Principal DAA
supports the Agency’s mission by promoting innovation, conducting sound analysis, and creating
business and community partnerships to achieve greater and more cost effective public health and
environmental protection.

MAJOR DUTIES AND RESPONSIBILLITIES

1. Serves as the Principal Deputy Associate Administrator with responsibility for assisting the Associate
Administrator in overseeing OP’s policies, strategic framework, and priorities for innovation.

2. Serves as principal advisor to the Associate Administrator to identify new approaches to accomplish
EPA’s mission by working with other EPA offices and the Agency’s stakeholders and customers, to
ensure new approaches are effectively designed and piloted.

3. Promotes change and Agency wide integration of new practices that result in increased achievements
in environmental protection.

4. Provides economic analyses to augment and support the Agency’s understanding of the financial and
societal impacts of environmental policies and regulations. Conducts economic research that leads to
the development of analytical tools used by Federal, State and Local government.

5. Oversees collaboration with the Office of Management and Budget, the Small Business
Administration, and EPA Program Managers through the Small Business Advocacy Chair, located in the
Immediate Office, on proposed regulations likely to impose a significant economic impact on a
substantial number of small entities.

6. Establishes liaison with other agencies, regional offices, and external organizations on innovative
approaches to environmental protection. Maintains continuing communication and exchanges of ideas
on innovation with policy and management staffs and other Federal Agencies, State and Local program
management officials, Congressional staff, international organizations, and private sector groups.

7. Represents the Agency in meetings with officials of other Federal agencies, State and Local agencies,
Congressional Staff, and other external stakeholders.

8. Assists in the development of EPA’s Strategic Plan and tying innovative policies, concepts, and
practices into the Agency’s priorities and core work.

9. Exercises management responsibility over staff members, making assignments and determining
duties and priorities. Evaluates employee performance, recommends incentives, initiates corrective
actions, assuring safety, keeping employees informed at all times; counseling employees, etc.

This is an ‘official’ document generated from the eOPF system. |



10. Exercises continuing responsibility to effectively support the Equal Employment Opportunity
Affirmative Action Plan and communicating this support to subordinates, taking positive actions which
will motivate and give opportunity to all personnel.

11. Keeps abreast of policies, programs and procedures of the Agency and knowledgeable of program
and organizational relationships. Prepares reports and studies which pertain to innovative policy
approaches of unusual breadth and intensity, not normally within the purview of a specific program.
Projects are generally far reaching in impact, unique and of special depth or intensity and require
imaginative and unique approaches. Make recommendations to the Associate Administrator on
possible courses of action.

12. Performs other duties as assigned.
SUPERVISORY CONTROLS

Receives broad general direction and policy guidance from the Associate Administrator for the Office of
Policy. Within this framework, incumbent is allowed wide latitude in the exercise of initiative and
judgment in performing assigned duties in a highly independent manner. Work is subject to review only
for attainment of overall objectives and compliance with broad policies.

This is an ‘official’ document generated from the eOPF system.'
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¢ Automated Sndau¥orm 52 REQUEST FO

U.S.+Cffice of [ 2rsonnel Management

pz/{, (o

PERSO

SF450 REQUIRED
OT REQUIRED

/69(

NEL ACTION

JUN "7 2006
}

FPM Supp. 29633, Subch. 3
| PART A< Requesting Office (dlso complete Part B; Tteims 1,.7-22, 32,33, :36-and 39,
1. Action Requested . 2. Request Number |
Accretion of Duties Promotion fmh of 0DO/“1 S 05| oBc1-06-13
3. For Additional Information Call (Name and Telephone Number) =" g 4. Proposed Effective Date
Melissa Jones 5564-0411 or Lutithia Barbee 566- 0938 ASAP

5. Action Requested By (Typed Name, Title, Signature, and Requeést Date) -~

/; 4—\_/ ‘/"’S"Oé

Robert Bension, Division Diret

6. Action Authprized 3¢

Wﬁ%ﬁfﬂe‘ signature, and Concurrence Date
é Y-S0

Chuck F. Kent, Director,

[ PART B - For Preparation of SF 50.(Use only codes,in FPM Supplement 292-1, Show all dates in.month-day-year, order:)- L

1. Name (Last, First, Middle)

Kenny. Shannon .~ (F %} Wé
] rmsr ACTION . _ . e ]

Codc 5-BoNature of Ac n < @V\ 6-A, Code maturc of Action .
3,C.C SD‘;:@alv:‘,mot 6-C.Cod D. Pegal 2 (‘mfn orSenice |
¢ gal Authority -C. Code egal r B K

N‘rﬂ\ Reoa - 225+ (02 Reclass B8 | =

5-E. Code 5-F.Le uthority 6-E. Code 6F, Legal Authority - W

& vy ] A2 4 0B

7.\§ROM: Position Title and Number 400 953 [ I

Environmental Protection Specialist

7. TO: Position Title and Number

Envnronm Lnjﬁfrot?wn Specuahsr =

w1

Ab0G6—109
3. Pay Plan 9. Ovo Code 10, Urade or Leved 11. Swep of Raw 1 -T . OO 33, Py Basu I&Plym 17. Q06 Code 18, Grado o Level 19. Step of Rate 20. Totad Sadary/Awsed 21.Pay Bans
GS | 0028 14 05 03 | badaeas| PA | s | oo2s | 15 1 | s107.5011 PA
12A. Bano Pay 128. Lacalty Ady 12C, AYy. Basw Fay 12D. Ohee Pay 20A. Basw Pay WM«WM 20C, Ady. Bax Fay 20D. Ochwr Pay
—
14, Name and Location of Position’s Organization 14, Name and Location of Position’s Organization - = AlL—10¢

U.S. Environmental Protection Agency

Office of the Administrator, Office of Policy, Economics & Innovation
National Center for Environmental Innovation, Office of Business
and Community Innovation, Sector Strategies Division

U.S. Environmental Protection Agency
. Office of the Administrator, Office of Policy, Economﬁi& Innovation.
National Center for Environmental Innovation, Office®of Business
and Community Innovation, Sector Strategies Divisiomd

Washington, D.C. ORG CODE 18073200 Washington, D.C. ORG CODE 18073200
CEMPLOYEE DATA /. . T "%MMWWWN]
23, Veterans Preference 24, Tenure / 25. Agency Use 26. Veterans Preference for RIF
Nons 3= 10-PointDisability 5« 10-Point/Other 0-Nooe 2 - Conditional
-Poi) 4 = 10-Point/Compensable 6 - 10-Point/Compensable/30% ‘ 1-Permanent 3 - Indefinite

28. Annuitant Indicator

MVC)

[ﬁE’SiﬁO‘NDATA

]

33, Part-Time Hours Per

I Biweekly

32, Work Schedule

_Pay Period
37. Bargaining Unit Status

34, Position Occupied 35. FLSA Category 36. Appropriation Code
- Competiti i - SES Genenal - ' y
[ R ool te: v WY [ 0 it oo 06/07B11WES02MA4B $&ES<
38. Duty Station Code 39, Duty Station (Cny County - State or Overseas Location)}
11-0010-001 Washington, D
40, AQENCY,DATA 41, 42, 43, .| 44.
45'ﬁucmoqu LEVEL 6.YRDEGREE ATTAINED | 47. Academic Discipline | 4 FUNCTIONAL CLASS | 49, CITIZENSHIP S0, Vietnam Era Vet | 31, SUPERVISORY STATUS
—— i 1-USA 8-OTHER IX] ;I
["PART.C- Reviews and:Approvals (Not fo be.used by:requesting office.). — _ N e
1. Oﬂ'cell‘unchon Initials/Signature Date Office/Function Inmals/,Sonatlue ﬂ L Date/
A.OPEI D. —/5/0¢
L. Brber 480 CONCUR: /o, 5 J/—T1" 15/
! . E. Ra& E. épears , Deputy
() 16 . o
P-08s U0 0 iond 2rous --ot, A elotl (p@( chief of stafff_
R 1A v ? /
= 4 ]
¢ P a8
2, Approval: lccmfy that the informatiog entesed on this form is accurate and that Signature Approval Date
the proposed action is in compliance witlStatutory and regulatory requirements,
CONTINUED ON REVERSE OVER
52-118 ’ A S 4/')57,56 . o . j 71@\
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~  PART D.- Remarks by Requesting Ofe=” " " '"If::f,',f,:_fo:Lw —

(Note to Supervisors: Do you know of additional or conflicting reasons for the empio;jéé’s rcsigﬁéﬁk)h?rctirement? o DYES“‘ D NO o
If“YES", please state these facts on a separate sheet and attach to SF 52.)

Shannon Kenny has accepted the position of Environmental Protection Specialist GS-15 within my office, Office of Business
and Community Innovation, Sector Strategies Division. | have reviewed the completed OGC Form 450 and am satisfied that

there are no insurmountable ethics concerns. /%

DEO

;; PART'AI“—;E;-“Enipidycc Res_i.gnart'iorf/i{‘et»ii'.é‘hlcnf»-;:0 o e

Privacy Act Statement
You are requested to fumish a specific reason for your resignation or retirement anda  tions with regard to employment of individuals in_ the Federal service and their
forwarding address. Your rcason may be considered in any future decision regarding  records, while section 8506 requires agencies to fumish the specific reason for
your [c,-cmlployment in the Federal service and may also be used to determine your  termination of Federal Service to the Secretary of Labor or a State agency in
eligibility for uncmplp?/mcnt compensation benefits.” Your forwarding address willbe  connection with administration of unemployment compensation programs.
used primarily to mail you copics of any documents you should have or any pay or . . .. . .
compensation to which you are entitled. The fumishing of this information is voluntary; however, failure to provide it may

.. .. . . . result in your not receiving: (1) your copies of those documents you should hay¢;
This information is requested under authority of sections 301, 3301, and 8506 of title 2) pa{sor other compensation 'due gou; and (3) any unemployment compensation
5, U.S. Code. Sections 301 and 3301 authorize OPM and agencies to issue regula- encfits to which you may be entitled.

1. Reasons for Resignation/Retirement (NOTE: Your reasons are used in determining possible unemployment benefits. Please be specific and avoid generalizations,
Your resignation/retirement is effective at the end of the day - midnight - unless you specify otherwisc.)

2. Effective Date | 3. Your Signature 3. Date Signed | 4. Forwarding Address (Number, Street, City, State, ZIP Code)

"PART F - Remarks for SE50

(< 2 @
£id

This is an ‘official’ document generated from the eOPF system. |
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United States Environmontal Protoction Agency, 1. DUTY LOCATION 2. POSITION NUMBER
POSITION DESCRIPTION COVERSHEET Washington, D.C. A06~109

3. CLASSIFICATION ACTION: a. Reference of Series and Date of Standards Used to Clarify This Position

‘ b.Te c.Service | d.Series | e.Grade | f.CLC
Afoodts Environmental ' ' ‘ -
ocation Protection Specialist GS 0028 15
4. SUPERVISOR'S . o . : ‘ '
RECOMMENDATION | Environmental Protection Specialist GS © 0028 15
5. ORGANIZATIONAL TITLE OF POSITION (if any) . 6. NAME OF EMPLOYEE
. _| Shannon C. Kenny, .

.

7. ORGANIZATION (give complete organizational bieékdo\vn)

a. U.S. ENVIRONMENTAL PROTECTION AGENCY | e~ Office of Business and Community Innovation

b. Office,of the Administrator f Sector Strategies Division
c. Office of l?olii:y, Economics and Innovation , 9. )
d. National Qénggr for Environmental Innovation h. EPAYS Organization Code . 18073200

8. SUPERVISORY/MANAGERIAL DESIGNATION

I:l [SI' Firstor Second level supervisor: An individual who performs supervisory work and managerial responsibilities that require accomplishment
of work through combined technical and administrative direction of others and meets the requirements for coverage as described In the
General Schedule Supervisory Guide.

[:] [Al Anindividual (as defined in Section 7103(a)(10) of Title V of the U.S. Code) who Is"authorized to hire, direct, assign, promote, reward;
. transfer, lay off, suspend, discipline, or remove one or more employees, or effectively recommend such action. The exercise of this
-responsibility Is not routine or clerical in nature, but requires the consistent exercise of independent judgment.

E] (M) A manager who directs the work of an organization; Is accountable for the success of line or staff programs; monitors, evaluates, and adjusts
program activities; and performs the full range of duties outlined in the General Schedule Supervisory Guide. May also Include deputies who

~

fully share responsibility for managing the organization or who serve as an alter ego to the manager.

l:] {B) A management official (as defined In Section 7103(a)(11) of Title V of the U.S. Code) who formulates, determines or Influences an
organization’s policies. This means creating, establishing, or prescribing general principles, plans, or courses of action for an organization; or
bringing about a course of action for the organization. Management officlals must actively participate In shaping the organlzation's policles
not just interpret laws and regulations give resource information or recommendations or serve as experts or highly trained professionals who
implement or interpret the organization's policies and plans,

[‘i’] *Team Leader” This position meets the requirements for coverage under Part Il of the General Schedule Leader Grade Evaluation Guide.
I:] [N]__None of the above applies. This Is a non-supervisory/non-managerial position.

9. 'SUPERVISORY CERTIFICATION | certify that this Is an accurate statement of the major duties and responsibilities of this position and its .
organizational refationships and that the position Is necessary to camy out govemmental functions for which | am responsible. The cerification is
made with the knowledge that this Information Is to be used for statutory purposes relating to appointment and payment of public funds, and that
false or misleading statements may constitute violations of such statutes or thelr implementing regulations. '

a. Typed Name and Title of Immediate Supervisor : . d. Typed Name and Title of Second-Level Supervisor
Robert Benson, Divison Director, SSD Chuck F; Kent/bf;z@', oBCl .

b ur "1 c.Date e.Signature  / 4/, 1. Date -
EWQ%/»&—- &~ 1z/os |. W ,f{/%{

10. OFFICIAL CLASSIFICATION CERTIFICATION ’

a. Thls position has E] If position develops as planned and employee .| b. Falr Labor Standards Act | c. Functional Code
No promotion potential, Progresses satisfactorily, this position has known promotion
potential to grade: » ‘DNonexempt EIE’“"'"Pt

d. Bargaining e. Check, if applicable: ‘ ' f, Signature g. Date
Unit Code [CIMedical Monitoring Required

[Cextramural Resources Management Duties (" % of ime) WW M 1% / l b / Oé
) )

CJnis position Is subject to random drug testing ( )
11. REMARKS ) ’ } ‘
. INCUMBENCY ONLY
Accretion - When vacated position will revert to GS-14

EPA Form 3150-1 (Rev 1/99) (WebForms v1.0) -

This is an ‘official’ document generated from the eOPF system. |



Environmental Protection Specialist
GS-028-15

Introduction:

This position is located in the Sector Strategies Division, Office of Business and' Community
Innovation (OBCI) within the Office of Policy, Economics and Innovation (OPEI). The Sector *
Strategies Division (SSD) develops,and promofes sector-based approaches to environmental
protection, pnmanly in industrial settings, through its own Sector Strategies Program. The
incumbent reports to the Director of the Sector Strategies Division.

Series Defimtxon.
The non-supervisory GS-15 Environmental Protection Spec1a11st (EPS) in the Sector Strategies
Division directly assists the Division Director in managing the development, implementation,
and monitoring of environmental protection strategies for major industrial and service sectors of
the U.S. economy. The.incumbent in this position is a nationally recognized expert and a
primary resource to management and staff within EPA and stakeholders outside the Agency who .
work with participating sectors in this program. In this capacity, the.incumbent maintains
expertise in sector characteristics, environmental impacts, regulatory standards and policy issues,
environmental programs, and all other factors that affect the environmental performance of
facilities in each sector. The incumbent provides strategic guidance, instruction, and
coordination for the work of staff experts, and also provides information, recommendations, and
direct support to Agency senior management, on a wide and diverse range of sector program
activities. These activities include: analysis of proposals fornew or revised regulations and
policies that affect the environmental performance of sectors; determination of sector impacts on
air, water and land resources; development of sector action strategies and programs for their

* implementation; development of non-regulatory strategies, tools, and programs to promote better
environmental protection in targeted sectors through the use of environmental management
systems (EMS) and other means; and development of strategies to measure and ‘evaluate program
impacts and overall trends in environmental performance of the sectors in the program.

Duties and Responsibilities:

The duties of the position typically are completed with maximum coordination with the Division
Director and other OPEI senior managers, but with minimal day-to-day supervision, often under
short deadlines and significant political pressure, without the benefit of established guidelines
and precedents. The duties ard responsibilities include the following tasks:

(1)  Serving as a nationally recognized expert.in the'field of sector-based environmental
performance programs, ‘able to*apply state-of-the-art knowledge, tools,.and techniques,
including environmental management systems, alternative regulatory approaches, and
innovative performance measurement techniques, to develop national policies and
programs to improve the environmental performance of discrete industry sectors.

(2)  Providing technical expertise and policy and program recommendations to senior
management and outside decision makers on controversial, precedent-setting issues
involving major national economic sectors and all environmental regulatory programs.
The incumbent evaluates divergent professional opinions relating to sector-based
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environmental policy issues and defines feasible options, including the consequences of

their adoption, seeking original and creative solutions to complex problems. -

Representing the Sector Strategies Program in meetings.and dealings with Agency
management, industry sector representatives, state and local agencies, and the public.
This duty includes representing EPA senior policymakers in intra- and inter-agency
working groups, negotiating Agency positions, and recommending policy options to
decision-makers within EPA and among major external stakeholder groups. These.
interactions will reflect the incumbents’s nationally recognized expertise in sector-based
environmental policies. ‘

Providing strategic direction to senior management in the application of statutes,
regulations, and policies to assess issues that affect sector-specific environmental
performance. The incumbent analyzes the costs and benefits of different regulatory and
policy options, and then leads the development of program recommendations to Agency
decision-makers in consideration of and reference to the political environment. These

.responsibilities involve complex analytical and evaluative functions and broad

knowledge of the full range of EPA policies and programs.

Providing strategic direction for the design and implementation of individualized, sector-
based strategic action plans to promote improved environmental performance within each
participating sector so as to achieve Program and Agency mission goals as effectively as
possible. The incumbent ensures that each participating industry sector in the program
sector will achieve program goals in all environmental media, produce tangible products

and measurable results, and be fully integrated with other Agency programs.

Leading progiam development and implementation of strategies to measure and evaluate

‘the impacts of program activities and overall trends in environmental performance of the

industrial and service sectors in the program, so as to better inform the public and also

.inform future policy and planning decisions of government. The incumbent draws upon

her expertise on performance measurement approaches, including groundbreaking new
approaches that she herself has helped develop, to influence EPA measurement policies
and'long-term strategies for effective performance measurement and data utilization. -

Coordinating data gathering and analysis of national policy issues involving the industrial
and service sector(s) in the Sector Strategies Program. The incumbent advises manage-
ment and staff on research in support of national environmental policy decisions, ensuring
review of all relevant information from a broad and diverse variety of sources. The
incumbent ensures strong policy analysis to support program activities by utilizing her
own expert knowledge and experience in the application of innovative policies, in full
consideration of the political environment.

_Ensuring that the Division’s strategic plan, mission, vision, and values are communicated
" to and understood by management, staff, and outside stakeholders, and are integrated into

sector-specific objectives, work plans, and work products and services.
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Supporting the selection of new sectors to the program. The incumbent provides analysis
of candidate sectors, uses her many internal and external contacts to build support for the
selection of those sectors, presents selection options to senior management, and guides
the start-up process for newly selected sectors. “This duty requires broad and
comprehensive knowledge of multiple industries, their environmental impacts and issues,
and their regulatory issues in all environmental media,

Supporting the work of staff members who are national points-of-contact for one or more
of the industrial and service sectors in the Sector Strategies Program. This role requires
broad programmatic knowledge of factors that affect sector environmental performance,
and involves expertise in analyzing sector-specific characteristics, trends, issues,
regulatory requirements, and stakeholder perspectives. The incumbent serves as an
expert resource to staff sector liaisons, providing strategic guidance.to enable them to
effectively address inquiries, issues, and project opportunities that arise with regard to
environmental matters involving their sector(s).

Providing expert analysis and recommendations to support managements’ preparation of
annual budget projections, division-wide workplans, program resource allocations, and -
other operational and planning materials that are compatible with Division mandates and
program commitments as well as the goals of OPEL

Providing expert anaiysis and recommendations on alternative approaches to problems

- and issues that arise in the Sector Strategies Program. The incumbent draws upon ,
experience with many different types of sectors and policy issues to advises management

and staff on the selection and application of appropriate problem solving methods and .
techniques, including the identification of viable solutions.

Providing expert analysis and recommendations to the Division Director on program
goals, priorities, project needs, operational alternatives, and substantive areas where -
improvements can be made. The incumbent utilizes her expertise in team building
methods and techniques to accomplish program tasks or projects more effectively.

Meeting the information needs of manhgement by reporting to the Division Director and

. other senior managers on.the Sector Strategies Program’s issues, projects,

accomplishments, needs, and recommendations. Findings and recommendations are-
based on the incumbent’s experience with sector-based programs and policy issues, while
taking into account the analysis and perspectives of Division staff and others.

Performs other duties as assigned.-



Environmental Protection Specialist,
GS-0028-15

Factor 1 KNOWLEDGE REQUIRED.BY THE POSITION Level 1-9, 1850 pts.

Mastery of program principles, concepts, practices, methods, and techniques to apply
new developments and theories to major problems not susceptible to treatmént by
accepted methods. Expert knowledge of Federal, Sate, and local laws and regulations,
documentation and reporting requirements, and lawmaking or rulemaking processes
sufficient to make decisions or recommendations significantly changing, interpreting, or
expanding important agency/national policies and programs. Comprehensive knowledge
of management practices and procedures to resolve problems of major significance to
agency environmental programs. Mastery of a range of specialized areas is sufficient to
originate concepts and effect new developments applicable emerging functions of
national magnitude and with long-term purposes. Typically, this position is recognized
as a national or international expert in a specialized area of environmental management.

Factor 2 SUPERVISORY CONTROLS Level 2-5, 650 pts.

The supervisor makes assignment sin terms of broadly defined missions or functions and

* provides only administrative and policy direction. As a recognized authority in a
program or functional area, the environmental protection specialist has complete
responsibility and authority to plan, design, schedule, and carry out major programs, -
projects, studies, or other work independently. The specialist typically exercises discretin
and judgment in determining whether to broaden or narrow the scope of projects or
studies.

. Completed work is reviewed by management officials only for potential influence on_
broad agency policy and program goals, fulfillment or program objectives, ‘or

contribution to advancement of knowledge in the field, and is normally, accepted without -
s1gmﬁcant change. Recommendations for new projects or program objectives are usually

evaluated for such considerations as avallablhty of funds and other resources, broad
program goals, or national priorities.

Factor 3, Guidelines Level 3-5, 650 pts.

Guidelines consist of broadly stated/nonspecific policy statements, statutes, court
decisions, etc., that require extensive interpretation. The environmental protection
specialist uses judgment and discretion in determining the intent, and interpreting and
revision existing policy and regulatory guidance for usé'by others within or outside the
employment agency (e.g., technical experts, line managers, or contractors in other offices
or agencies, State and local governments, or private industry). Some specialists review
proposed legislation or regulations that would significantly change the basic character of
agency programs or the way it conducts its business with other agencies or with the
‘public or private industry. Other specialists develop major program guidance for use by
others at subordinate echelons in the organization. At this level, the environmental
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protection specialist is recognized as an authority in the development and/or
interpretation of guidance on environmental planning and administration in one or more
national programs or functional areas (e.g., underground storage tank management,
municipal solid waste, chemical emergency preparedness). )

Factor 4 COMPLEXITY ' ‘ © Level 4-6, 450 pts

Work is characterized by broad and intensive efforts involving several kinds of
unprecedented problems, where the controlling theory and practices:are largely
undefined, or where the environmental methods and practices are in a state of
development or ate extensively affected by advances in technology. .

Projects involve the full range of situations pertinent to the environmental program area
of the position, requiring the development of new or-refined methods and application of
advanced technology. They may be of such scope and complexity that they require
supportive, related projects. The'environmental protection specialist’s actions may alter
or establish standard concepts, theories, objectives, or previously established practices or
policies of national scope'in the program area encompassed by the position, or may
‘tesolve previously unyielding problems.

Factor 5 SCOPE AND EFFECT Level 5-6-450 pts -

The purpose of the work is to plan, develop, and execute major environmental.programs,
projects, or activities for the agency which are usually of national scope and significance.
Environmental Protection Specialists often serve as experts or consultants to top-level
managers within the organization or to a broad consortium of expefts and special interest
groups who are seeking critical evaluations on problems that require long—range .
solutions. :

Actions and recommendations affect broad agency policies, programs, and legislative:
proposals, or have an equivalent effect on other environmentally oriented agencies and
organizations on a continuing basis.

Factors 6 and 7 PERSONAL CONTACTS & PURPOSE OF. CONTACTS
Level 3c 180 pts

The persons contacted include persons from outside the employing agency in a
moderately unstructured setting. Typical of contracts at this level are those with persons
in their capacities as contractors, inspectors, attorneys, company executives, community
leaders, elected officials, or representatives of Federal or State regulatory agencies,
professxonal organizations, the news media, or organized or ad hoc public action groups.
This level may also include contacts with the head of the employing agency or program
officials several managerial levels removed from the employee when such contacts occur .
on an ad-hoc basis.
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The purpose of contacts is to influence, motivate, or persuade persons or groups who are
typically skeptical, resistant, or uncooperative, and who must be approached skillfully to
obtain the desired effect (e.g., negotiating compliance requirements or timetables;
influencing or persuading dgencies/companies to agree to use new or improved
technologies about which there may be conflicting opinions; representing the
office/agency, as a member of an institutional committee, on controversial
licensing/permitting requests; working with Indian tribal leader, modify plans when
conflicting values must be resolved or accommodated; challenging the results of surveys
or inspections by regulatory agencies; justifying the feasibility and desirability of plans or
proposals that significantly affect officé and/or agency practices, such as corrective,
action plans or funding requirements for environmental compliance and restoration

- projects.

TFactor 8 PHYSICAL DEMANDS Level 8-1, 5 pts.

The work is priman'ly sedentary, although some physical effort may be required, e.g.,
walk, standing, carrying light items such as manuals or bnefcases, or driving or traveling
by motor vehicle.

Factor 9 WORK ENVIRONMENT Level 9-1, 5 pts.

The work environmental mvolves everyday risks or discomforts that require normal
safety precautlons typical of such places as offices, training rooms, and libraries. The
work area is adequately lighted, heated, and ventilated. There may be occasional
exposure to moderate risks or discomforts in storage areas or hazardous waste sites.

TOTAL POINTS - 4240
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